dangerous behavior. For any situation that requires a prolonged use of an emergency intervention,
staff shall seek the assistance of the principal or law enforcement agency, as applicable to the
situation. (Education Code 56521.1)

If a student is put in seclusion, the student shall be under constant, direct observation of a staff
member. Such observation may be through a window or another barrier through which the staff
member is able to make direct eye contact with the student, but shall not be made through indirect
means such as a security camera or closed-circuit television. (Education Code 49005.8)

If a student is restrained, staff shall afford the student the least restrictive alternative and the
maximum freedom of movement, and shall use the least number of restraint points, while ensuring
the physical safety of the student and others. {Education Code 49005-8}

¥ a prone restraint technigue is used on a student; a staff member shall observe the student for any
signs of physical distress throughout the use of the restraint: Whenever possible; the staff member
49005-8)(Education Code 49005.8)

CSBA NOTE: In a December 2022 resolution agreement between Davis Joint Unified School
District and the U.S. Department of Education, Office for Civil Rights (OCR) following an
investigation into the use of seclusion and restraint, OCR found that use of such measures on
students with disabilities mustis required to comply with section 504 of the Rehabilitation Act of
1974 and the implementing regulations. See AR 6159.4 - Behavioral Interventions for Special
Education Students for additional information regarding behavioral interventions and the use of
seclusion or restraint for students with disabilities.
Seclusion or restraint may only be applied to a student with disabilities in accordance with rules
specified in ARAdministrative Regulation 6159.4 - Behavioral Interventions Ferfor Special
Education Students. Staff may not apply seclusion or restraint to students with disabilities based on
assumptions or stereotypes about disabilities or students with disabilities or for behavior that would
not result in restraint or seclusion for students without disabilities.

CSBA NOTE: The following paragraph is consistent with OCR's recommendation in its resolution
agreement with Davis Joint Unified School distrietDistrict and a good practice to follow with
respect to use of seclusion or restraint of all students.
The superintendentSuperintendent or designee shall provide training to staff in the safe and
effective use of seclusion and restraint, as appropriate.

Documentation of Seclusion and Restraint

Parents/guardians and, if appropriate, residential care providers shall be notified within one school
day whenever an emergency intervention is used or serious property damage occurs. (Education
Code 56521.1)

A behavior emergency report shall be completed and forwarded to the Superintendent or designee
for review. This report shall include: (Education Code 56521.1)

1. The name and age of the student
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2. The setting and location of the incident

3. The name of the staff or other persons involved

4. Adescription of the incident and the emergency intervention used

5. Astatement of whether the student is currently engaged in a systematic behavior
intervention plan

6. Details of any injuries sustained by the student or others, including staff, as a result of the
incident

Reports

CSBA NOTE: Pursuant to Education Code 49006, districts are required to collect data and report
to the California Department of Education (CDE) annually in regard toregarding the use of
seclusion and behavioral restraints for district students, as specified below. This report is required
to be reported on the district’s website and CDE is required to post the data from the report on its
web sitewebsite within three months after the report is due to CDE.

The Superintendent or designee shall annually collect data on the number of times that seclusion,
mechanical restraint, and physical restraint were used on students and the number of students
subjected to such techniques. The data shall be disaggregated by race/ethnicity and gender, and
reported for students with a Section 504 plan, students with an individualized education program,
and all other students. This report shall be posted on the district’s website and submitted to the
California Department of Education no later than three months after the end of each school year,
and shall be available as a public record pursuant to Government Code 7920.000-7930.215.
(Education Code 49006)

Policy Reference UPDATE Service
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State Description

Ed. Code 49001 Prohibition of corporal punishment

Ed. Code 49005-49006.4 Seclusion and restraint

Ed. Code 56520-56524 Behavioral interventions

Ed. Code 56521.1 Emergency interventions when behavior poses threat to student or
others

Ed. Code 56521.2 Prohibited interventions
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Gov. Code 7920.000-7930.215

Federal
20 USC 1400-1482

29 USC 794

Management Resources
U.S. Department of Education
Publication

U.S. Department of Education
Publication

U.S. Dept of Education, Office of
Civil Rights

Website
Website

Website

Cross References

Code
0450

0450
1113
1113
1113-E(1)
5131
5131.1
5131.1
51314
5131.4
5131.7
5131.7
5144
5144

California Public Records Act

Description
Individuals with Disabilities Education Act

Rehabilitation Act of 1973; Section 504

Description

Restraint and Seclusion: Resource Document, May 2012
(https:/www.ed.gov/sites/ed/files/policy/seclusion/restraints-and-
seclusion-resources.doc)

Secretary’s letter on Restraint and Seclusion, January 2025

(https:/www.ed.gov/laws-and-policy/key-policy-letters/secretarys-
letter-restraint-and-seclusion)

Davis Joint Unified School District Resolution Agreement, OCR No.
09-19-5001, December 7, 2022

CSBA District and County Office of Education Legal Services
California Department of Education

U.S. Department of Education

Description
Comprehensive Safety Plan

Comprehensive Safety Plan

District And School Websites

District And School Websites

District And School Websites
Conduct

Bus Conduct

Bus Conduct

Student Disturbances

Student Disturbances

Weapons And Dangerous Instruments
Weapons And Dangerous Instruments
Discipline

Discipline
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Behavioral Interventions for Special Education
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CSBA Sample District Policy Manual
CSBA Sample Manual Site

Policy 5145.3: Nondiscrimination/Harassment Status: ADOPTED

Original Adopted Date: 10/01/2014 | Last Revised Date: 6706/01/20242025 | Last Reviewed
Date: 8706/01/20242025
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CSBA NOTE: The following mandated policy reflects various provisions of state and federal law

which prohibit discrimination against students in educational programs and activities based on
certain actual or perceived characteristics of an individual.

The California Department of Education, through its Federal Program Monitoring process, reviews
districts' uniform complaint procedures (UCP) and other anti-discrimination policies and processes
to ensure compliance with mandated policy requirements. Additionally, the U.S. Department of
Education’s Office for Civil Rights (OCR) is responsible for the administrative enforcement of
federal laws and regulations prohibiting discrimination on the basis of race, color, national origin,
sex. disability. and age in programs and activities that receive federal financial assistance from the
department, and requires the adoption of nondiscrimination policies and complaint procedures.

In accordance with various provisions of state and federal law and regulation, and related court
cases, discrimination in education programs and activities is unlawful when it is based on certain
actual or perceived characteristics of an individual. This includes, but is not limited to,
discrimination based on race or ethnicity; ancestry: color; ethnic group identification: nationality;
national origin: immigration status; sex; sexual orientation; sex stereotypes: gender: gender
identity: gender expression; religion; disability; medical condition: genetic information: pregnancy,
false pregnancy, childbirth, termination of pregnancy, or related conditions or recovery; and
parental, marital, and family status. For more information regarding the requirement for district

programs and activities to be free from discrimination, see BP 0410 - Nondiscrimination in District
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Programs and Activities, and regarding the protection of students against sexual harassment, see
BP/AR 5145.7 - Sexual Harassment.

Education Code 200 and 210.2, as amended by SB 1137 (Ch. 779, Statutes of 2024), provide that
prohibited discrimination includes discrimination not just because of one protected class under
state law, but also because of the combination of two or more protected bases.

Title IX of the Education Amendments of 1972 (20 USC 1681-1688) prohibits discrimination based
on sex in district programs and activities. Although the Title IX regulations were amended by 89
Fed.Reg. 33474, effective August 1, 2024, these amendments were vacated nationwide by the
United States District Court in Tennessee v. Cardona on January 9, 2025. Following this decision,
OCR’s February 4, 2025 Dear Colleague Letter clarified that OCR will enforce Title IX based on the
regulations as they existed prior to August 1, 2024. Therefore, references in this Board policy to
Title IX and its implementing regulations are to the Title IX regulations as they existed prior to
August 1, 2024.

For information regarding the prohibition of discrimination as it applies to textbooks. instructional
materials, supplemental instructional materials, or other curriculum for classroom instruction, or
any book or resource in a school library, see BP 0410 - Nondiscrimination in District Programs and
Activities, BP/AR/E(1) 6161.1 - Selection and Evaluation of Instructional materials, BP 6161.11 —
Supplementary Instructional Materials, and BP 6163.1 - Library Media Centers. Also see CSBA'’s
publication. “Instructional Materials Adoptions: State and local governing board processes, roles,
and responsibilities” and corresponding Fact Sheet and Reference, and the California Attorney
General's, “Guidance to School Officials re: Legal Requirements for Providing Inclusive Curricula
and Books.”
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The Governing Board desires to provide a welcoming, safe, and supportive school environment that
allows all students equal access to and opportunities in the district's academic, extracurricular. and
other educational support programs, services, and activities.

This policy shall apply to all acts constituting unlawful discrimination or harassment related to
district activity or attendance, to acts which occur off campus or outside of district-related or
district-sponsored activities but which may have an impact or create a hostile environment at
school. and to all acts of the Board and the Superintendent in enacting policies and procedures that
govern the district.

The Board prohibits, at any district school or activity, unlawful discrimination, including
discriminatory harassment, intimidation, and bullying, against an individual or group based on one.
or a combination of two or more, protected characteristics, which include, but may not be limited
to. race or ethnicity: ancestry: color; ethnic group identification; nationality: national origin;
immigration status: sex; sexual orientation; sex stereotypes: gender: gender identity; gender
expression: religion; disability; medical condition; genetic information: pregnancy, false pregnancy.
childbirth. termination of pregnancy. or related conditions or recovery: and parental, marital. and
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family status: a perception of one or more of such characteristics; or association with a person or

group with one or more of these actual or perceived characteristics. (Education Code 200, 210.1,
210.2, 212, 212.1, 220, 221.51, 230, 260; Government Code 11135, 12926; 20 USC 1681-1688,
42 USC 2000d-2000d-7)

CSBA NOTE: Title VI (42 USC 2000d-2000d-7) prohibits discrimination based on race, color, or
national origin in programs and activities that receive federal financial assistance, including school
districts.

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result
from physical, verbal, nonverbal, or written conduct based on any of the categories listed above.
Unlawful discrimination also occurs when prohibited conduct is so severe, persistent, or pervasive
that it affects a student's ability to participate in or benefit from an educational program or activity;
creates an intimidating, threatening, hostile, or offensive educational environment; has the effect of
substantially or unreasonably interfering with a student's academic performance; or otherwise
adversely affects a student's educational opportunities.

CSBA NOTE: In addition to the types of prohibited student conduct described above, unlawful
discrimination includes different treatment of students with respect to the provision of
opportunities to participate in seheeldistrict programs or activities or the provision or receipt of
educational benefits or services. See BP 0410 - Nondiscrimination in District Programs and
Activities.

Unlawful discrimination also includes disparate treatment of students based on one of the
categories above with respect to the provision of opportunities to participate in seheeldistrict
programs or activities or the provision or receipt of educational benefits or services.

uhder Section 504 of the Rehabilitation Act of 1973;" “Reseurce on Confronting Racial
Discrimination in Student Discipline and "Creating Inclusive and Nendiscrimi School
Environments for LGBTQ! Students;: address discrimination in the use of discipline based on

For more information regarding student discipline; see BR/AR 5144 - Biscipline; BR/AR 51441 -
Suspension and Expulsion/Due Process; and AR 51442 - Suspension and Expulsion/Due Process
(Students With Disabilities),

CSBA NOTE: The following paragraph addresses unlawful discrimination which may occur when
disciplining students.

For more information regarding student discipline, see BP/AR 5144 - Discipline, BP/AR 5144.1 -
Suspension and Expulsion/Due Process, and AR 5144.2 - Suspension and Expulsion/Due Process
(Students With Disabilities).

Because unlawful discrimination could occur when disciplining students, including suspension and
expulsion, the Superintendent or designee shall ensure that staff enforce discipline rules fairly,
consistently and in a non-discriminatory manner, as specified in Board Policy and Administrative
Regulation 5144 - Discipline, Board Policy and Administrative Regulation 5144.1 - Suspension and

Expulsion/Due Process, and Administrative Regulation 5144.2 - Suspension and Expulsion/Due
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Process (Students With Disabilities).

The Board also prohibits any form of retaliation against any individual who reports or participates in
the reporting of unlawful discrimination, files or participates in the filing of a complaint, or
investigates, participates, or refuses to participate in the investigation of a complaint or report
alleging unlawful discrimination. Retaliation complaints shall be investigated and resolved in the
same manner as a discrimination complaint.

CSBA NOTE: Pursuant to Education Code 234-1 and 34 CFR 106.8; a district is required to
%%WW%%M%W%M%M@M%@E%#&
MWMM%GR%%M&%W%%M
on the basis of disability in its education programs er activities:

For further information regarding specific posting requirements; see “Measures to Prevent
Diserirnination” in the accompanying administrative regulation:

CSBA NOTE: Pursuant to Education Code 234.1 and 34 CFR 106.8.a district is required to
publicize its nondiscrimination policies. Additionally, Education Code 234.1, as amended by SB 153
(Ch. 38, Statutes of 2024), and 234.6 require the district to make readily accessible on its website its
nondiscrimination, harassment, intimidation, bullying, sexual harassment, suicide prevention, and
other specified policies and information related to specified state and federal laws and resources. In
addition, 34 CFR 104.8 requires districts to take "continuing steps” to notify students and
parents/euardians, that it does not discriminate on the basis of disability in its education programs
or activities.

Beginning with the 2025-26 school year, Education Code 234.6, as amended by SB 9239 (Ch. 907,
Statutes of 2024), requires districts to ensure that resources related to neurodiversity developed by
the University of California and California State University Collaborative for Neurodiversity and
Learning are readily accessible in a prominent location on the district's website in a manner that is
easily accessible to parents/guardians and students.

For further information regarding specific posting requirements, see "Measures to Prevent
Discrimination” in the accompanying administrative regulation.

The Superintendent or designee shall facilitate students' access to the educational program by
publicizing the district's nondiscrimination policy and related complaint procedures to students,
parents/guardians, and employees. In addition, the Superintendent or designee shall post the
district's policies prohibiting discrimination, harassment, intimidation, and bullying and other
required information on the district's website in a manner that is easily accessible to
parents/guardians and students, in accordance with law and the accompanying administrative
regulation. (Education Code 234.1, 234.6; 34 CFR 106.8)

The Superintendent or designee shall provide training and/or information on the scope and use of
the policy and complaint procedures and take other measures designed to increase the scheol
community’s understanding of the requirements of law related to discrimination. The
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Superintendent or designee shall regularly review the implementation of the district's
nondiscrimination policies and practices and, as necessary, shall take action to remove any
identified barrier to student access to or participation in the district's educational program. The
Superintendent or designee shall report the findings and recommendations to the Board after each
review.

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing
requirements, all complaints alleging unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, shall be investigated and prompt action taken to stop the discrimination,
prevent recurrence, and address any continuing effect on students.

to free speech- Education Code 48950 prohibits a district from subjecting a high school student to
disciplinary sanctons solely on the basis of speech or ether communication that would be
consttutionally protected if engaged in outside of campus. However, Education Code 48950 alse
weuld be determined on a case-by-case basis; with consideration for the specific words used and
Office of Education Legal Services or district legal eounsel as necessary-

CSBA NOTE: Policies related to discrimination must be consistent with the First Amendment right
to free speech. Education Code 48950 prohibits a district from subjecting a high school student to
disciplinary sanctions solely on the basis of speech or other communication that would be
constitutionally protected if engaged in outside of campus. However, Education Code 48950 also
specifies that the law does not prohibit discipline for harassment, threats, or intimidation unless
constitutionally protected. Whether such speech might be entitled to constitutional protection
would be determined on a case-by-case basis, with consideration for the specific words used and
the circumstances involved. It is recommended that districts consult CSBA's District and County
Office of Education Legal Services or district legal counsel as necessary.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, in violation of law, Board policy, or administrative regulation shall be subject
to appropriate consequence or discipline, which may include suspension or expulsion when the
behavior is severe or pervasive as defined in Education Code 48900.4. Any employee who permits
or engages in prohibited discrimination related to a district activity, attendance, or district-related or
district-sponsored activity, including discriminatory harassment, intimidation, retaliation, or bullying,
shall be subject to disciplinary action, up to and including dismissal.

| CSBA NOTE: The following paragraph may be revised to reflect district practice: Pursuant to
Education Code 48900.5; as amended by AB 1165 (Ch- 22; Statutes of 2023); the district is
encouraged to have a student whe has been suspended; or for whom other means of correction

| have been implemented pursuant to Education Code 489005 for an incident of racist bullying;

| harassment, or intimidation; as well as the vickim; to engage in a restorative justice practice suitable
to address the needs of both the victim and the perpetrater; in addition to the other measures
specified in the following paragraph; see BR/AR 51312 - Bullying:
CSBA NOTE: The following paragraph may be revised to reflect district practice. Pursuant to
Education Code 48900.5, the district is encouraged to have a student who has been suspended, or
for whom other means of correction have been implemented pursuant to Education Code 48900.5
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for an incident of racist bullying, harassment, or intimidation. as well as the victim, to engage in a
restorative justice practice suitable to address the needs of both the victim and the perpetrator. in
| addition to the other measures specified in the following paragraph; see BP/AR 5131.2 - Bullying.

