4244
4244
4300
4300
4312.9
4312.9-E(1)
4317.7
4319.12

4319.12-E(1)

431921
4319.21-E(1)
4319.22
4344

4344
51453
53453
5145.7

5145.7

5145.71

5145.71-E(1)

5146

Complaints

Complaints

Administrative And Supervisory Personnel
Administrative And Supervisory Personnel
Employee Notifications

Employee Notifications

Employment Status Reports

Complaint ProceduresTitle 1X Sexual Harassment Complaint
Procedures

Complaint ProceduresTitle IX Sexual Harassment Complaint
Procedures

Professional Standards
Professional Standards

Dress And Grooming
Complaints

Complaints
Nondiscrimination/H I

Sex Diserimination and Sex-Based HarassmentSexual
Harassment

Sex Diserimination and Sex-Based HarassmentSexual
Harassment

Cormplaint ProceduresTitle IX Sexual Harassment Complaint
Procedures

Complaint ProceduresTitle IX Sexual Harassment Complaint
Procedures

Married/Pregnant/Parenting Students

367



CSBA Sample District Policy Manual
CSBA Sample Manual Site

Regulation 4119.11: Sex Discrimination and Sex-BasedSexual Status: ADOPTED
Harassment

Original Adopted Date: 12/01/2016 | Last Revised Date: 0706/01/20242025 | Last Reviewed
Date: 6706/01/20242025

CSBA NOTE: The following administrative regulation is mandated pursuant to Education Code

231.5 and includes reasonable steps for preventing the occurrence of discrimination and
harassment as required pursuant to Government Code 12940 (California Fair Employment and
Housing Act). The focus of this administrative regulation is on sexual harassment by and of
employees. Pursuant to Government Code 12940 and 2 CCR 11009, interns, volunteers, and job
applicants are entitled to the same protection against sexual harassment as applicable to
employees.

Title IX of the Education Amendments of 1972 (20 USC 1681-1688) prohibits discrimination
based on sex in district programs and activities. Although the Title IX regulations were amended by
89 Fed.Reg. 33474, effective August 1, 2024, these amendments were vacated nationwide by the
United States District Court in Tennessee v. Cardona on January 9, 2025. Following this decision,
the U.S. Department of Education’s Office for Civil Rights (OCR) February 4, 2025 Dear Colleague
Letter clarified that OCR will enforce Title IX based on the regulations as they existed prior to
August 1, 2024. Therefore, references in this administrative regulation to Title IX and its
implementing regulations are to the Title IX regulations as they existed prior to August 1. 2024.
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For information related to sexual harassment involving students, see BP/AR 5145.7 - Sexual
Harassment and AR 5145.71 - Title 1X Sexual Harassment Complaint Procedures.

The district does not discriminate on the basis of sex in any of its programs or achvities and

complies with Fitle 1X of the Education Amendments of 1972 and its implementing regulations: Sex
Hvities.

The following administrative regulation shall apply to all allegations of sex diserimination and sex-

shall pot be used to resolve any complaint by a student:

Definitions

MWMWJM%HM%W%@RMMM
asamendedby%FeéReg%éa;#y%hatsexd&enmmaﬁen#mthepu#pe%ef%ix

includes discrimination on the basis of sex stereotypes; sex eharacteristes; gender identity; sexual
orientation: pregnancy; childbirth; termination of pregnancy; or lactation; including related medical
CSBA NOTE: Government Code 12920 and 12926, as amended by SB 1137 (Ch. 779, Statutes of
2024), provide that prohibited discrimination or harassment includes discrimination or harassment

| not just because of one protected class under state law, but also because of the combination of two

or more protected bases.

Education Code 212.5 defines sexual harassment as any unwelcome sexual advance, request for
sexual favors, and other verbal, visual, or physical conduct of a sexual nature, made by someone in

l the educational setting.

lactation; including related medical conditions and recovery: parental; family; or marital status; or
association with a person o group with one or more of these actual or perceived characteristies:

Sex discrimination, includi l ) L intimidation; of bullying, may result from
physical; verbal; nenverbal; o written conduct and eceurs when prohibited cenduct is 5o severe;
persistent; or pervasive that it ereates an intimidating; threatening; hostile; or offensive work
environment: has the effect of substantially or unreaseonably interfering with an employee's term or
condition of employment; or otherwise adversely affects an employee's employment oppeortunities:

CSBA NOTE: A Pursuant to 34 CFR 106-2; sex-based harassment includes (1) a district employee;
agent; or other individual autherized by the district to provide an aid; benefit; or service under the
distFiEtls EdHEE'. eF |- .l I. - I OF. I- ” I.l- . the . . efa
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"hostile environrment harassment! defined as urwelcome sex-based conduct that; based on the
qumswmmmmsmwwm
M#Mw%a%%%pﬁ%ﬁehwmmmmm
Ww%m@%%%%%%w%&%
Complaint Procedures:

Education Code 242.5 defines sexual harassment as any uawelcome sexual advanee; request for
s&%fma&deth&v&b&kvbua%wphyﬁe&eenda&efase*&ﬂm%madebysem%%m

34 CER 106-2 and 106-10, as amended by 8% Fed: Reg: 33474, clarify that sex-based harassment
%Ft%p%%%é%%md&d%%%%%ﬁ%*%&&p&ﬁeh%%
M%M%M&MMWMW%MWHMv

be actonable under Fitle VIl of the Civil Rights Act of 1964 {42 USC 2000e-2000e-17):

aValad-Ta Ml VWallu aalali o0 - - sallatatmlate Vs o aTatlats - - A el 0
G = GG = - - -

Sexual harassment is a form of sex discrimination and means sexual harassment and other
harassment on the basis of one, or a combination of two or more protected characteristics, which
include, but may not be limited to, sex: gender; gender identity; gender expression; sexual
orientation: sex stereotypes: pregnancy, false pregnancy, childbirth, or related conditions or
recovery: reproductive health decision-making; breastfeeding or related medical conditions; and
parental, marital, and family status. (Government Code 11135, 12920, 12926, 12940: 20 USC
1681-1688)

- X o N

A—QumprequehamssmeﬂtAéﬁm&empbyeeageﬁEwetherméMduaauthemedbythe
district to provide an aid; benefit; or service in the district's education program or activity
eméﬁe%t%prw@eneﬁ%ﬁ&bemﬁ&w%&eﬁaﬁudeﬂﬁspamdpaﬁenm
wpwelcome sexual conduet

CSBA NOTE: Pursuant te 234 CFR 10611, as amended by 89 Fed: Reg: 33474; Fitle IX grievanee
preg;amwaeﬁvkwwhehmeudeseendu&auegedtebeeemﬁbaﬁngmahesﬁbemm
that occurred outside the district's education program or activity or outside the United States:
lem #2 below reflects "hostile epvironment harassment” as defined by 34 CFR 106-2; as amended
by 82 Fed: Reg: 33474

of the circumstances; is subjectively and objectively offensive and is s severe of pervasive
that it limits or denies a person's ability to participate in or benefit from the distriets
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