When a student has been suspended, or other means of correction have been implemented against
the student for an incident of racist bullying, harassment, or intimidation, the principal or designee
shalimay engage both the victim and perpetrator in a restorative justice practice suitable to the
needs of the students. The principal or designee shalimay also require the perpetrator to engage ina
culturally sensitive program that promotes racial justice and equity and combats racism and
ignorance and shall regularly check on the victim to ensure that the victim is not in danger of
suffering from any long-lasting mental health issues. (Education Code 48900.5)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or
designee shall notify the parents/guardians of victims and perpetrators and may contact law
enforcement.

CSBA NOTE: Pursuant to 34 CFR 10611 and 106-44; as amended by 89 Fed: Reg: 33474; a district
with knowledge of alleged conduct; which occurs in a distriet program or achivity on of after August
12024, that T a cox discrimination under Title D includi | |
the complaint: A complaint may alse fall within the complaint process adopted by the distriet
pursuant to Education Code 234:1 for receiving and investigating complaints of unlawtal
Lscrimination. including discrimi I : intimidation, retaliation, and bullying that is
consistent with the district's UCP specified in 5 CCR 4600-4670- 1 is unclear whether distriets
would additionally be required to follow the UCP when investigating and resolving sueh a
%%ﬁ%%%w%%%pﬁww%ﬁgmwm%
IX Sex Discrimination and Sex-Based Harassment Complaint Procedures: CSBA NOTE: Education
Code 234.1 requires that districts adopt a process for receiving and investigating complaints of
unlawful discrimination, including discriminatory harassment, intimidation, retaliation, and bullying
that is consistent with the district's UCP specified in BP/AR 1312.3 - Uniform Complaint
Procedures. However, the complaint procedures specified in the Title IX regulations (34 CFR
106.44- 106.45, as added by 85 Fed.Reg. 30026) are required to be used to address any complaint
of sexual harassment, as defined in 34 CFR 106.30, based on conduct that occurred between
August 14, 2020 and July 31, 2024, and after January 9, 2025. For complaints initiated between
August 1, 2024 and January 9, 2025, it is recommended that districts consult CSBA's District and
County Office of Education Legal Services or district legal counsel.

For more information regarding sexual harassment against students in the school setting, see BP/AR
5145.7 - Sexual Harassment, and for the Title IX grievance procedures, see AR 5145.71 - Title IX
Sexual Harassment Complaint Procedures.
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Complaints alleging unlawful discrimination in district programs and activities shall be investigated
and resolved in accordance with Board Policy 1312.3 - Uniform Complaint Procedures, when
required by law. However, complaints alleging sexual harassment under Title IX shall be investigated
and resolved in accordance with the procedures specified in Administrative Regulation 5145.71 -
Title IX Sexual Harassment Complaint Procedures.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful
discrimination, including discriminatory harassment, intimidation, or bullying, to enable the district
to monitor, address, and prevent repetitive prohibited behavior in district schools.
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resources for those interested in the subject matter of the policy.

State Description

5CCR 432 Student records

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4900-4965 Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance

Civ. Code 1714.1 Liability of parent er /guardian for act of willful misconduct by
a minor

Ed. Code 17585 School modernization project; all-gender restroom

Ed. Code 200-270262.4 Prohibition of discrimination

Ed. Code 33353 California Interscholastic Federation; standardized incident
form

Ed. Code 35292.5 School restrooms; all-gender restrooms

Ed. Code 48900.3 Suspension or expulsion for act of hate violence

Ed. Code 48900.4 Suspension or expulsion for harassment, threats, or
intimidation

Ed. Code 48900.5 Suspension; other means of correction

Ed. Code 48904 Liability of parent/guardian for willful student misconduct

Ed. Code 48907 Exercise of free expression; time, place, and manner rules and
regulations

Ed. Code 48950 Speech and other communication
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Ed. Code 48985

Ed. Code 49020-49023
Ed. Code 49060-49079
Ed. Code 51204.5

Ed. Code 51500

Ed. Code 51501

Ed. Code 60010

Ed. Code 60040-60052
Gov. Code 11135

Gov. Code 12926

Pen. Code 422.55
Pen. Code 422.6

Federal
20 USC 1681-1688

28 CFR 35.107
29 USC 794
34 CFR 100.3

34 CFR 104.7

34 CFR 104.8
34 CFR 106.1-106.82
34 CFR 406:30110.25

34 CFR 410:2599.31

34 CFR 99.3236

42 USC 12101-12213

42 USC 2000d-2000e-17
42 USC 2000h-2-2000h-6

42 USC 6101-6107

Notices to parents in language other than English

Athletic programs

Student records

Social sciences instruction; contributions of specified groups
Prohibited instruction or activity

Nondiscriminatory subject matter

Instructional materials; definition

Requirements for instructional materials

Prohibition of discrimination

Prohibition of discrimination: definitions

Definition of hate crime
Crimes; harassment

Description
Title IX of the Education Amendments of 1972;
discrimination based on sex

Nondiscrimination on basis of disability; complaints
Rehabilitation Act of 1973; Section 504

Prohibition of discrimination on basis of race, color, or
national origin

Section 504; Designation of responsible employee and
adoption of grievances procedures

Notice of Nondiscrimination on the Basis of Handicap
Discrimination on the basis of sex; effectuating Title IX

Diserirnination on the basis of sex; definiionsProhibition of
discrimination based on age

Prohibition of discrirnination based en ageDisclosure of
personally identifiable information

Disclosure of personally identifiable informationDisclosure of
personally identifiable information in health and Safety

Emergencies

Americans with Disabilities Act
Title VI and Title VII Civil Rights Act of 1964, as amended
Title IX of the Civil Rights Act of 1964

Age Discrimination Act of 1975

634



Management Resources
CA Office of the Attorney General
PublieatienCourt Decision

CA Office of the Attorney General
Publicati

California Department of Education
PublicatienCourt Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

CSBACA Office of the Attorney General

Description

Guidanee to Schoel Officials re: Legal Reguirements for

2024 Tennessee v. Cardona (2024) 737 F.Supp.3d 510
Prometing a Safe and Secure Learning Environment for Alk:
Sehosols in Responding to immigration issues; December 2024

{CALPADS) Update FLASH #158: Guidance for Changing a
Student's Gender in CALPADS; July 2019 Students for Fair
Admissions v. Harvard (2024) 600 U.S. 181

John T. D. v. River Delta Joint Unified School District (2021)
WL 5176356

Olmstead v. L.C. ex rel. Zimring (1999) 527 U.S. 581

Burlington Northern and Santa Fe Ry. Co. v. White (2006)
548 U.S. 53

McDonnell Douglas Corp v. Green (1973) 411 U.S. 792

Donovan v. Poway Unified School District (2008) 167
Cal.App.4th 567

Flores v. Morgan Hill Unified School District (2003, 9th Cir.)
324 F.3d 1130

Publication

ESBACA Office of the Attorney General

lnstructional Materials Adeptien; February 2024Promoting a
Safe and Secure Learning Environment for All: Guidance and
Model Policies to Assist California's K-12 Schools in
Responding to Immigration Issues, December 2024

(https:/oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-
guidance-model-k12.pdf)

Publication

CSBA Publication

board respensibilities; February 2024 Guidance to School
Officials re: Legal Requirements for Providing Inclusive
Curricula and Books, January 2024
(https:/oag.ca.gov/system/files/attachments/press-
docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.
1157CLEAN.pdf)

Instructional Materials Adoptions: State and local governing
board processes, roles, and responsibilities, February 2024
(https:/www.csba.org/-
/media/CSBA/Files/GovernanceResources/GovernanceBriefs
/2024-REPD-instructional-materials-
brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc

56)
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CSBA Publication

Federal Register

U.S DOE,; Office for Civil RightsCSBA

Leeal Guidanee on Rights of Transgender and Gender
Nenconforming Students in Sehoels; Octeber 2022Fact
Sheet: Instructional Materials Adoption: Local governing
board responsibilities, February 2024 (https:/www.csba.org/-
/media/CSBA/Files/GovernanceResources/GovernanceBriefs
/2024-REPD- M-
LocalRoles.ashx?la=en&rev=94453dc92df043379995b0758

924d558)
Nendiscrimination on the Basis of Sex in Education Programs
of Activities Receiving Federal Fi i1 Assist April 29

Reselution AﬂfeemeﬂtBetweentheAfeadiauSD;U%Qeete#

Publication

U.S.California Department of Education
Publication

U.S. Dept of Health & Human Services
PublicationFederal Register

U.S. DOE & U-S- B0, Office for Civil
Rights Bivisiens PubPublication

U.S. DOE, Office for Civil Rights
Publication

Ed. OCR. & the US DOJ; CRD (2013) OCR 09-12-1020, BOJ
169-12C-70Reference: State Roles, Responsibilities, and
Process for Instructional Materials Adoption, February 2024
(https:/www.csba.org/-
/media/CSBA/Files/GovernanceResources/GovernanceBriefs
/2024-REPD- M-
StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca
65588)

Expression in Public Elementary and Secondary Sehoels; May
2023Protection for LGBTQ+ Students: AB 1955

(https:/www.cde.ca.gov/ci/pl/ab-1955-sum-of-prov.asp)

Cuid to Federal i 51 Assist Recini
Diccrimination Affecting Limited English Proficient P ’
August 2043Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial
Assistance, May 19. 2020, Vol. 85, No. 97, pages 30026-
30579
(https:/www.federalregister.gov/documents/2020/05/19/20
20-10512/nondiscrimination-on-the-basis-of-sex-in-
education-programs-or-activities-receiving-federal)

Resource on Confronting Racial Diserimination in Student
Discipline; May 2023Frequently Asked Questions About
Racial Preferences and Stereotypes Under Title VI of the Civil
Rights Act, February 28, 2025

(https:f/’www.ed.gow’media/documentffrequentlv-asked-
questions-about-racial-preferences-and-stereotypes-under-
title-vi-of-civil-rights-act-109530.pdf)

Diserimination: such as Harassment: Based on Race; Coler; o
National Origin; Including Shared Ancestry or Ethnic
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U.S. DOE, Office for Civil Rights
Publication

U.S: DOE, Office for Civil Rights
Publication

U.S. DOE; Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

Characteristies; May 2024Dear Colleague Letter: Title VI of
the Civil Rights Act in Light of Students For Fair Admissions v.
Harvard, February 14, 2025

(https: /www.ed.gov/media/document/dear-colleague-letter-
sffa-v-harvard-109506.pdf)

Based on Shared Ancestry or Ethnic Characteristies;
Nevember 2023Dear Colleague Letter: Enforcement of Title
IX under the provisions of the 2020 Title IX Rule, February 4.
2025

(https:/www.ed.gov/media/document/title-ix-enforcement-
directive-dcl-109477 .pdf)

Enforcement of Fitle IX of the Education Amendments of
1972 With Respect to Discrimination Based on Sexual
Orientation and Gender ldentity in Lisht of Bostock v
Clavten County. June 2021 Resolution Agreement Between
the Arcadia USD, US Dept of Ed. OCR, & the US DOJ, CRD
(2013) OCR 09-12-1020, DOJ 169-12C-70

Jewish Students; May 2023Guidance on Constitutionally
Protected Prayer and Religious Expression in Public
Elementary and Secondary Schools, May 2023
(https:/www2.ed.gov/policy/gen/guid/religionandschools/pr
ayer_guidance.html)

Students; June 2023Dear Colleague Letter: Protecting
Students from Discrimination, such as Harassment, Based on
Race, Color, or National Origin, Including Shared Ancestry or
Ethnic Characteristics, May 2024
(https:/www2.ed.gov/about/offices/list/ocr/letters/colleague
-202405-shared-ancestry.pdf)

Harassment; June 2022Dear Colleague Letter: Discrimination,
including Harassment, Based on Shared Ancestry or Ethnic
Characteristics, November 2023
(https:/www2.ed.gov/about/offices/list/ocr/letters/colleague
-202311-discrimination-harassment-shared-ancestry.pdf)

Avoiding the Discriminad Use of Student Discioli !
Section 504 of the Rehabilitation Act of 1973Dear Colleague
Letter: Addressing Discrimination Against Jewish Students,
May 2023
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U.S. DOE, Office for Civil Rights
Publication

Website
Website
Website

Website
Website
Website
Website
Website

Cross References

Code
0410

0415

0450

0450

1114

1114

1240

1240
13121
13121
1312.2
13122
1312.2-E(1)
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)

2023Supporting Students with Disabilities and Avoiding the
Discriminatory Use of Student Discipline under Section 504
of the Rehabilitation Act of 1973, July 2022

CSBA District and County Office of Education Legal Services
First Amendment Center
California Interscholastic Federation

(https: /www.cifstate.org/landing/index)

California Office of the Attorney General
California Safe Schools Coalition

CSBA

California Department of Education

U.S. Department of Education, Office for Civil Rights

Description
Nondiscrimination In District Programs And Activities

Equity

Comprehensive Safety Plan

Comprehensive Safety Plan
District-Sponsored Social Media
District-Sponsored Social Media

Volunteer Assistance

Volunteer Assistance

Complaints Concerning District Employees
Complaints Concerning District Employees
Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures
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13124
1312.4-E(1)
1312.4-E(2)
1313

1340

1340
35154
35154
3530

3530

3553

3553

3580

3580

4040
4112.6
4112.9
4112.9-E(1)
4118

4118
4119.11

411911
4119.21

4119.21-E(1)

4119.23
4131
4212.6
4212.9
4212.9-E(1)
4218

4218

Williams Uniform Complaint Procedures
Williams Uniform Complaint Procedures
Williams Uniform Complaint Procedures
Civility

Access To District Records

Access To District Records

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage
Risk Management/Insurance

Risk Management/Insurance

Free And Reduced Price Meals

Free And Reduced Price Meals

District Records

District Records

Employee Use of Technology

Personnel Files

Employee Notifications

Employee Notifications
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based HarassmentSexual
Harassment

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Personnel Files

Employee Notifications

Employee Notifications

Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
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421911

421911
4219.21
4219.21-E(1)
4219.23
4231

4312.6
4312.9
4312.9-E(1)
4319.11

431911
4319.21
4319.21-E(1)
4319.23
4331

5000

5030

5111

5111
51131
5113.1
5113.12
5113.12
5116.2
5125

5125
5125.1
5125.1
5125.1-E(1)
51253

Sex Discrimination and Sex-Based HarassmentSexual
Harassment

Sex Discrirmination and Sex-Based Harassment

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Personnel Files

Employee Notifications

Employee Notifications

Sex Diserimination and Sex-Based HarassmentSexual
Harassment

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Concepts And Roles

Student Wellness

Admission

Admission

Chronic Absence And Truancy

Chronic Absence And Truancy

District School Attendance Review Board
District School Attendance Review Board
Involuntary Student Transfers

Student Records

Student Records

Release Of Directory Information
Release Of Directory Information
Release Of Directory Information

Challenging Student Records
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5131
5131.2
5131.2
5131.5
5132
5132
5137
5138
5141.22
5141.22
5141.27
5141.27
51414
51414
5141.52
5141.52
5144
5144
5144.1
51441
5144.2

5145.12
5145.12
544513
514543
5145.2
5145.2
5145.6
5145.6-E(1)
5145.7

Conduct

Bullying

Bullying

Vandalism And Graffiti

Dress And Grooming

Dress And Grooming

Positive School Climate

Conflict Resolution/Peer Mediation
Infectious Diseases

Infectious Diseases

Food Allergies/Special Dietary Needs
Food Allergies/Special Dietary Needs
Child Abuse Prevention And Reporting
Child Abuse Prevention And Reporting
Suicide Prevention

Suicide Prevention

Discipline

Discipline

Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process (Students With
Disabilities)

Search And Seizure
Search And Seizure
Respense Jo mmigration Enforcement
Respense To immigration Enforcement

Freedom Of Speech/Expression
Freedom Of Speech/Expression
Parent/Guardian Notifications
Parent/Guardian Notifications

Sex Diserimination and Sex-Based HarassmentSexual
Harassment
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5145.7

5145.71

5145.71-E(1)

5145.9
5146
61421
61421
6142.8
6142.8
6143
6143
6144
6145
6145
6145.2
6145.2
6153
6153
6159.4
6161.1
6161.1
6161.1-E(1)
6161.11
6163.1
6163.4
6163.4-E(1)
6164.2
6173.1

Sex Discrimination and Sex-Based HarassmentSexual
Harassment

Complaint ProceduresTitle 1X Sexual Harassment Complaint
Procedures

Complaint ProceduresTitle IX Sexual Harassment Complaint
Procedures

Hate-Motivated Behavior
Married/Pregnant/Parenting Students

Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction
Comprehensive Health Education

Comprehensive Health Education

Courses Of Study

Courses Of Study

Controversial Issues

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities

Athletic Competition

Athletic Competition

School-Sponsored Trips

School-Sponsored Trips

Behavioral Interventions For Special Education Students
Selection And Evaluation Of Instructional Materials
Selection And Evaluation Of Instructional Materials
Selection And Evaluation Of Instructional Materials
Supplementary Instructional Materials

Library Media Centers

Student Use Of Technology

Student Use Of Technology

Guidance/Counseling Services

Education For Foster Youth
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6173.1 Education For Foster Youth

7110 Facilities Master Plan
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CSBA Sample District Policy Manual
CSBA Sample Manual Site

Regulation 5145.3: Nondiscrimination/Harassment Status: ADOPTED

Original Adopted Date: 09/01/2016 | Last Revised Date: 0706/01/20242025 | Last Reviewed
Date: 0706/01/20242025

CSBA NOTE: The following mandated administrative regulation provides measures that may be |
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employee designated as a coordinator/compliance officer must be properly trainred:

under Fitle 1X be referred to as the Fitle IX Coordinator i the district has mere than ene Ftle 1X
Coordinator; i must designate one of its Title IX Coordinators to retain ultimate eversight over
Fitle P& It is recommended that the Title X Coordinator be the same person designated belew and
ir AR 13123 - Uniform Complaint Procedures; and; if the district wishes to separate out these

CSBA NOTE: The following mandated administrative regulation provides measures that may be
implemented by a district to comply with state and federal laws and regulations prohibiting unlawful
discrimination at any district school or in district-sponsored or district-related activities, including
discriminatory harassment, intimidation, and bullying, when it is based on certain actual or
perceived characteristics of an individual. This includes, but is not limited to. discrimination based
on race or ethnicity:; ancestry; color; ethnic group identification; nationality; national origin:
immigration status; sex; sexual orientation; sex stereotypes; gender; gender identity; gender
expression; religion; disability; medical condition; genetic information; pregnancy, false pregnancy,
childbirth, termination of pregnancy, or related conditions or recovery: and parental, marital, and
family status. For more information regarding the requirement for district programs and activities to
be free from discrimination, see BP 0410 - Nondiscrimination in District Programs and Activities,
and regarding the protection of students against sexual harassment, see BP/AR 5145.7 - Sexual
Harassment.

Education Code 200 and 210.2, as amended by SB 1137 (Ch. 779, Statutes of 2024), provide that
prohibited discrimination includes discrimination not just because of one protected class under
state law, but also because of the combination of two or more protected bases.

Federal and state law also prohibit retaliation against those who engage in activity to protect civil
rights.

5 CCR 4621 requires the district to identify in its policies and procedures the person(s), position(s),
or unit(s) responsible for ensuring compliance with applicable state and federal laws and regulations
governing educational programs, including the receiving and investigating of complaints alleging
unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying.
Additionally. 34 CFR 106.8 and other federal regulations mandate districts that receive federal
financial assistance to adopt procedures for the "prompt and equitable" resolution of student and
employee discrimination complaints, including the designation of one or more responsible
emplovees to ensure district compliance with federal laws and regulations governing the district's
educational programs.

During the Federal Program Monitoring process, California Department of Education (CDE) staff will
check to ensure that the district's procedures list the specific title(s) of the employee(s) responsible
for investigating complaints. The U.S. Department of Education's Office for Civil Rights (OCR) is the
agency responsible for the administrative enforcement of federal antidiscrimination laws and
regulations in programs and activities that receive federal financial assistance from the department.
In reviewing a district's discrimination policies and procedures, OCR will examine whether the
district has identified the employee(s) responsible for coordinating compliance with federal civil
rights laws, including the investigation of complaints.
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The following paragraph identifies the employee(s) designated to coordinate the district's efforts to
comply with state and federal civil rights laws as the same person designated to ensure district
compliance, and receive, investigate and resolve discrimination complaints under AR 1312.3 -
Uniform Complaint Procedures, as well as the responsible employee to handle sexual harassment
complaints under Title IX. 34 CFR 106.8 requires the district to designate at least one district
employee as the Title IX Coordinator to coordinate its responsibilities under Title IX. The Title IX
Coordinator is responsible for receiving complaints of sexual harassment and determining whether
they should be handled in accordance with the uniform complaint procedures (UCP) specified in AR
1312.3 - Uniform Complaint Procedures or in accordance with Title IX complaint procedures
specified in AR 5145.71 - Title IX Sexual Harassment Complaint Procedures. It is recommended that
the Title IX Coordinator be the same person designated below and in AR 1312.3 - Uniform
Complaint Procedures. However, if the district wishes to separate these responsibilities, it is
recommended that one individual be responsible for oversight of the complaint process for the
district: see AR 1312.3 - Uniform Complaint Procedures and AR 5145.7 - Sexual Harassment.
Districts may modify the following paragraph to reflect district practice. If the district designates
more than one employee to coordinate compliance and/or receive and investigate complaints. each
employee designated as a coordinator/compliance officer must be properly trained.

The district designates the individual(s) identified below as the Compliance Officer(s). The
employee(s) is responsible for coordinating the district's efforts to comply with applicable state and
federal civil rights laws and to answer inquiries regarding the district's nondiscrimination policies.
The individual(s) shall also serve as the Compliance Officer(s) specified in Administrative Regulation
1312.3 - Uniform Complaint Procedures as the responsible employee to handle complaints alleging
unlawful discrimination of a student, and the Title IX Coordinator specified in Administrative
Regulation 5145.7 - Sex Discrimination and Sex-Based- Sexual Harassment as the responsible
employee to handle complaints alleging unlawful sex diserimination and sex-basedsexual
harassment, as permitted by law. The Compliance Officer(s) may be contacted at: (Education Code
234.1; 5 CCR 4621)

(title or position)

(address)

(telephone number)

(email)
Measures to Prevent Discrimination

To prevent unlawful discrimination, including discriminatory harassment, intimidation, retaliation,
and bullying, of students at district schools or in schoel activities and to ensure equal access of all
students to the educational program, the Superintendent or designee shall implement the following
measures:

%mm%a%%mmmmm@mﬁ%emm%%
WWW%%%%%WM%%%%
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displays its nondiscrimination pelicies in all areas that are accessible to; and commenly frequented
by; sehool site employees; students; and members of the public at each schoeol site and distriet

n addition; federal regulations enforced by OCR reguire the district to notify students;
parents/guardians; and employees of its policies prohibiting discrimination on the basis of sex {34
complaint procedures:

see BP/AR 5145.7 - Sex Discrimination and Sex-Based Harassment:

CSBA NOTE: As part of its responsibility to monitor district compliance with legal requirements
concerning discrimination pursuant to Education Code 234.1, as amended by SB 153 (Ch. 38,
Statutes of 2024), CDE is required to ensure that the district prominently and conspicuously
displays its nondiscrimination policies in all areas that are accessible to, and commonly frequented
by, school site employees, students, and members of the public at each school site and district
office, including, but not limited to, in school office lobbies, staff lounges, student government
meeting rooms, and on the district's website.

In addition, federal regulations enforced by OCR require the district to notify students,

CFR 106.8), disability (34 CFR 104.8 and 28 CFR 35.107), and age (34 CFR 110.25), and of related
complaint procedures.

For additional notification requirements specific to sexual harassment, see BP/AR 5145.7 - Sexual
Harassment.

1. Publicize the district's nondiscrimination policy and related complaint procedures, including
the Compliance Officer's contact information, to students, parents/guardians, employees,
volunteers, and the general public by posting them in prominent locations and providing
easy access to them through district-supported communications

CSBA NOTE: Education Code 234-1; as amended by SB 153; and 234.6 requires a district to
post its nondiserimination pelicies on its website as specified below: In addition te the
policies listed below; if the district has a policy in regard o the prevention and response to
accordingly: See BR 51459 - Hate-Metivated Behavior:

CSBA NOTE: Education Code 234.1, as amended by SB 153, and 234.6 require the district
to post its nondiscrimination policies on its website as specified below. In addition to the
policies listed below, if the district has a policy in regard to the prevention and response to
hate violence, it is also required to be posted, and the following item should be modified
accordingly. See BP 5145.9 - Hate-Motivated Behavior.

2. Post the district's policies and procedures prohibiting discrimination, harassment, student
sex-basedsexual harassment, intimidation, bullying, and cyberbullying, including a section on
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social media bullying that includes all of the references described in Education Code 234.6
as possible forums for social media, in a prominent location on the district's website in a
manner that is easily accessible to parents/guardians and students (Education Code 234.1,
234.6)

3. Post the definition of sex discrimination and harassment as described in Education Code
230, including the rights set forth in Education Code 221.8, in a prominent location on the
district's website in a manner that is easily accessible to parents/guardians and students
(Education Code 234.6)

dEtﬁetstepesttheIiﬂeM#%maﬁenmq&#edp&%te%é&Mapm@Mbeaﬁen%
the district's website in a manner that is easily accessible to parents/guardians and students:
%@%M%W&Ma%%%%%%%%%
MW%M@H%%MM%%AWM&%
M%%M%W%M%%MMM%%A
district that dees not maintain a website may comply by posting the information below on the
webskeef#seeanﬁeﬁeeefeéu&ﬁe&A%hedwkh%tawebs&em&eemﬁybypesﬁngthe
information on the website of the district or county office of education:

CSBA NOTE: Education Code 221.61 requires districts and public schools to post on their
websites information related to Title 1X (20 USC 1681-1688). Education Code 234.6 requires
districts to post the Title IX information required pursuant to Education Code 221.61 ina
prominent location on the district's website in a manner that is easily accessible to
parents/guardians and students. Additionally, districts are required to provide a link to the Title
1X information included on CDE's website pursuant to Education Code 221.6, in the same
manner. A comprehensive list of rights based on the federal regulations implementing Title [X
can be found in Education Code 221.8. A district that does not maintain a website may comply
by posting the information below on the website of its county office of education (COE). A
school without a website may comply by posting the information on the website of the district
or COE.

Post in a prominent location on the district website in a manner that is easily accessible to

parents/guardians and students information regarding Title IX prohibitions against
discrimination based on a student's sex, including the following: (Education Code 221.6,

221.61, 234.6)

a. The name and contact information of the district's Title IX Coordinator, including the
phone number and email address

b. The rights of students and the public and the responsibilities of the district under
Title 1X, including a list of rights as specified in Education Code 221.8 and web links
to information about those rights and responsibilities located on the websites of the
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Office for Equal Opportunity and the U.S. Department of Education's Office for Civil
Rights (OCR)

c. A description of how to file a complaint of noncompliance under Title IX, which shall
include:

i. An explanation of the statute of limitations within which a complaint must be
filed after an alleged incident of discrimination has occurred and how a
complaint may be filed beyond the statute of limitations

ii. An explanation of how the complaint will be investigated and how the
complainant may further pursue the complaint, including web links to this
information on OCR's website

iii. Aweb link to the OCR complaints form and the contact information for the
office, including the phone number and email address for the office

d. Alink to the Title IX information included on the California Department of
Education'sEducation’s (CDE) website

Federation {CIF): In order to track racial diserimination; harassment; or hazing that oceurs
at high school sporting games or events; Education Code 33353; as amended by AB
1327 {Ch- 366; Statutes of 2023); requires a district that participates in G- to post en Hs
website; by April 1; 2025; a standardized incident form developed by CBE; including
information on how to submit a completed incident form to the district: The district is
required to submit information related to any completed standardized incident form to
CDE; if requested-CSBA NOTE: Item #5 is for districts that participate in the California
Interscholastic Federation (CIF). In order to track racial discrimination, harassment, or
hazing that occurs at high school sporting games or events, Education Code 33353
requires a district that participates in CIF to post on its website a standardized incident
form developed by CDE, including information on how to submit a completed incident
form to the district. The district is required to submit information related to any
completed standardized incident form to CDE, if requested.
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5. Post CDE's standardized incident form to track racial discrimination, harassment, or hazing

that occurs at high school sporting games or events, including information on how to submit
a completed incident form to the district (Education Code 33353)

CSBA NOTE: Beginning with the 2025-26 school, Education Code 234.6, as amended by SB
939 (Ch. 907, Statutes of 2024), requires districts, in addition to ensuring that other already
specified policies and information is readily accessible on the district's website, to ensure
that resources related to neurodiversity developed by the University of California and
California State University Collaborative for Neurodiversity and Learning are readily
accessible in a prominent location on the district’s website in a manner that is easily
accessible to parents/guardians and students.

6. Post a link to statewide CDE-compiled resources, including community-based organizations.
that provide support to youth who have been subjected to school-based discrimination,
harassment. intimidation, or bullying and to their families (Education Code 234.5. 234.6)

Such resources shall be posted in a prominent location on the district's website in a manner
that is easily accessible to parents/guardians and students. (Education Code 234.6)
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7. Provide to students a handbook that contains age-appropriate information that clearly
describes the district's nondiscrimination policy, procedures for filing a complaint, and
resources available to students who feel that they have been the victim of any such behavior

8. Annually notify all students and parents/guardians of the district's nondiscrimination policy,
including its responsibility to provide a safe. nondiscriminatory school environment for all
students

The notice shall inform students and parents/guardians that they may request to meet with
the Compliance Officer to determine how best to accommodate or resolve concerns that
may arise from the district's implementation of its nondiscrimination policies. The notice
shall also inform all students and parents/guardians that, to the extent possible, the district
will address any individual student's interests and concerns in private.

CSBA NOTE: Both federal and state laws contain requirements for translation of certain
information and documents. Title VI of the Civil Rights Act of 1964 requires school districts
to ensure meaningful access to their programs and activities by persons with limited English
proficiency. Education Code 48985 requires translation of certain information and
documents if 15 percent or more of students enrolled in the school speak a single primary
language other than English.

9. Ensure that students and parents/guardians, including those with limited English proficiency,
are notified of how to access the relevant information provided in the district's
nondiscrimination policy and related complaint procedures, notices, and forms in a language
they can understand

If 15 percent or more of students enrolled in a particular district school speak a single
primary language other than English, the district's policy, regulation, forms, and notices
concerning nondiscrimination shall be translated into that language in accordance with
Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful
access to all relevant information for parents/guardians with limited English proficiency.

10. Provide to students, employees, volunteers, and parents/guardians age-appropriate training
and/or information regarding the district's nondiscrimination policy; what constitutes
prohibited discrimination, including discriminatory harassment, intimidation, retaliation, or
bullying; how and to whom a report of an incident should be made; and how to guard
against segregating or stereotyping students when providing instruction, guidance,
supervision, or other services to them

Such training and information shall include details of guidelines the district may use to
provide a discrimination-free environment for all district students.

CSBA NOTE: Item #11 applies to districts that serve students in any of grades 7-12.
Pursuant to Education Code 234.1, as amended by SB 153, a district is required to provide
certificated school employees serving students in any of grades 7-12 information on existing
school and community resources related to the support of lesbian, gay, bisexual,
transgender, queer, and questioning (LGBTQ+) students, or related to the support of
students who may face bias or bullying as specified below.

11. Provide to certificated employees serving students in grades 7-12 information on existing
school and community resources related to the support of lesbian, gay. bisexual,
transgender, queer, and questioning (LGBTQ+) students, or related to the support of
students who may face bias or bullying on the basis of any of the actual or perceived
characteristics in Penal Code 422.55, including immigration status; Education Code 220: and
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disability. gender, gender identity, gender expression, nationality, race or ethnicity, religion,
sexual orientation: or association with a person or group with one or more of these actual or
perceived characteristics (Education Code 234.1)

CSBA NOTE: Item #12 applies to districts that serve students in any of grades 7-12. Starting
in the 2025-26 school year through the 2029-2030 school year, Education Code 218.3,
requires a district serving students in any of grades 7-12 to provide at least one hour of
training annually to all teachers and certificated employees serving students in grades 7-12
which incorporates CDE’s online training curriculum to support LGBTQ+ cultural
competency. The district is required to maintain records documenting the date that each
employee completed the training and the name of the entity that provided the training.

12. For the 2025-2026 schoo! yvear through the 2029-2030 school year, provide annually to
certificated employees serving students in grades 7-12 at least one hour of training to
support LGBTQ+ cultural competency in accordance with Education Code 218.3

13. At the beginning of each school year, inform school employees that any employee who
witnesses any act of unlawful discrimination, including discriminatory harassment,
intimidation, or bullving, against a student is required to intervene if it is safe to do so
(Education Code 234.1)

CSBA NOTE: Item #14 below may be revised to reflect district practice. In some situations,
the district may need to provide assistance to a student to protect the student from
harassment or bullying. Each situation will need to be analyzed to determine the most
appropriate course of action to meet the needs of the student, based on the circumstances
involved.

14. At the beginning of each school vear, inform each principal or designee of the district's
responsibility to provide appropriate assistance or resources to protect students from
threatened or potentially discriminatory behavior and ensure their privacy rights

Process for Initiating and Responding to Complaints

CSBA NOTE: Education Code 2341 requires that districts adopt a process for receiving and

A gt laints of unlawful discrimination. including diserimi I ,
inHmidation; retaliation,; and bullying: Such a process; which is required to be consistent with the
uniform complaint procedures (UCP) specified in 5 CCR 4600-4670; must include (1) a requirerent
that school personnel whe withess an act take immediate steps to intervene when safe to do se; (2}
a timeline for investigating and resolving complaints; {3) an appeal process; and {4) translation of
forms when reguired by Education Code 48985. In addition,; federal regulations require distriets to
adept procedures providing for the prompt and equitable reselution of complaints of discrimination
11025}

CSBA NOTE: Education Code 234.1 requires that districts adopt a process for receiving and
investigating complaints of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, and bullying. Such a process, which is required to be consistent with the
UCP as specified in BP/AR 1312.3 - Uniform Complaint Procedures, must include (1) a requirement
that school personnel who witness an act take immediate steps to intervene when safe to do so. (2)
a timeline for investigating and resolving complaints, (3) an appeal process, and (4) translation of
forms when required by Education Code 48985. Additionally. federal regulations require districts to
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| adopt procedures providing for the prompt and equitable resolution of complaints of discrimination

Students who feel that they have been subjected to unlawful discrimination described above or in
district policy are strongly encouraged to immediately contact the Compliance Officer, Title IX
Coordinator, principal, or any other staff member. In addition, students who observe any such
incident are strongly encouraged to report the incident to the Compliance Officer, Title IX
Coordinator, or principal, regardless of whether the alleged victim files a complaint.

CSBA NOTE: The following paragraph related to employee reporting of unlawful discrimination
CSBA NOTE: The following paragraph related to employee reporting of unlawful discrimination
should be revised to reflect the district’s timeline.

Any sehoeldistrict employee who observes an incident of unlawful discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, or to whom such an incident is
reported, shall report the incident to the Compliance Officer, Title IX Coordinator, or principal within
one workday, regardless of whether the alleged victim files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including discriminatory
harassment, intimidation, retaliation, or bullying, shall immediately intervene to stop the incident
when it is safe to do so. (Education Code 234.1)

CSBA NOTE: Theugh a formal complaint must be in writing pursuant to 5 CCR 4600; the distriet's

obligation to provide a safe school environment for its students everrides the need to comply with
formalities. Thus, once the district receives notice of an incident; whether verbally of in writing it is
good practice to begin the investigation of the report and to take steps to stop any prohibited

Pursuant to 34 CFR 10611 and 106-44; as amended by 89 Fed: Reg- 33474; a district with
knowledge of alleged conduct; which oceurs in a district program or achivity on or afterAugust 5
harassment; is required to follow Title X grievance procedures when investigating and resobving a
complaint based on the alleged conduct: As such a complaint may alse fall within the scope of the
UCP: it is unclear whether districts would additionally be required to follow the JCP. Due to this
uneertainty; districts are advised to censult CSBA's District and County Office of Education Legal
Services or district legal eounsel prior to utilizing the UCP for this purpese: For mere information
Based Harassment Complaint Procedures:

CSBA NOTE: Though a formal complaint must be in writing pursuant to 5 CCR 4600, the district's
obligation to provide a safe school environment for its students overrides the need to comply with
formalities. Additionally, once the district receives notice of an incident, whether verbally or in
writing, it is recommended that the district begin the investigation of the report and take steps to
stop any prohibited conduct and address any effect on students. The following paragraph reflects

such practice.

Education Code 234.1 requires that districts adopt a process for receiving and investigating

complaints of unlawful discrimination, including discriminatory harassment, intimidation, retaliation,
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and bullying that is consistent with the district's UCP specified in BP/AR 1312.3 - Uniform
Complaint Procedures.

However, the complaint procedures specified in the Title IX regulations (34 CFR 106.44- 106.45, as
added by 85 Fed.Reg. 30026) are required to be used to address any complaint of sexual
harassment, as defined in 34 CFR 106.30, based on conduct that occurred between August 14,
2020 and July 31, 2024, and after January 9, 2025. For complaints initiated between August 1,
2024 and January 9, 2025, it is recommended that districts consult CSBA's District and County
Office of Education Legal Services or district legal counsel.

For more information regarding sexual harassment against students in the school setting, see BP/AR
5145.7 - Sexual Harassment, and for the Title IX grievance procedures, see AR 5145.71 - Title IX
Sexual Harassment Complaint Procedures.

When a report of unlawful discrimination. including discriminatory harassment. intimidation,

retaliation. or bullying, is made to or received by the principal, Compliance Officer, or Title IX
Coordinator, the principal, Compliance Officer, or Title IX Coordinator shall notify the student or
parent/euardian of the right to file a formal complaint in accordance with Administrative Regulation
1312.3 - Uniform Complaint Procedures or, for complaints of sexual harassment that meet the
federal Title IX definition, Administrative Regulation 5145.71 - Title IX Sexual Harassment
Complaint Procedures. Once notified verbally or in writing, the Compliance Officer or Title IX
Coordinator shall begin the investigation and shall implement immediate measures necessary to
stop the discrimination and ensure that all students have access to the educational program and a
safe school environment. Any interim measures adopted to address unlawful discrimination shall. to
the extent possible, not disadvantage the complainant or a student who is the victim of the alleged
unlawful discrimination.

Any report or complaint alleging unlawful discrimination by the principal. Compliance Officer, Title
IX Coordinator, or any other person to whom a report would ordinarily be made or complaint filed
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shall instead be made to or filed with the Superintendent or designee who shall determine how the
complaint will be investigated.

Support for Intersex, Nonbinary. Transgender and Gender-Nonconforming Students

CSBA NOTE: Pursuant to state law, a district has the responsibility to ensure a safe,
nondiscriminatory school environment for all students and equal access to the educational program
for intersex, nonbinary, transgender, and gender non-conforming students.

In light of recent federal executive orders that potentially conflict with state law. as well as legal
challenges to state law. including challenges based on religious grounds. it is recommended that
districts with questions about the rights of transgender and gender-nonconforming students
consult CSBA's District and County Office of Education Legal Services or district legal counsel.

The terms and definitions used below are consistent with California law, California case law, and
generally accepted terms within academia, including provisions in the California Gender Recognition
Act that recognize three gender options, female, male, and nonbinary.

Gender refers to a student’s sex, and includes a student’s gender identity and gender expression.
(Education Code 210.7)

Gender identity refers to a student's gender-related identity, appearance, or behavior as determined
from the student's internal sense, regardless of whether that gender-related identity, appearance, or
behavior is different from that traditionally associated with the student's physiology or assigned sex
at birth.

Gender expression refers to a student's gender-related appearance and behavior, regardless of
whether stereotypically associated with the student's assigned sex at birth. (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as the
sex assigned to the student at birth to living and identifying as the sex that corresponds to the
student's gender identity.

Gender-nonconforming refers to when a student’s gender expression differs from stereotypical
expectations.

Intersex refers to when a student has natural bodily variations in anatomy. hormones, chromosomes,
and other traits that differ from expectations generally associated with female and male bodies.

Nonbinary refers to when a student’s gender identity falls outside of the traditional conception of
strictly either female or male, regardless of whether the student identifies as transgender, was born
with intersex traits, uses gender-neutral pronouns, or uses agender, gendergueer, pangender,
gender nonconforming, gender variant, or such other more specific term to describe their gender.

Sex refers to the biological condition of being a female or male human being. (5 CCR 4910)

Transgender refers to when a student’s gender identity is different from the sex assigned at birth.

The district shall ensure that all students, regardless of sex. gender, gender identity or gender
expression, are afforded the same rights, benefits, and protections provided to students by law and
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Board policy. To do so, the Superintendent or designee shall address each situation that arises on a
case-by-case basis and in accordance with the following guidelines:

CSBA NOTE: Education Code 220.3 and 220.5, as added by AB 1955 (Ch. 95. Statutes of 2024),
clarify that under existing law a district, including a Governing Board member, may not require an
employee or contractor to disclose any information related to a student’s sexual orientation, gender
identity, or gender expression to any other person, or enact or enforce any policy, rule, or
administrative regulation that would require the same, without the student’s consent unless
otherwise required by state or federal law. CDE’s, “Protection for LGBTQ+ Students: AB 1955."
clarifies that Education Code 220.3 does not require nondisclosure.

It is recommended that districts consult CSBA’s District and County Office of Education Legal
Services or district legal counsel before disclosing a student's gender identity without the student's
consent.

Pursuant to Education Code 221.5, a district is required to permit a student to use facilities and
participate in sex-segregated district programs and activities consistent with the student's gender
identity. regardless of the gender listed on the student's educational records.

Beginning July 1, 2026, Education Code 35292.5 requires each school maintaining any of grades 1-
12 with more than one female student restroom and more than one male student restroom to
provide and maintain at least one all-gender restroom for student use that meets the requirements
of law.

1. Acceptance of a Student's Gender |dentity: The district shall accept the student's assertion
of the student’s gender identity and treat the student consistent with that gender identity
unless district personnel present a credible and supportable basis for believing that the
student's assertion is for an improper purpose

2. Use of Names and Pronouns: Upon request by a student, district personnel shall address the
student by the requested name and pronoun(s), without the necessity of a court order or a
change to the student's mandatory permanent student record

Inadvertent slips or honest mistakes by district personnel in the use of the student's name
and/or pronouns may not constitute a violation of this administrative regulation or the
accompanying Board policy.

3. Accessibility to Sex-Segregated Facilities, Programs, and Activities: When the district
maintains sex-segregated facilities, such as restrooms and locker rooms, or offers sex-
segregated programs and activities, such as physical education classes, intermural sports,
and interscholastic athletic programs, students shall be permitted to access facilities and
participate in programs and activities consistent with their gender identity

Additionally. a student shall be permitted to participate in accordance with the student's
gender identity in other circumstances where students are separated by sex, such as for
class discussions, yearbook pictures, and field trips.

To address any student's privacy concerns in using sex-segregated facilities, the district shall
consider offering a gender-neutral or single-use restroom or changing area, a bathroom stall
with a doar, an area in the locker room separated by a curtain or screen, or use of the locker
room before or after the other students. However, in no case shall the district require a
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student to utilize these options because of the student’s sex, gender, gender identify, or
gender expression. A student's right to participate in a sex-segregated activity in accordance
with the student's gender identity shall not render invalid or inapplicable any other eligibility
rule established for participation in the activity.

Beginning July 1. 2026, each school shall provide and maintain at least one all-gender
restroom for student use that meets the requirements of Education Code 35292.5.

Adherence to Uniforms/Dress Code: A student has the right to dress in a manner consistent

with the student's gender identity, subject to any dress code adopted on a school site, which
may not discriminate on the basis of sex, gender. gender identity or gender expression

Equal Access to Educational Programs and Activities: Upon request by a student based on

the student’s gender identity or gender expression, the Compliance Officer shall identify and
develop strategies for ensuring that the student's access to educational programs and
activities is maintained

The Compliance Officer shall consider the rights of all students and how those rights may
affect and be affected by the rights of other students. Additionally, the Compliance Officer
shall identify specific school site employee(s) to whom the student may report any problem
related to the student's sex, gender, gender identity, or gender expression so that prompt
acton can be taken to address it. Alternatively, if appropriate and desired by the student.
the school may form a support team for the student that will meet periodically to assess
whether the arrangements for the student are providing equal access to programs and
activities.

Right to privacy: A student's sex. gender, gender identity, and gender status is private

information

The district may only disclose such information to others when the disclosure is permitted
by law, with the student's prior written consent, or when the district has compelling
evidence that disclosure is necessary to preserve the student’s physical or mental well-
being. (Education Code 220.3, 220.5; 34 CFR 99.31, 99.36)

CSBA NOTE: Pursuant to Education Code 49061-49072. only a parent/guardian may
authorize a change to a student's gender in the student's mandatory permanent student
record. It is recommended that the district consult CSBA's District and County Office of
Education Legal Services or district legal counsel in developing processes and procedures in

this regard.

Student Records: A student's sex and legal name shall be maintained as part of a student’s

mandatory permanent student record as specified in 5 CCR 432 and shall only be changed
with proper documentation (Education Code 49061-49072)

When a request to change a student’s gender or name is submitted without proper
documentation, any change to the student’s gender or name shall be applied only to
documents not included in the mandatory permanent student record such as attendance
sheets, report cards, and school identification.

The Superintendent or designee shall follow this guideline such that it does not change or
alter the obligations of the district to maintain student records in accordance with Board
Policy/Administrative Regulation 5125 - Student Records, and to ensure access to such
records in accordance with Board Policy/Administrative Regulation 1340 - Access to District
Records.
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The district prohibits any act of verbal, nonverbal, or physical aggression, intimidation, or hostility,
including any such act based on sex. gender, gender identity, or gender expression, or that have the
purpose or effect of producing a negative impact on the student's academic performance or of
creating an intimidating, hostile, or offensive educational environment, regardless of whether the
acts are sexual in nature, including, but not limited to:

1. Refusing to address or refer to a student in a manner consistent with the student's gender
identity

2. Disciplining a student or excluding the student from participating in activities, for behavior
or appearance that is consistent with the student's gender identity or that does not conform
to stereotypical notions of masculinity or femininity

3. Blocking, prohibiting, or restricting a student's entry to the restroom that corresponds to the
student's gender identity

4. Disclosing student records that reveal a student's gender identity to individuals who do not
have a legitimate need for the information except as permitted by law

5. Verbally or physically assaulting a student because of the student's sex, gender. gender
identity, or gender expression. including, but not limited to, causing. attempting to cause.
threatening to cause, or participating in an act of hate violence on the basis of sex, gender,
gender identity. or gender expression

Policy Reference UPDATE Service
Copyright 2025 by California School Boards Association, West Sacramento, California 95691
All rights reserved.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or

authority for the Geverning Beardboard to enact this policy. Instead, they are provided as additional
resources for those interested in the subject matter of the policy.

State Description

5 CCR 432 Student records

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4900-4965 Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance

Civ. Code 17141 Liability of parent e¥ /guardian for act of willful misconduct by
a minor

Ed. Code 17585 School modernization project; all-gender restroom

Ed. Code 200-270262.4 Prohibition of discrimination

Ed. Code 33353 California Interscholastic Federation; standardized incident
form

Ed. Code 35292.5 School restrooms; all-gender restrooms

Ed. Code 48900.3 Suspension or expulsion for act of hate violence
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Ed. Code 48900.4

Ed. Code 48900.5
Ed. Code 48904
Ed. Code 48907

Ed. Code 48950

Ed. Code 48985

Ed. Code 49020-49023
Ed. Code 49060-49079
Ed. Code 51204.5

Ed. Code 51500

Ed. Code 51501

Ed. Code 60010

Ed. Code 60040-60052
Gov. Code 11135

Gov. Code 12926

Pen. Code 422.55
Pen. Code 422.6

Federal
20 USC 1681-1688

28 CFR 35.107
29 USC 794
34 CFR 100.3

34 CFR 104.7

34 CFR 104.8
34 CFR 106.1-106.82
34 CFR 406-30110.25

34 CFR 410:2599.31

Suspension or expulsion for harassment, threats, or
intimidation
Suspension; other means of correction

Liability of parent/guardian for willful student misconduct

Exercise of free expression; time, place, and manner rules and
regulations

Speech and other communication

Notices to parents in language other than English

Athletic programs

Student records

Social sciences instruction; contributions of specified groups
Prohibited instruction or activity

Nondiscriminatory subject matter

Instructional materials; definition

Requirements for instructional materials

Prohibition of discrimination

Prohibition of discrimination; definitions

Definition of hate crime
Crimes; harassment

Description
Title IX of the Education Amendments of 1972;
discrimination based on sex

Nondiscrimination on basis of disability; complaints
Rehabilitation Act of 1973; Section 504

Prohibition of discrimination on basis of race, color, or
national origin

Section 504; Designation of responsible employee and
adoption of grievances procedures

Notice of Nondiscrimination on the Basis of Handicap
Discrimination on the basis of sex; effectuating Title IX

Biscrimination on the basis of sex; definibensProhibition of
discrimination based on age

Prohibition of discrimination based on ageDisclosure of
personally identifiable information
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34 CFR 993136

42 USC 12101-12213

42 USC 2000d-2000e-17
42 USC 2000h-2-2000h-6
42 USC 6101-6107

Management Resources
CA Office of the Attorney General
PublicatienCourt Decision

CA Office of the Attorney General
Publicati

California Department of Education
PublicatienCourt Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

CSBACA Office of the Attorney General

Disclosure of personally identifiable informationDisclosure of
personally identifiable information in health and Safety
Emergencies

Americans with Disabilities Act

Title VI and Title VII Civil Rights Act of 1964, as amended
Title IX of the Civil Rights Act of 1964

Age Discrimination Act of 1975

Description

Guidance to Schoeol Officials re: Legal Requirerments for
2024Tennessee v. Cardona (2024) 737 F.Supp.3d 510
Prometing a Safe and Secure Learning Environment for Alk:
Schools in Responding to lmmigration Issues; Becember 2024

California | itudinal Pupil Achi Data Syst
(CALPADS) Update FLASH #158: Guidanee for Changing a
Student's Gender in CALPADS,; July 2049Students for Fair
Admissions v. Harvard (2024) 600 U.S. 181

John T. D. v. River Delta Joint Unified School District (202 1)
WL 5176356

Burlington Northern and Santa Fe Ry. Co. v. White (2006)
548 U.S. 53

McDonnell Douglas Corp v. Green (1973) 411 U.S. 792

Donovan v. Poway Unified School District (2008) 167
Cal.App.4th 567

Flores v. Morgan Hill Unified School District (2003, 9th Cir.)
324 F.3d 1130

Publication

CSBACA Office of the Attorney General

InstrucHonal Materials Adeption; February 2024Promoting a
Safe and Secure Learning Environment for All: Guidance and
Model Policies to Assist California's K-12 Schools in
Responding to Immigration Issues, December 2024

(https:/oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-
eguidance-model-k12.pdf)

Publication

board responsibilifies; February 2024Guidance to School
Officials re: Legal Requirements for Providing Inclusive
Curricula and Books, January 2024
(https:/oag.ca.gov/system/files/attachments/press-
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CSBA Publication

CSBA Publication

Federal Register

U.S DOE; Office for Civil RightsCSBA

docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.
1157CLEAN.pdf)

Instructional Materials Adoptions: State and local governing
board processes, roles, and responsibilities, February 2024
(https:/www.csba.org/-
/media/CSBA/Files/GovernanceResources/GovernanceBriefs
/2024-REPD-instructional-materials-
brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc

56)

Legal Guidanece on Rights of Transgender and Gender
Nenconforming Students in Schools; Octeber 2022Fact
Sheet: Instructional Materials Adoption: Local governing
board responsibilities, February 2024 (https:/www.csba.org/-
/media/CSBA/Files/GovernanceResources/GovernanceBriefs
/2024-REPD-_IM-
LocalRoles.ashx?la=en&rev=94453dc92df0433799295b0758

9a4d558)
Neondiscerimination on the Basis of Sex in Education Pregrams
oF Ackivities Receiving Federal Fi a1 Acsi - April 29

Resolution Asreement Between the Arcadia USD; US Dept of

Publication

US.California Department of Education
Publication

U.S: Dept: of Health & Human Services
PublicationFederal Register

Ed; OCR. & the US BOJ; €RD {2043) OCR 09-12-1020; DOJ
169-12C-70Reference: State Roles, Responsibilities, and
Process for Instructional Materials Adoption. February 2024
(https:/www.csba.org/-
/media/CSBA/Files/GovernanceResources/GovernanceBriefs
/2024-REPD-_IM-

StateRoles.ashx?la=en&rev=f00baf?bd 1af4844b94f99135ca

65588)

Guidance on Constitutionally Protected Prayer and Religious
Expression in Public Elementary and Secondary Schools; May
2023Protection for LGBTQ+ Students: AB 1955

(https:/www.cde.ca.gov/ci/pl/ab-1955-sum-of-prov.asp)

Guid to Federal Fi il Assist Reciolent
R ling: Title Vi Prohibition Against National Origin
Discrimination Affecting Limited English Proficient P '
Education Programs or Activities Receiving Federal Financial
Assistance, May 12, 2020, Vol. 85, No. 97, pages 30026-
30579
(https:/www.federalregister.gov/documents/2020/05/19/20
20-10512/nondiscrimination-on-the-basis-of-sex-in-
education-programs-or-activities-receiving-federal)
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U.S. DOE & U-S: BOJ, Office for Civil
Rights Divisiens PubPublication

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

U.S: DOE, Office for Civil Rights
Publication

U.S. DOE; Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

Discipline: May 2023Frequently Asked Questions About
Racial Preferences and Stereotypes Under Title VI of the Civil
Rights Act, February 28, 2025

(https://www.ed.Eovfmedia/document/freauentiv-asked-
questions-about~raciaI-Dreferences-and-stereotvpes-under-
Htle-vi-of-civil-rights-act-109530.pdf)

Diserimination, such as Harassment; Based on Race; Color; of
National Origin; Ireluding Shared Ancestry or Ethnie
Characteristes: May 2024Dear Colleague Letter: Title VI of
the Civil Rights Act in Light of Students For Fair Admissions v.
Harvard, February 14, 2025

(hitps:/www.ed.gov/media/document/dear-colleague-letter-
sffa-v-harvard-109506.pdf)

Based on Shared Ancestry or Ethnic Characteristies;
Nevember 2023Dear Colleague Letter: Enforcement of Title
IX under the provisions of the 2020 Title IX Rule, February 4,
2025

(https: /www.ed.gov/media/document/title-ix-enforcement-
directive-dcl-109477.pdf)

Enforcerment of Title 1X of the Education Amendments of
1972 With Respeet to Discrimination Based on Sexual
Orientation and Gender Identity in Light of Bostoek v
Clayton County: June 2021Resolution Agreement Between
the Arcadia USD, US Dept of Ed. OCR. & the US DOJ, CRD
(2013) OCR 09-12-1020, DOJ 169-12C-70

Jewish Students. May 2023Guidance on Constitutionally
Protected Prayer and Religious Expression in Public
Elementary and Secondary Schools. May 2023
(https:/www2.ed.gov/policy/gen/guid/religionandschools/pr
ayer_guidance.html)

Students. June 2023Dear Colleague Letter: Protecting
Students from Discrimination, such as Harassment, Based on
Race, Color, or National Origin, Including Shared Ancestry or
Ethnic Characteristics, May 2024
(https:/www2.ed.gov/about/offices/list/ocr/letters/colleague
-202405-shared-ancestry.pdf)
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U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

Website
Website

Website

Website
Website
Website
Website
Website

Cross References

Code
0410

0415
0450
0450
1114
1114
1240
1240
13121

Harassment: Jupe 2022Dear Colleague Letter: Discrimination,
including Harassment, Based on Shared Ancestry or Ethnic
Characteristics, November 2023

(https: /www?2.ed.gov/about/offices/list/ocr/letters/colleague
-202311-discrimination-harassment-shared-ancestry.pdf)

nisiding the Discriminatory Use of Studest Discioli |
Section 504 of the Rehabilitation Act of 4973Dear Colleague
Letter: Addressing Discrimination Against Jewish Students,
May 2023

2023Supporting Students with Disabilities and Avoiding the
Discriminatory Use of Student Discipline under Section 504

CSBA District and County Office of Education Legal Services
First Amendment Center
California Interscholastic Federation

(https: /www.cifstate.org/landing/index)

California Office of the Attorney General
California Safe Schools Coalition

CSBA

California Department of Education

U.S. Department of Education, Office for Civil Rights

Description
Nondiscrimination In District Programs And Activities

Equity

Comprehensive Safety Plan
Comprehensive Safety Plan
District-Sponsored Social Media
District-Sponsored Social Media
Volunteer Assistance

Volunteer Assistance

Complaints Concerning District Employees
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13121
1312.2
1312.2
1312.2-E(1)
13123
1312.3
1312.3-E(1)
1312.3-E(2)
13124
1312.4-E(1)
1312.4-E(2)
1313

1340

1340
35154
35154
3530

3530

3553

3553

3580

3580

4040
4112.6
4112.9
4112.9-E(1)
4118

4118
411911

411911
4119.21

Complaints Concerning District Employees
Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Williams Uniform Complaint Procedures
Williams Uniform Complaint Procedures
Williams Uniform Complaint Procedures
Civility

Access To District Records

Access To District Records

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage

Risk Management/Insurance

Risk Management/Insurance

Free And Reduced Price Meals

Free And Reduced Price Meals

District Records

District Records

Employee Use of Technology

Personnel Files

Employee Notifications

Employee Notifications
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based HarassmentSexual

Harassment

Professional Standards
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4119.21-E(1)
4119.23
4131

4212.6
42129
4212.9-E(1)
4218

4218
4219.11

421911
4219.21
4219.21-E(1)
4219.23
4231

4312.6
4312.9
4312.9-E(1)
4319.11

431911
4319.21
4319.21-E(1)
4319.23
4331
5000
5030
5111
5111
51131
51131
5113.12

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Personnel Files

Employee Notifications

Employee Notifications

Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Diserimination and Sex-Based HarassmentSexual
Harassment

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Personnel Files

Employee Notifications

Employee Notifications

Sex Diserimination and Sex-Based HarassmentSexual
Harassment

Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Concepts And Roles

Student Wellness

Admission

Admission

Chronic Absence And Truancy

Chronic Absence And Truancy

District School Attendance Review Board
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5113.12 District School Attendance Review Board

5116.2 Involuntary Student Transfers

5125 Student Records

5125 Student Records

5125.1 Release Of Directory Information

5125.1 Release Of Directory Information

5125.1-E(1) Release Of Directory Information

5125.3 Challenging Student Records

5131 Conduct

5131.2 Bullying

5131.2 Bullying

5131.5 Vandalism And Graffiti

5132 Dress And Grooming

5132 Dress And Grooming

5137 Positive School Climate

5138 Conflict Resolution/Peer Mediation

5141.22 Infectious Diseases

5141.22 Infectious Diseases

5141.27 Food Allergies/Special Dietary Needs

5141.27 Food Allergies/Special Dietary Needs

51414 Child Abuse Prevention And Reporting

51414 Child Abuse Prevention And Reporting

5141.52 Suicide Prevention

5141.52 Suicide Prevention

5144 Discipline

5144 Discipline

51441 Suspension And Expulsion/Due Process

5144.1 Suspension And Expulsion/Due Process

5144.2 Suspension And Expulsion/Due Process (Students With
Disabilities)

5145.12 Search And Seizure

5145.12 Search And Seizure
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5145413
534543
5145.2
5145.2
5145.6
5145.6-E(1)
5145.7

5145.7

5145.71

5145.71-E(1)

5145.9
5146
6142.1
6142.1
6142.8
6142.8
6143
6143
6144
6145
6145
6145.2
6145.2
6153
6153
61594
6161.1

Response Jo lmmigrabion Enforcement
Respoense Jo mmisration Enforcement

Freedom Of Speech/Expression
Freedom Of Speech/Expression
Parent/Guardian Notifications
Parent/Guardian Notifications

Sex Discrimination and Sex-Based HarassmentSexual
Harassment

Sex Discrimination and Sex-Based HarassmentSexual
Harassment

Complaint ProceduresTitle IX Sexual Harassment Complaint
Procedures

Complaint ProceduresTitle IX Sexual Harassment Complaint
Procedures

Hate-Motivated Behavior
Married/Pregnant/Parenting Students

Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction
Comprehensive Health Education

Comprehensive Health Education

Courses Of Study

Courses Of Study

Controversial Issues

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities

Athletic Competition

Athletic Competition

School-Sponsored Trips

School-Sponsored Trips

Behavioral Interventions For Special Education Students

Selection And Evaluation Of Instructional Materials
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6161.1
6161.1-E(1)
6161.11
6163.1
6163.4
6163.4-E(1)
6164.2
6173.1
6173.1
7110

Selection And Evaluation Of Instructional Materials
Selection And Evaluation Of Instructional Materials
Supplementary Instructional Materials

Library Media Centers

Student Use Of Technology

Student Use Of Technology

Guidance/Counseling Services

Education For Foster Youth

Education For Foster Youth

Facilities Master Plan
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CSBA Sample District Policy Manual
CSBA Sample Manual Site

Policy 5145.6: Parent/Guardian Notifications Status: ADOPTED

Original Adopted Date: 03/01/2007 | Last Revised Date: 06/01/20242025 | Last Reviewed
Date: 06/01/20242025

CSBA NOTE: The following optional policy may be revised to reflect district practice.

The Governing Board desires to promote effective communication from the district and/or school
to families to keep families informed regarding educational programs, school operations, and the
legal rights of students and parents/guardians. The Superintendent or designee shall send
parents/guardians all notifications required by law and any other notifications the Superintendent or
designee believes will promote familial understanding and involvement.

Notice of the rights and responsibilities of parents/guardians as specified in Education Code 48980
shall be sent at the beginning of each academic year and may be provided by regular mail, in
electronic form when so requested by the parent/guardian, or by any other method normally used
by the district for written communication with parents/guardians. (Education Code 48981)

No activity specified in Education Code 48980 shall be undertaken with respect to any particular
student unless the student's parent/guardian has been informed of such action through the annual
notification or other separate special notification. Such notice shall state the activity that will be
undertaken and the approximate date on which the activity will occur. (Education Code 48983-
48984)

The annual notification shall include a request that the parent/guardian sign the notice and return it
to the school or, if the notice is provided in electronic format, that the parent/guardian submit a
signed acknowledgment of receipt of the notice to the school. The parent/guardian's signature is
not required. Any signature is an acknowledgment of receipt of the information but does not
indicate that consent to participate in any particular program has been given or withheld.
(Education Code 48982)

[ CSBA NOTE: The following optional paragraph may be revised to reflect district practice.

Whenever a student enrolls in a district school during the school year, the student's
parents/guardians shall be given all required parental notifications at that time.

CSBA NOTE: The following paragraph applies to notices required for certain federal programs,
including, but not necessarily limited to, Title | notices pursuant to 20 USC 6311 and 6312, notices
regarding the rights of parents/guardians of students with disabilities pursuant to 34 CFR 300.503
and 300.504, and notices of the educational rights of students experiencing homelessness
pursuant to 42 USC 11432. The following paragraph may be revised to reflect district practice.

Notifications shall be presented in an understandable and uniform format.
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CSBA NOTE: Pursuant to state and federal antidiscrimination laws, including the Americans with
Disabilities Act (42 USC 12101; 28 CFR 35) and Section 504 of the Rehabilitation Act of 1973 (29
USC 794), auxiliary aides and services must be provided to qualified individuals with disabilities to
enable those individuals to effectively communicate and participate in public programs, services,
or activities. For example, for the Medi-Cal Program, the Department of Health Care Services
(DHCS), the state agency that administers the program, has issued Policy and Procedure Letters
No. 21-017R and No. 23-004, which require districts to develop a plan to meet these alternative
format requirements. For more information on the Medi-Cal Program, see AR 5141.6 - School
Health Services.

When necessary, the district shall provide notifications to qualified individuals with disabilities in
alternative formats, such as braille, large font, or audio recordings, to enable such individuals to
effectively participate in any program, service, or activity, as required by law.

CSBA NOTE: Pursuant to Education Code 48985, when 15 percent or more of students enrolled in
a school speak a single primary language other than English, all notices and reports sent to the
parents/guardians of these students must also be written in the primary language and may be
answered by the parent/guardian in either language. Education Code 48985 requires the California
Department of Education (CDE) to notify districts, by August 1 of each year, of the schools and the
languages for which the translation of notices is required based on census data submitted to the
CDE in the preceding fiscal year. '

Whenever 15 percent or more of the students enrolled in a district school speak a single primary
language other than English, as determined from the California Department of Education census
data collected pursuant to Education Code 52164, all notices sent to the parent/guardian of any
such student shall, in addition to being written in English, be written in the primary language, and
may be responded to either in English or the primary language. (Education Code 48981, 48985)

Whenever an employee learns that a student's parent/guardian is unable to understand the
district's printed notifications for any reason, the employee shall inform the principal or designee,
who shall work with the parent/guardian to establish other appropriate means of communication.

Policy Reference UPDATE Service
Copyright 2025 by California School Boards Association, West Sacramento, California 95691
All rights reserved.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Geverning Beardboard to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

24 CCR 11B-703 Bathroom signage

17 CCR 2950-2951 Hearing tests

17 CCR 6000-6075 School attendance immunization requirements
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22 CCR 101218.1
5CCR 11303
5CCR 11511.5
5CCR 11523
5CCR 17782
5CCR 17783

5 CCR 18066

5 CCR 18094-18095
5CCR 18114

5CCR 18118-18119
5 CCR 3052

5CCR 4622

5CCR 4631

5CCR 4917
5CCR 852

5CCR 863

Civ. Code 1798.29
Ed. Code 17288
Ed. Code 17612
Ed. Code 221.5
Ed. Code 231.5
Ed. Code 231.6
Ed. Code 234.1

Ed. Code 234.7

Ed. Code 262.3

Ed. Code 310

Child care licensing; parent/guardian rights
Reclassification of English learners

English language proficiency assessment; test results
Notice of proficiency examinations

Notice of Action; application for services

Notice of Action; recipient of services

Child care policies regarding excused and unexcused
absences

Notice of Action; child care services

Notice of delinquent fees; child care services
Notice of Action; child care services
Behavioral intervention

Uniform complaint procedures

Uniform complaint procedures; notification of decision and
right to appeal

Notification of sexual harassment policy
Exemptions from state assessments
Reports of state assessment results
District records; breach of security
Building standards for university campuses
Notification of pesticide use

Equal opportunity

Sexual harassment policy

Poster of sexual harassment palicy

Student protections relating to discrimination, harassment,
intimidation, and bullying

Student protections relating to immigration and citizenship
status

Appeals for discrimination complaints; information regarding
availability of civil remedies

Language acquisition programs
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Ed
Ed
Ed

Ed
Ed
Ed
Ed
Ed
Ed
Ed

Ed
Ed
Ed
Ed

Ed.

Ed
Ed
Ed
Ed
Ed

Ed
Ed
Ed

Ed
Ed

.Code 313

.Code 313.2

.Code 32221.5

. Code 32255-32255.6

. Code 32390

. Code 33479-33479.9
. Code 35160.5

.Code 351784

.Code 35182.5

.Code 35183

.Code 35186

.Code 35211
.Code 35256

. Code 35258

. Code 35291

. Code 35292.5
. Code 35292.6
.Code 37616

. Code 39831.5
.Code 41329

. Code 440

. Code 44050
. Code 44808.5
. Code 46010.1

. Code 46014
. Code 46015

Reclassification of English learners; parental consultation
Long-term English learner; notification
Insurance for athletic team members

Student's right to refrain from harmful or destructive use of
animals

Voluntary program for fingerprinting students

The Eric Parades Sudden Cardiac Arrest Prevention Act
Extracurricular and cocurricular activities

Notice of accreditation status

Advertising in the classroom

School dress code; uniforms

Complaints concerning deficiencies in instructional materials
and facilities

Driver training; district insurance, parent/guardian liability
School Accountability Report Card

School Accountability Report Card

Rules for student discipline

All-gender restroom signage

School maintenance

Consultation regarding year-round schedule
School bus rider rules and information
School closures and consolidation

English language proficiency assessment; instruction in
English language development

Employee code of conduct; interaction with students
Permission to leave school grounds

Notice regarding excuse to obtain confidential medical
services

Regulations regarding absences for religious purposes

Accommodations for pregnant and parenting pupils
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Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 46160-46162

Code 46600-46611
Code 48000

Code 48070.5
Code 48204

Code 48205

Code 48206.3

Code 48207-48208
Code 48213

Code 48216

Code 48260.5
Code 48262

Code 48263

Code 48301

Code 48412

Code 48432.3
Code 48432.5
Code 48850-48859

Code 48850-48859
Code 48900.1

Code 48904

Code 48904-48904.3
Code 48906

Code 48911

Code 48911.1

Code 48912

Code 48915.1

Alternative schedule for junior high and high school; public
hearing with notice

Interdistrict attendance agreements
Minimum age of admission
Promotion and retention of students
Residency requirements

Absence for personal reasons

Students with temporary disabilities; individual instruction;
definitions

Students with temporary disabilities in hospitals
Prior notice of exclusion from attendance
Immunization and exclusion from attendance
Notice regarding truancy

Need for parent conference regarding truancy

Referral to school attendance review board or probation
department

Interdistrict transfers

Certificate of proficiency

Voluntary enrollment in continuation education
Involuntary transfers of students

Students in foster care and students experiencing
homelessness

Education of foster youth and homeless students
Parental attendance required after suspension

Liability of parent/guardian for willful student misconduct
Withholding grades, diplomas, or transcripts

Notification of release of student to peace officer
Notification in case of suspension

Assignment to supervised suspension classroom

Closed sessions; consideration of suspension

Expelled students; enrollment in another district
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Ed. Code 48916
Ed. Code 48918
Ed. Code 48929

Ed. Code 48980
Ed. Code 48980.3
Ed. Code 48980.4

Ed. Code 48980.5
Ed. Code 48980.6

Ed. Code 48981
Ed. Code 48982
Ed. Code 48983
Ed. Code 48984
Ed. Code 48985
Ed. Code 48985.5
Ed. Code 48985.5
Ed. Code 48986
Ed. Code 48987
Ed. Code 49013

Ed. Code 49063
Ed. Code 49067
Ed. Code 49068
Ed. Code 49069.7
Ed. Code 49070
Ed. Code 49073
Ed. Code 49073.6
Ed. Code 49076

Readmission procedures
Rules governing expulsion procedures

Transfer of student convicted of violent felony or
misdemeanor

Parent/Guardian notifications
Notification of pesticide use

Notice regarding full human papillomavirus (HPV)
immunization

Availability of apprenticeship programs

Dual enrollment and International Baccalaureate options
notification

Time and means of notification

Parent signature acknowledging receipt of notice
Contents of notice

Activities prohibited unless notice given

Notices to parents in language other than English
Synthetic drug use

Synthetic drugs

Safe storage of firearms

Child abuse information

Use of uniform complaint procedures for complaints
regarding student fees

Notification of parental rights

Student evaluation; student in danger of failing course
Transfer of permanent enrollment and scholarship record
Absolute right to access

Challenging content of student record

Release of directory information

Student records; social media

Access to student records
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Ed. Code 49077

Ed. Code 49392
Ed. Code 49403

Ed. Code 49423

Ed. Code 49451

Ed. Code 49452.5

Ed. Code 49452.6

Ed. Code 49452.7

Ed. Code 49452.8

Ed. Code 49455.5

Ed. Code 49456

Ed. Code 49471-49472
Ed. Code 49475

Ed. Code 49476

Ed. Code 49480

Ed. Code 49510-49520

Ed. Code 51225.1
Ed. Code 51225.2
Ed. Code 51225.25

Ed. Code 51225.3
Ed. Code 51225.31

Ed. Code 51225.8
Ed. Code 51229
Ed. Code 51513
Ed. Code 51749.5
Ed. Code 51938

Access to information concerning a student in compliance
with court order

Threats of homicide at school

Cooperation in control of communicable disease and
immunizations

Administration of prescribed medication for student
Physical examinations: parent's refusal to consent
Screening for scoliosis

Type 1 diabetes informational materials

Information on type 2 diabetes

Oral health assessment

Eye examination for purpose of eyeglasses

Results of vision or hearing test

Insurance

Student athletes; concussions and head injuries
Student athletes; opioid fact sheet

Continuing medication regimen for nonepisodic conditions

Duffy-Moscone Family Nutrition Education and Services Act
of 1970

Exemption from district graduation requirements
Course credits

Students participating in a newcomer program

High school graduation requirements

Graduation from high school; exemption for eligible students
with special needs

Completion and submission of FAFSA and CADAA
Course of study for grades 7-12

Personal beliefs; privacy

Independent study

HIV/AIDS and sexual health instruction
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Ed.

Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.

Code 52062

Code 52164
Code 52164.1

Code 52164.3
Code 52242
Code 54444.2
Code 56301

Code 56321

Code 56321.5-56321.6
Code 56329

Code 56341.1

Code 56341.5
Code 56343.5
Code 56366.45

Code 56521.1
Code 58501
Code 60615
Code 60641
Code 60900.5
Code 69432.9
Code 8212
Code 8483
Code 8489

Code 8489.1

H&S Code 104420

Local control and accountability plans and the statewide
system of support

Language census

Census-taking methods; determination of primary language;
assessment of language skills

Reassessment of English learners; notification of results
Advanced placement examination fees
Migrant education programs; parent involvement

Child-find system; policies regarding written notification
rights

Special education: proposed assessment plan
Notice of parent rights pertaining to special education
Written notice of right to findings; independent assessment

Development of individualized education program; right to
audio record meeting

Individualized education program team meetings
Individualized education program meetings

Change in status of a nonpublic, nonsectarian school or
agency

Behavioral intervention

Alternative schools; notice required prior to establishment
Exemption from state assessment

California Assessment of Student Performance and Progress
Use of CalPADS data

Submission of grade point average to Cal Grant program
Complaints related to preschool health and safety issues
Before/after school program; enroliment priorities

Expulsion and suspension procedures in childcare and
development services programs

Expulsion and suspension procedures in childcare and
development services programs

Tobacco use prevention
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H&S Code 104855
H&S Code 116277

H&S Code 120365-120375
H&S Code 120440

H&S Code 124100-124105
H&S Code 1596.8555

H&S Code 1596.857

H&S Code 1597.16

H&S Code 1797.196

Pen. Code 626.81

Pen. Code 627.5
W&l Code 10228

Federal
20 USC 1232g

20 USC 1232h
20 USC 1415
20 USC 6311
20 USC 6312
20 USC 6318
20 USC 7704

20 USC 7908
34 CFR 104.32

34 CFR 104.36
34 CFR 104.8
34 CFR 106.9
34 CFR 200.48

Availability of topical fluoride treatment

Lead testing of potable water at schools and requirements to
remedy

Immunizations

Sharing immunization information

Health screening and immunizations

Administration of child day care licensing; posting license
Right to enter child care facility

Licensed child care centers; lead testing

Automated external defibrillator locations

Notice of permission granted to sex offender to volunteer on
campus

Hearing request following denial or revocation of registration

Child care providers; posting of rates, discounts, and
scholarships

Description
Family Educational Rights and Privacy Act (FERPA) of 1974

Privacy rights

Procedural safeguards

State plan

Local educational agency plan
Parent and family engagement

Impact Aid; policies and procedures related to children
residing on Indian lands

Armed forces recruiter access to students

District responsibility to provide free appropriate public
education

Procedural safeguards
Nondiscrimination
Severability

Teacher qualifications
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34 CFR 222.94

34 CFR 300.300
34 CFR 300.322
34 CFR 300.502
34 CFR 300.503

34 CFR 300.504
34 CFR 300.508
34 CFR 300.530
34 CFR 99.30
34 CFR 99.34
34 CFR 99.37
34 CFR 99.7

40 CFR 763.84

40 CFR 763.93

42 USC 11431-11435
42 USC 1758

7 CFR 245.5

7 CFR 245.6a

Management Resources
U.S. Department of Agriculture
Publication

California Attorney General

Website
Website

Cross References

Impact Aid; district responsibilities

Parent consent for special education evaluation

Parent participation in IEP team meetings

Independent educational evaluation of student with disability

Prior written notice regarding identification, evaluation, or
placement of student with disability

Procedural safeguards notice for students with disabilities
Due process complaint

Discipline procedures

Disclosure of personally identifiable information

Student records; disclosure to other educational agencies
Disclosure of directory information

Student records; annual notification

Asbestos inspections, response actions and post-response
actions

Asbestos management plans

McKinney-Vento Homeless Assistance Act

Child nutrition programs

Eligibility criteria for free and reduced-price meals
Verification of eligibility for free and reduced-price meals
Description

Civil Rights Compliance and Enforcement -- Nutrition

Programs and Services, FNS Instruction 113-1, 2005

Promoting a Safe and Secure Learning Environment for All:
Guidance and Model Policies to Assist California's K-12
Schools in Responding to Immigration Issues

https://oag.ca.gov/sites/all/files/agweb/pdfs/bci/school-

guidance-model-k12.pdf

CSBA District and County Office of Education Legal Services

U.S. Department of Agriculture, Food and Nutrition Service

680



Code
0410

0450
0450
0460
0460
0510
0510
1240
1240
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
3231
3260
3260
3312
35133
35133
3514
3514
3514.2
3515.5
3515.5
3517
3517-E(1)
3543
3550
3550

Description
Nondiscrimination In District Programs And Activities

Comprehensive Safety Plan
Comprehensive Safety Plan

Local Control And Accountability Plan
Local Control And Accountability Plan
School Accountability Report Card
School Accountability Report Card
Volunteer Assistance

Volunteer Assistance

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Impact Aid

Fees And Charges

Fees And Charges

Contracts

Tobacco-Free Schools

Tobacco-Free Schools

Environmental Safety

Environmental Safety

Integrated Pest Management

Sex Offender Notification

Sex Offender Notification

Facilities Inspection

Facilities Inspection

Transportation Safety And Emergencies
Food Service/Child Nutrition Program

Food Service/Child Nutrition Program
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3551
3551
3553
3553
3555
3555-E(1)
3580
3580
4112.2
4112.2
4219.21
4219.21-E(1)
4222
4222
4319.21
4319.21-E(1)
5000
5020
5020
5022
5022
5030
5111
5111
51111
51111
5112.2
5112.5
5113

Food Service Operations/Cafeteria Fund
Food Service Operations/Cafeteria Fund
Free And Reduced Price Meals
Free And Reduced Price Meals
Nutrition Program Compliance
Nutrition Program Compliance
District Records

District Records

Certification

Certification

Professional Standards
Professional Standards

Teacher Aides/Paraprofessionals
Teacher Aides/Paraprofessionals
Professional Standards
Professional Standards

Concepts And Roles

Parent Rights And Responsibilities
Parent Rights And Responsibilities
Student And Family Privacy Rights
Student And Family Privacy Rights
Student Wellness

Admission

Admission

District Residency

District Residency

Exclusions From Attendance
Open/Closed Campus

Absences And Excuses
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5113 Absences And Excuses

51131 Chronic Absence And Truancy

5113.1 Chronic Absence And Truancy

5116.1 Intradistrict Open Enrollment

5116.1 Intradistrict Open Enroliment

5116.2 Involuntary Student Transfers

5117 Interdistrict Attendance

5117 Interdistrict Attendance

5119 Students Expelled From Other Districts
5123 Promotion/Acceleration/Retention

5123 Promotion/Acceleration/Retention

5125 Student Records

5125 Student Records

51251 Release Of Directory Information

5125.1 Release Of Directory Information
5125.1-E(1) Release Of Directory Information

5125.2 Withholding Grades, Diploma Or Transcripts
5125.3 Challenging Student Records

5131.6 Alcohol and Other Drugs

5131.61 Drug Testing

5132 Dress And Grooming

5132 Dress And Grooming

5141.21 Administering Medication And Monitoring Health Conditions
5141.21 Administering Medication And Monitoring Health Conditions
5141.3 Health Examinations

5141.3 Health Examinations

5141.31 Immunizations

5141.31 Immunizations

5141.32 Health Screening For School Entry
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5141.6
5141.6
5142.1
5143
5143
5144
5144
5144.1
5144.1
5144.2

5144.4
5144.4
5145.12
5145.12
514543
514543
5145.3
5145.3
5145.7
5145.7
5145.8
5146
5148
5148
5148.2
5148.2
5148.3
5148.3
6020

School Health Services

School Health Services

Identification And Reporting Of Missing Children
Insurance

Insurance

Discipline

Discipline

Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process (Students With
Disabilities)

Required Parental Attendance
Required Parental Attendance
Search And Seizure
Search And Seizure

Response To Immigration Enforcement

Response To immigration Enforcement

Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sex Discrimination and Sex-Based Harassment
Sex Discrimination and Sex-Based Harassment
Refusal To Harm Or Destroy Animals
Married/Pregnant/Parenting Students

Child Care And Development

Child Care And Development

Before/After School Programs

Before/After School Programs

Preschool/Early Childhood Education
Preschool/Early Childhood Education

Parent Involvement
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6020
6111
6112
6112
6117
61414
6142.1
6142.1
61422
6142.2
6142.8
6142.8
6143
6143
6145.2
6145.2
6146.1
6146.11
6146.11
6146.2
6146.2
6146.2-E(1)
6154
6158
6158
6159
6159
6159.1
6159.1

Parent Involvement
School Calendar
School Day

School Day
Year-Round Schedules

International Baccalaureate Program

Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction
World Language Instruction

World Language Instruction

Comprehensive Health Education

Comprehensive Health Education

Courses Of Study

Courses Of Study

Athletic Competition

Athletic Competition

High School Graduation Requirements

Alternative Credits Toward Graduation

Alternative Credits Toward Graduation

Certificate Of Proficiency/High School Equivalency
Certificate Of Proficiency/High School Equivalency
Certificate Of Proficiency/High School Equivalency
Homework/Makeup Work

Independent Study

Independent Study

Individualized Education Program

Individualized Education Program

Procedural Safeguards And Complaints For Special Education

Procedural Safeguards And Complaints For Special Education
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6159.2 Nonpublic, Nonsectarian School And Agency Services For
Special Education

6159.2 Nonpublic, Nonsectarian School And Agency Services For
Special Education

6159.4 Behavioral Interventions For Special Education Students

6162.51 State Academic Achievement Tests

6162.51 State Academic Achievement Tests

6162.8 Research

6162.8 Research

6164.2 Guidance/Counseling Services

6164.4 Identification And Evaluation Of Individuals For Special
Education

6164.4 Identification And Evaluation Of Individuals For Special
Education

6164.6 Identification And Education Under Section 504

6164.6 Identification And Education Under Section 504

6170.1 Transitional Kindergarten

6173 Education For Homeless Children

6173 Education For Homeless Children

6173-E(1) Education For Homeless Children

6173-E(2) Education For Homeless Children

6173.1 Education For Foster Youth

6173.1 Education For Foster Youth

6173.3 Education For Juvenile Court School Students

6173.4 Education For American Indian Students

6175 Migrant Education Program

6175 Migrant Education Program

6178 Career Technical Education

6178 Career Technical Education

6181 Alternative Schools/Programs Of Choice

6181 Alternative Schools/Programs Of Choice
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6183
6184
6184
6190
9310

Home And Hospital Instruction
Continuation Education

Continuation Education

Evaluation Of The Instructional Program

Board Policies
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CSBA Sample District Policy Manual
CSBA Sample Manual Site

Exhibit 5145.6-E(1): Parent/Guardian Notifications Status: ADOPTED

Original Adopted Date: 03/01/2018 | Last Revised Date: 06/01/20242025 | Last Reviewed
Date: 06/01/20242025

Cautionary Notice: Government Code 17581.5 releases districts from the obligation to perform
specified mandated activities when the Budget Act does not provide reimbursement during that
fiscal year. The Budget Act of 2023 {SB 1042024 (AB 107, Ch. 4222, Statutes of 20232024)
extends the suspension of these requirements through the 2023-242024-25 fiscal year. As a result,
certain provisions of the following Exhibit related to scoliosis screening and bus safety instruction
may be suspended.

CSBA NOTE: CSBA NOTE: Pursuant to Education Code 48985, whenever 15 percent or more of
the students in a school speak a single primary language other than English, notifications sent to
parents/guardians of such students must be written in the primary language as well as in English.

The following exhibit lists notices that the law explicitly requires be provided to parents/guardians.
See the referenced Board policy, administrative regulation, or Board bylaw for further information

about related program and notice requirements. For example, see AR 1312.3 - Uniform Complaint
Procedures for the contents of the annual notice regarding uniform complaint procedures (UCP) as
mandated by 5 CCR 4622.

The exhibit does not include other notices that are recommended throughout CSBA's sample
policy manual, but are not required by law. The district may revise the exhibit to reflect additional
notifications provided by the district.

This exhibit is a non-exhaustive list of notices that the law explicitly requires be provided to
parents/guardians. Other notices may exist and be identified in the future.

I. Annually

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 222.5; 46015
Board Policy/Administrative Regulation #: See BP 5146
Subject: Rights and options for pregnant and parenting students

| of the Attorney General's website.

CSBA NOTE: Pursuant to Education Code 234.7, districts were mandated to adopt policies, by July
1, 2018, with language that is equivalent to the model policy language developed by the California
Attorney General in "Promoting a Safe and Secure Learning Environment for All: Guidance and
Model Policies to Assist California's K-12 Schools in Responding to Immigration Issues.” first
published in April 2018 (“2018 Guidance"). The Attorney General updated the 2018 Guidance in
December 2024 ("2024 Guidance") and has stated that districts "should" adopt or update their
policies based on the 2024 Guidance by May 1. 2025. The 2024 Guidance is available on the Office
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When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 234.7

Board Policy/Administrative Regulation #: See BP 0410

Subject: Right to a free public education regardless of immigration status or religious beliefs

When to Notify: Beginning of each school year or upon enrollment
Education or Other Legal Code: Education Code 310

Board Policy/Administrative Regulation #: See BP 6142.2, AR 6174
Subject: Information on the district's language acquisition program

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 17611.5, 17612, 48980.3

Board Policy/Administrative Regulation #: See AR 3514.2

Subject: Use of pesticide products, active ingredients, internet address to access information, and,
if district uses certain pesticides, integrated pest management plan

When to Notify: Annually by February 1

Education or Other Legal Code: Education Code 35256, 35258
Board Policy/Administrative Regulation #: See BP 0510
Subject: School Accountability Report Card provided

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 35291, 48980
Board Policy/Administrative Regulation #: See AR 5144, AR 5144.1
Subject: District and site discipline rules

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 44050

Board Policy/Administrative Regulation #: See BP 4119.21, BP 4219.21, BP 4319.21
Subject: Code of conduct addressing employee interactions with students

When to Notify: Beginning of each school year
Education or Other Legal Code: Education Code 46010.1
Board Policy/Administrative Regulation #: See AR 5113
Subject: Absence for confidential medical services

When to Notify: Beginning of each school year, if district has adopted policy on involuntary transfer
of students convicted of certain crimes when victim is enrolled at same school

Education or Other Legal Code: Education Code 48929, 48980

Board Policy/Administrative Regulation #: See BP 5116.2

Subject: District policy authorizing transfer

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980

Board Policy/Administrative Regulation #: See BP 6111

Subject: Schedule of minimum days and student-free staff development days

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 231.5; 5 CCR 4917; 34 CFR 106.8
Board Policy/Administrative Regulation #: See AR 5145.7

Subject: Copy of sexual harassment policy as related to students; contact information for Title IX

coordinator

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 32255-32255.6
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Board Policy/Administrative Regulation #: See AR 5145.8
Subject: Right to refrain from harmful or destructive use of animals

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 35160.5, 46600-46611, 48204, 48301
Board Policy/Administrative Regulation #: See BP 5111.1, AR 5116.1, AR 5117

Subject: All statutory attendance options, available local attendance options, options for meeting
residency, form for changing attendance, appeals process

When to Notify: Beginning of each school year, if Governing Board allows such absence
Education or Other Legal Code: Education Code 48980, 46014

Board Policy/Administrative Regulation #: See AR 5113

Subject: Absence for religious exercise or purposes

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 48205

Board Policy/Administrative Regulation #: See AR 5113, BP 6154

Subject: Excused absences; grade/credit cannot be reduced due to excused absence if work or test
has been completed; full text of Education Code 48205

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 48206.3, 48207, 48208

Board Policy/Administrative Regulation #: See AR 6183

Subject: Availability of home/hospital instruction for students with temporary disabilities

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49403
Board Policy/Administrative Regulation #: See BP 5141.31
Subject: School immunization program

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49423, 49480
Board Policy/Administrative Regulation #: See AR 5141.21

Subject: Administration of prescribed medication

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49451; 20 USC 1232h
Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Right to refuse consent to physical examination

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48980, 49471, 49472
Board Policy/Administrative Regulation #: See BP 5143

Subject: Availability of insurance

When to Notify: Beginning of each school year in grades 9-12, if district allows career technical
education (CTE) course to satisfy graduation requirement

Education or Other Legal Code: Education Code 48980, 51225.3

Board Policy/Administrative Regulation #: See AR 6146.1

Subject: How district established graduation requirements do or do not satisfy college entrance A-
G course criteria; district's CTE courses that satisfy A-G course criteria

When to Notify: Beginning of each school year in grades 11-12

Education or Other Legal Code: Education Code 48980.5

Board Policy/Administrative Regulation #: To be included in BP 6178

Subject: Information on local apprenticeship and pre-apprenticeship programs
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When to Notify: At the beginning of each school year in grades 7-12

Education or Other Legal Code: Education Code 48980.6

Board Policy/Administrative Regulation #: To be included in BP 6141.4

Subject: Any dual enrollment or International Baccalaureate courses offered by the district

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48985.5

Board Policy/Administrative Regulation #: Net eurrently in CSBA peliey See BP 5131.6

Subject: The dangers of using synthetic drugs not prescribed by a physician ard, possibility that
such drugs can be found in counterfeit pills, and the risk of social media being used to market
synthetic drugs, such as fentanyl

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 48986, 49392

Board Policy/Administrative Regulation #: See AR 0450

Subject: Information and laws related to the safe storage of firearms and California's child access
prevention laws

When to Notify: Annually (not otherwise specified)

Education or Other Legal Code: Education Code 49013; 5 CCR 4622

Board Policy/Administrative Regulation #: See AR 1312.3, BP 0460, BP 3260

Subject: Uniform complaint procedures, available appeals, civil law remedies, coordinator,
complaints about student fees and local control and accountability plan

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49063

Board Policy/Administrative Regulation #: See AR 5125, AR 5125.3
Subject: Challenge, review and expunging of records

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49063, 49069; 20 USC 1232g; 34 CFR 99.7
Board Policy/Administrative Regulation #: See AR 5125

Subject: Student records: inspect and review, access, types, location, persons responsible, location
of log, access criteria, cost of copies, amendment requests, criteria for defining school officials and
to determine legitimate educational interest, categories defined as directory information,
disclosures, right to file complaint with U.S. Department of Education, course prospectus availability

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49063, 49073; 20 USC 1232g; 34 CFR 99.37
Board Policy/Administrative Regulation #: See AR 5125.1

Subject: Release of directory information

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49069.5, 51225.1, 51225.25

Board Policy/Administrative Regulation #: See AR 6173, AR 6173.1, AR 6173.3, AR 6175

Subject: Transfer of coursework and credits for foster youth, students experiencing homelessness,
former juvenile court school students, children of military family, students whe are migratory and
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newcomer students

When to Notify: Two or more times during the school year

Education or Other Legal Code: Education Code 49428

Board Policy/Administrative Regulation #: See BP 5141.5

Subject: How to access mental health services at school and/or in the community

When to Notify: Beginning of each school year in schools serving students in grades 6-12
Education or Other Legal Code: Education Code 49428.5

Board Policy/Administrative Regulation #: See BP 5141.5

Subject: Distribution of digitized mental health poster online

When to Notify: Annually or upon enrollment in elementary school

Education or Other Legal Code: Education Code 49452.6

Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Availability of type 1 diabetes informational materials developed by the California
Department of Education

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 49520, 48980, 42 USC 1758, 7 CFR 245.5
Board Policy/Administrative Regulation #: See AR 3553

Subject: Eligibility and application process for free and reduced price meals

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 51513, 20 USC 1232h

Board Policy/Administrative Regulation #: See AR 5022, BP 6162.8

Subject: Notice of privacy policy and dates of activities re: survey, health examination, or collection
of personal information for marketing; process to opt out of such activities; inspection rights and
procedures

When to Notify: When developing the local control and accountability plan and during the annual
update of the local control and accountability plan (LCAP)

Education or Other Legal Code: Education Code 52062

Board Policy/Administrative Regulation #: See BP 0460

Subject: Opportunity to submit written comments regarding specific actions and expenditures in
proposed plan or annual update

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 56301

Board Policy/Administrative Regulation #: See BP 6164.4

Subject: Parental rights re: special education identification, referral, assessment, instructional
planning, implementation and review, and procedures for initiating a referral for assessment

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 58501, 48980
Board Policy/Administrative Regulation #: See AR 6181
Subject: Alternative schools
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When/Whom to Notify: Annually (not otherwise specified)

Education or Other Legal Code: Education Code 60615, 5 CCR 852

Board Policy/Administrative Regulation #: See AR 6162.51

Subject: Student's participation in state assessments; option to request exemption from testing

When to Notify: Beginning of each school year

Education or Other Legal Code: Education Code 60900.5

Board Policy/Administrative Regulation #: Not currently in CSBA policy
Subject: Use of CalPADS data as specified in Education Code 60900.5

When to Notify: Beginning of each school year

Education or Other Legal Code: Health and Safety Code 104855

Board Policy/Administrative Regulation #: See AR 5141.6

Subject: Availability of dental fluoride treatment; opportunity to accept or deny treatment

When to Notify: Beginning of each school year, if district receives Title | funds

Education or Other Legal Code: 20 USC 6312; 34 CFR 200.48

Board Policy/Administrative Regulation #: See BP 4112.2, AR 4222

Subject: Right to request information re: professional qualifications of child's teacher and
paraprofessional

When to Notify: Beginning of each school year

Education or Other Legal Code: 34 CFR 104.8, 106.8

Board Policy/Administrative Regulation #: See BP 0410, BP 6178
Subject: Nondiscrimination

When to Notify: Beginning of each school year to parent, teacher, and employee organizations or, in
their absence, individuals

Education or Other Legal Code: 40 CFR 763.84, 40 CFR 763.93

Board Policy/Administrative Regulation #: See AR 3514

Subject: Availability of asbestos management plan; any inspections, response actions or post-
response actions planned or in progress

When to Notify: Beginning of each school year

Education or Other Legal Code: USDA FNS Instructions 113-1
Board Policy/Administrative Regulation #: See BP 3555

Subject: Information related to the district's food service programs

When to Notify: Beginning of each school year
Education or Other Legal Code: USDA SP-46-2016
Board Policy/Administrative Regulation #: See AR 3551
Subject: District policy on meal payments

Il. At Specific Times During the Student's Academic Career
When to Notify: Beginning in grade 7, at least once prior to course selection and career counseling

Education or Other Legal Code: Education Code 221.5, 48980
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Board Policy/Administrative Regulation #: See BP 6164.2
Subject: Course selection and career counseling

When to Notify: Upon a student's enrollment

Education or Other Legal Code: Education Code 310

Board Policy/Administrative Regulation #: See BP 6142.2, AR 6174
Subject: Information on the district's language acquisition programs

When to Notify: When child first enrolls in a public school, if the school offers a fingerprinting
program

Education or Other Legal Code: Education Code 32390, 48980

Board Policy/Administrative Regulation #: See AR 5142.1

Subject: Fingerprinting program

When/Whom to Notify: When participating in driver training courses under the jurisdiction of the
district

Education or Other Legal Code: Education Code 35211

Board Policy/Administrative Regulation #: None

Subject: Civil liability, insurance coverage

When to Notify: Upon registration in K-6, if students have not previously been transported
Education or Other Legal Code: Education Code 39831.5

Board Policy/Administrative Regulation #: See AR 3543

Subject: School bus safety rules and information, list of stops, rules of conduct, red light crossing
instructions, bus danger zones, walking to and from stops

When to Notify: Beginning of each school year for high school students, if high school is open
campus

Education or Other Legal Code: Education Code 44808.5, 48980

Board Policy/Administrative Regulation #: See BP 5112.5

Subject: Open campus

When to Notify: When admitted or advancing to sixth grade

Education or Other Legal Code: Education Code 48980.4

Board Policy/Administrative Regulation #: Not currently in CSBA policy

Subject: A statement regarding the state's public policy, advising that the student adhere to current
immunization guidelines regarding full human papillomavirus (HPV) immunization before admission
or advancement to the eighth grade level

When to Notify: Prior to providing an eye examination

Education or Other Legal Code: Education Code 49455.5

Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Upcoming eye examinations at school site, including form on which parent/guardian may
indicate lack of consent

When to Notify: When a parent/guardian request for district designation of volunteers is received
for training on emergency use of anti-seizure medication for a student diagnosed with seizures
Education or Other Legal Code: Education Code 49468.2
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Board Policy/Administrative Regulation #: Jo be included inSee AR 5141.21

Subject: Request for volunteers to be trained in recognition and response to seizures, including
administration of emergency anti-seizure medication, description of training, right to rescind offer
to volunteer, prohibition against retaliation.

When to Notify: Upon a student's enrollment

Education or Other Legal Code: Education Code 49063

Board Policy/Administrative Regulation #: See AR 5125, AR 5125.3
Subject: Specified rights related to student records

When to Notify: When students enter grade 7

Education or Other Legal Code: Education Code 49452.7
Board Policy/Administrative Regulation #: See AR 5141.3
Subject: Specified information on type 2 diabetes

When to Notify: When inln transitional kindergarten, kindergarten, or in first grade if not
previously enrolled in public school

Education or Other Legal Code: Education Code 49452.8

Board Policy/Administrative Regulation #: See AR 5141.32

Subject: Requirement for oral health assessment, explanation of law, importance of oral health,
agency contact, privacy rights

When to Notify: Before grade 12

Education or Other Legal Code: Education Code 51225.8
Board Policy/Administrative Regulation #: See AR 6143
Subject: Completion and submission of FAFSA and CADAA

When to Notify: Beginning of each school year for students in grades 9-12

Education or Other Legal Code: Education Code 51229, 48980

Board Policy/Administrative Regulation #: See AR 6143, BP 6178

Subject: UC and CSU College admission requirements, UC and CSU web siteswebsites that list
certified courses, description of CTE, CDE Internet address, how students may meet with
counselors to assist with selection of courses that meet college admission requirements and/or
enroll in CTE courses, direction to the CaliforniaColleges.edu platform to access resources that help
students and their families learn about college admission requirements

When to Notify: Beginning of each school year for students in grades 9-12

Education or Other Legal Code: Education Code 51229, 48980

Board Policy/Administrative Regulation #: See AR 5125

Subject: Disclosure that student data may be shared with the California College Guidance Initiative
to provide students and their families with direct access to online tools and resources for college
and career planning

When to Notify: Beginning of each school year for students in grades 7-12, or at time of enroliment
if after beginning of year

Education or Other Legal Code: Education Code 51938, 48980

Board Policy/Administrative Regulation #: See AR 6142.1

Subject: Sexual health and HIV prevention education; right to view A/V materials, whether taught
by district staff or outside consultants, right to request specific Education Code sections, right to
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excuse

When to Notify: Within 20 working days of receiving results of standardized achievement tests or,
if results not available in school year, within 20 working days of start of next school year

Education or Other Legal Code: Education Code 60641, 5 CCR 863

Board Policy/Administrative Regulation #: See AR 6162.51

Subject: Results of tests; test purpose, individual score and intended use

When/Whom to Notify: By October 15 for students in grade 12

Education or Other Legal Code: Education Code 69432.9

Board Policy/Administrative Regulation #: See AR 5121, AR 5125

Subject: Forwarding of student's grade point average to Cal Grant program; timeline to opt out

When to Notify: Upon enrollment in a California State Preschool program

Education or Other Legal Code: Education Code 8489.1

Board Policy/Administrative Regulation #: See AR 5148.3

Subject: Limitations on disenrollment, including expulsion and suspension and how to file an appeal
in the event of expulsion or suspension

When to Notify: When child is enrolled or reenrolled in a licensed child care center or preschool
Education or Other Legal Code: Health and Safety Code 1596.7996

Board Policy/Administrative Regulation #: See AR 5148

Subject: Information on risks and effects of lead exposure, blood lead testing

When to Notify: When child is enrolled in kindergarten

Education or Other Legal Code: Health and Safety Code 124100, 124105
Board Policy/Administrative Regulation #: See AR 5141.32

Subject: Health screening examination

When to Notify: To students in grades 11-12, early enough to enable registration for fall test
Education or Other Legal Code: 5 CCR 11523

Board Policy/Administrative Regulation #: See AR 6146.2

Subject: Notice of proficiency examination provided under Education Code 48412

When to Notify: To secondary students, if district receives Title | funds

Education or Other Legal Code: 20 USC 7908

Board Policy/Administrative Regulation #: See AR 5125.1

Subject: Request that district not release student's name, address, and phone number to military
recruiters without prior written consent

lll. When Special Circumstances Occur

When to Notify: In the event of a breach of security of district records

Education or Other Legal Code: Civil Code 1798.29

Board Policy/Administrative Regulation #: See BP 3580

Subject: Types of records affected, date of breach, description of incident, contact information for
credit reporting agencies

When to Notify: Upon receipt of a complaint alleging discrimination
Education or Other Legal Code: Education Code 262.3

Board Policy/Administrative Regulation #: See AR 1312.3

Subject: Civil law remedies available to complainants

When to Notify: When determining whether an English learner should be reclassified as fluent
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English proficient

Education or Other Legal Code: Education Code 313, 5 CCR 11303

Board Policy/Administrative Regulation #: See AR 6174

Subject: Description of reclassification process, opportunity for parent/guardian to participate

When to Notify: When Student is identified as English learner and district receives Title | or Title IlI
funds for English learner programs, not later than 30 days after beginning of school year or within
two weeks of placement if identified during school year

Education or Other Legal Code: Education Code 313.2, 440, 20 USC 6312

Board Policy/Administrative Regulation #: See AR 6174

Subject: Reason for classification, level of English proficiency, identification as long-term English
learner, description of program(s), option to decline program or choose alternate, option to remove
student from program at any time, exit requirements of program

When to Notify: For districts under financial distress, as defined, upon an affirmative action by the
Board to implement a school closure or consolidation

Education or Other Legal Code: Education Code 41329

Board Policy/Administrative Regulation #: Not currently in CSBA policy

Subject: The date of the closure or consolidation, student's new school assignment, district
resources to support student transition, contacts for additional information.

When to Notify: Prior to implementing alternative schedule
Education or Other Legal Code: Education Code 46162

Board Policy/Administrative Regulation #: See BP 6112

Subject: Public hearing on alternative schedule in secondary grades

When to Notify: When hemeless era student experiencing homelessness or a foster youth applies
for enrollment in before/after school program

Education or Other Legal Code: Education Code 8483

Board Policy/Administrative Regulation #: See AR 5178.2

Subject: Right to priority enrollment how to request priority enroliment

When to Notify: When certification status of a nonpublic, nonsectarian school or agency attended
by a district student changes, within 14 days of becoming aware of the change

Education or Other Legal Code: Education Code 56366.45

Board Policy/Administrative Regulation #: Not currently in CSBA policy

Subject: A change in certification status of nonpublic, nonsectarian school or agency

When to Notify: When a child in a California State Preschool program exhibits persistent and
serious challenging behaviors

Education or Other Legal Code: Education Code 8489.1

Board Policy/Administrative Regulation #: See AR 5148.3

Subject: Description of the child's behaviors and program plan for maintaining the child's safe
participation in program and expulsion/unenroliment process

When to Notify: At least 24 hours before the effective date of suspending or expelling a child from
a California State Preschool program

Education or Other Legal Code: Education Code 8489.1

Board Policy/Administrative Regulation #: See AR 5148.3

Subject: "Notice of Action, Recipient of Services," as described in 5 CCR 17783

When to Notify: Before high school student attends specialized secondary program on a university
campus
Education or Other Legal Code: Education Code 17288
Board Policy/Administrative Regulation #: None
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Subject: University campus buildings may not meet Education Code requirements for structural
safety

When to Notify: At least 72 hours before use of pesticide product not included in annual list
Education or Other Legal Code: Education Code 17612

Board Policy/Administrative Regulation #: See AR 3514.2

Subject: Intended use of pesticide product

When to Notify: To members of athletic teams

Education or Other Legal Code: Education Code 32221.5

Board Policy/Administrative Regulation #: See AR 5143

Subject: Offer of insurance; no-cost and low-cost program options

When to Notify: Annually to parents/guardians of student athletes before participation in
competition

Education or Other Legal Code: Education Code 33479.3

Board Policy/Administrative Regulation #: See AR 6145.2

Subject: Information on sudden cardiac arrest

When to Notify: If school has lost its WASC accreditation status
Education or Other Legal Code: Education Code 35178.4

Board Policy/Administrative Regulation #: See BP 6190

Subject: Loss of status, potential consequences

When/Whom to Notify: When district has contracted for electronic products or services that
disseminate advertising

Education or Other Legal Code: Education Code 35182.5

Board Policy/Administrative Regulation #: See BP 3312

Subject: Advertising will be used in the classroom or learning center

When to Notify: At least six months before implementing a schoolwide uniform policy
Education or Other Legal Code: Education Code 35183

Board Policy/Administrative Regulation #: See AR 5132

Subject: Dress code policy requiring schoolwide uniform

When to Notify: Before implementing a year-round schedule
Education or Other Legal Code: Education Code 37616
Board Policy/Administrative Regulation #: See BP 6117
Subject: Public hearing on year-round schedule

When to Notify: When interdistrict transfer is requested and not approved or denied within 30
days

Education or Other Legal Code: Education Code 46601

Board Policy/Administrative Regulation #: See AR 5117

Subject: Appeal process

When to Notify: Before early entry to transitional kindergarten or kindergarten, if early entry
offered

Education or Other Legal Code: Education Code 48000

Board Policy/Administrative Regulation #: See AR 5111, AR 6170.1

Subject: Effects, advantages and disadvantages of early entry

When to Notify: When student identified as being at risk of retention
Education or Other Legal Code: Education Code 48070.5
Board Policy/Administrative Regulation #: See AR 5123
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Subject: Student at risk of retention

When to Notify: When student excluded due to quarantine, contagious or infectious disease,
danger to safety or health

Education or Other Legal Code: Education Code 48213

Board Policy/Administrative Regulation #: See AR 5112.2

Subject: Student has been excluded from school

When to Notify: Before already admitted student is excluded for lack of immunization

Education or Other Legal Code: Education Code 48216, 17 CCR 6040

Board Policy/Administrative Regulation #: See AR 5141.31

Subject: Need to submit evidence of immunization or exemption within 10 school days; referral to
medical care

When to Notify: When a student is classified as truant

Education or Other Legal Code: Education Code 48260.5; 48262

Beard5Board Policy/Administrative Regulation #: See AR 5113.1

Subject: Truancy, parental obligation, availability of alternative programs, student conseguences;
reed forright to a conference, availability of mental health and supportive services

When to Notify: When a truant is referred to a SARB or probation department
Education or Other Legal Code: Education Code 48263

Board Policy/Administrative Regulation #: See AR 5113.1

Subject: Name and address of SARB or probation department and reason for referral

When/Whom to Notify: When student requests to voluntarily transfer to continuation school
Education or Other Legal Code: Education Code 48432.3

Board Policy/Administrative Regulation #: See AR 6184

Subject: Copy of district policy and regulation on continuation education

When to Notify: Prior to involuntary transfer to continuation school

Education or Other Legal Code: Education Code 48432.5

Board Policy/Administrative Regulation #: See AR 6184

Subject: Right to require meeting prior to involuntary transfer to continuation school

When/Whom to Notify: To person holding educational rights, prior to recommending placement of
foster youth outside school of origin

Education or Other Legal Code: Education Code 48853.5

Board Policy/Administrative Regulation #: See AR 6173.1

Subject: Basis for the placement recommendation

When to Notify: When a foster youth or an Indian child receives a suspension, expulsion,
manifestation determination, or involuntary transfer

Education or Other Legal Code: Education Code 48853.5

Board Policy/Administrative Regulation #: See AR 6173.1, AR 6173.4

Subject: Suspension notice, expulsion notice, manifestation determination notice, involuntary
transfer notice, and other documents and related information to a foster youth's educational rights
holder, attorney, and county social worker and an Indian child's tribal social worker and, if applicable,
the child's county social worker

When to Notify: When student is removed from class and teacher requires parental attendance at
school

Education or Other Legal Code: Education Code 48%00.1

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: Parental attendance required; timeline for attendance
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When to Notify: Prior to withholding grades, diplomas, or transcripts
Education or Other Legal Code: Education Code 48904

Board Policy/Administrative Regulation #: See AR 5125.2

Subject: Damaged school property

When to Notify: When withholding grades, diplomas or transcripts from transferring student
Education or Other Legal Code: Education Code 48904.3

Board Policy/Administrative Regulation #: See AR 5125.2

Subject: Next school will continue withholding grades, diplomas or transcripts

When to Notify: When student is released to peace officer

Education or Other Legal Code: Education Code 48906

Board Policy/Administrative Regulation #: See BP 5145.11

Subject: Release of student to peace officer for the purpose of removing minor from school, unless
taken into custody as victim of suspected child abuse

When to Notify: At time of suspension

Education or Other Legal Code: Education Code 48911

Board Policy/Administrative Regulation #: See BP 5144.1, AR 5144.1
Subject: Notice of suspension

When to Notify: When original period of suspension is extended
Education or Other Legal Code: Education Code 48911

Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Extension of suspension

When to Notify: At the time a student is assigned to a supervised suspension classroom
Education or Other Legal Code: Education Code 48911.1

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: The student's assignment to a supervised suspension classroom

When to Notify: Before holding a closed session re: suspension
Education or Other Legal Code: Education Code 48912

Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Intent to hold a closed session re: suspension

When to Notify: When a student expelled from another district for certain acts seeks admission
Education or Other Legal Code: Education Code 48915.1, 48918

Board Policy/Administrative Regulation #: See BP 5119

Subject: Hearing re: possible danger presented by expelled student

When to Notify: When readmission is denied

Education or Other Legal Code: Education Code 48916

Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Reasons for denial; determination of assigned program

When to Notify: When expulsion occurs

Education or Other Legal Code: Education Code 48916
Board Policy/Administrative Regulation #: See AR 5144.1
Subject: Readmission procedures

When to Notify: At least 10 calendar days before expulsion hearing
Education or Other Legal Code: Education Code 48918

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: Notice of expulsion hearing
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When to Notify: When expulsion or suspension of expulsion occurs

Education or Other Legal Code: Education Code 48918

Board Policy/Administrative Regulation #: See AR 5144.1

Subject: Decision to expel; right to appeal to eeunty beardCounty Board of Education; obligation to
inform new district of status

When to Notify: Before involuntary transfer of student convicted of certain crime when victim is
enrolled at same school

Education or Other Legal Code: Education Code 48929, 48980

Board Policy/Administrative Regulation #: See BP 5116.2

Subject: Right to request a meeting with principal or designee

When to Notify: One month before the scheduled minimum day

Education or Other Legal Code: Education Code 48980

Board Policy/Administrative Regulation #: See BP 6111

Subject: When minimum days are scheduled after the beginning of the school year

When to Notify: When parents/guardians request guidelines for filing complaint of child abuse at a
school site

Education or Other Legal Code: Education Code 48987

Board Policy/Administrative Regulation #: See AR 5141.4

Subject: Guidelines for filing complaint of child abuse at a school site with local child protective
agencies

When to Notify: When student in danger of failing a course
Education or Other Legal Code: Education Code 49067
Board Policy/Administrative Regulation #: See AR 5121
Subject: Student in danger of failing a course

When to Notify: When student transfers from another district or private school into the district
Education or Other Legal Code: Education Code 49068

Board Policy/Administrative Regulation #: See AR 5125

Subject: Right to receive copy of student's record and a hearing to challenge content of student's
records

When/Whom to Notify: When parent/guardian's challenge of student record is denied and
parent/guardian appeals

Education or Other Legal Code: Education Code 49070

Board Policy/Administrative Regulation #: See AR 5125.3

Subject: If beardGoverning Board sustains allegations, the correction of destruction of record; if
denied, right to submit written objection

When/Whom to Notify: When district is considering program to gather safety-related information
from students' social media activity

Education or Other Legal Code: Education Code 49073.6

Board Policy/Administrative Regulation #: See BP 5125

Subject: Opportunity for input on proposed program

When/Whom to Notify: When district adopts program to gather information from students' social
media activity, and annually thereafter

Education or Other Legal Code: Education Code 49073.6

Board Policy/Administrative Regulation #: AR 5125

Subject: Information is being gathered, access to records, process for removal or corrections,
destruction of records

When to Notify: Within 24 hours of release of information to a judge or probation officer
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Education or Other Legal Code: Education Code 49076
Board Policy/Administrative Regulation #: See AR 5125
Subject: Release of student record to a judge or probation officer for conducting truancy mediation
program or for presenting evidence at a truancy petition

When to Notify: Before release of information pursuant to court order or subpoena
Education or Other Legal Code: Education Code 49077

Board Policy/Administrative Regulation #: See AR 5125

Subject: Release of information pursuant to court order or subpoena

When to Notify: When screening results in suspicion that student has scoliosis
Education or Other Legal Code: Education Code 49452.5

Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Scoliosis screening

When to Notify: When test results in discovery of visual or hearing defects
Education or Other Legal Code: Education Code 49456; 17 CCR 2951
Board Policy/Administrative Regulation #: See AR 5141.3

Subject: Vision or hearing test results

When to Notify: Annually to parents/guardians of student athletes
Education or Other Legal Code: Education Code 49475

Board Policy/Administrative Regulation #: See AR 6145.2

Subject: Information on concussions and head injuries

When to Notify: Annually to parents/guardians of student athletes before their first practice or
competition

Education or Other Legal Code: Education Code 49476

Board Policy/Administrative Regulation #: See AR 6145.2

Subject: Opioid fact sheet

When/Whom to Notify: Within 30 days of foster youth, student experiencing homelessness,
former juvenile court school student, child of military family, or migrant student being transferred
after second year of high school, or imrigrant student enrelled inenroliment of newcomer
programstudent in grades 11-12

Education or Other Legal Code: EducatienalEducation Code 51225.1, 51225.25

Board Policy/Administrative Regulation #: See BP 6146.1, AR 6173, AR 6173.1, AR 6173.3, AR
6175

Subject: Exemption from local graduation requirements, effect on college admission, option for fifth
year of high school, transfer opportunities through California Community Colleges

When to Notify: When satisfactory educational progress in one or more independent study
courses is not being made by student under 18

Education or Other Legal Code: EducationalEducation Code 51749.5

Board Policy/Administrative Regulation #: See BP 6158

Subject: Findings from evaluation to determine if it is in student's best interest to remain in
independent study or whether student should be referred to an alternative program.

When to Notify: Before any test/survey questioning personal beliefs
Education or Other Legal Code: Education Code 51513

Board Policy/Administrative Regulation #: See AR 5022

Subject: Permission for test, survey questioning personal beliefs

When to Notify: At least 14 days before HIV prevention or sexual health instruction, if
arrangement made for guest speaker after beginning of school year
Education or Other Legal Code: Education Code 51938
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Board Policy/Administrative Regulation #: See AR 6142.1
Subject: Instruction in HIV prevention or sexual health by guest speaker or outside consultant

When to Notify: Prior to administering survey regarding health risks and behaviors to students in
7-12

Education or Other Legal Code: Education Code 51938

Board Policy/Administrative Regulation #: See AR 5022

Subject: Notice that the survey will be administered

When to Notify: Within 30 calendar days of receipt of results of assessment or reassessment of
English proficiency

Education or Other Legal Code: Education Code 52164.1, 52164.3,5 CCR 11511.5

Board Policy/Administrative Regulation #: See AR 6174

Subject: Results of state test of English proficiency

When to Notify: When migrant education program is established
Education or Other Legal Code: Education Code 54444.2
Board Policy/Administrative Regulation #: See BP 6175, AR 6175
Subject: Parent advisory council membership composition

When to Notify: When child participates in licensed child care and development program
Education or Other Legal Code: Health and Safety Code 1596.857, 22 CCR 101218.1
Board Policy/Administrative Regulation #: See AR 5148

Subject: Parent/guardian right to enter and inspect facility and other rights as specified

When to Notify: When a licensed child care center has a building constructed before January 1,
2010 and has drinking water tested for lead

Education or Other Legal Code: Health and Safety Code 1597.16

Board Policy/Administrative Regulation #: See AR 5148

Subject: The requirement to test the facility, and the results of the test

When to Notify: When an automated external defibrillator (AED) is placed in a school serving
students in grades 6-12, at least annually notify students

Education or Other Legal Code: Health and Safety Code 1797.196

Board Policy/Administrative Regulation #: See AR 6145.2 Athletic Competition

Subject: The location of all AED units on campus

When/Whom to Notify: When district receives Tobacco-Use Prevention Education Funds
Education or Other Legal Code: Health and Safety Code 104420

Board Policy/Administrative Regulation #: See AR 3513.3

Subject: The district's tobacco-free schools policy and enforcement procedures

When to Notify: When sharing student immunization information with an immunization system
Education or Other Legal Code: Health and Safety Code 120440

Board Policy/Administrative Regulation #: See AR 5125, BP 5141.31, AR 5141.32

Subject: Types of information to be shared, name and address of agency, acceptable use of the
information, right to examine, right to refuse to share

When/Whom to Notify: At least 14 days prior to sex offender coming on campus as volunteer
Education or Other Legal Code: Penal Code 626.81

Board Policy/Administrative Regulation #: See AR 1240, BP 1250

Subject: Dates and times permission granted; obtaining information from law enforcement

When to Notify: When hearing is requested by person asked to leave school premises
Education or Other Legal Code: Penal Code 627.5

Board Policy/Administrative Regulation #: See AR 3515.2
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Subject: Notice of hearing

When/Whom to Notify: When responding to complaint re: discrimination, special education, or
noncompliance with law

Education or Other Legal Code: 5 CCR 4631

Board Policy/Administrative Regulation #: See AR 1312.3

Subject: Findings, disposition of complaint, any corrective actions, appeal rights and procedures

When to Notify: When child participates in licensed child care and development program
Education or Other Legal Code: 5 CCR 18066

Board Policy/Administrative Regulation #: See AR 5148

Subject: Policies regarding excused and unexcused absences

When to Notify: Within 30 days of application for subsidized child care or preschool services
Education or Other Legal Code: 5 CCR 17782, 18094, 18118

Board Policy/Administrative Regulation #: See AR 5148, AR 5148.3

Subject: Policies re: Approval or denial of services

When to Notify: At least 14 days before change in service or other intended action, upon
recertification or update of application for child care or preschool services

Education or Other Legal Code: 5 CCR 17783, 18095, 18119

Board Policy/Administrative Regulation #: See AR 5148, AR 5148.3

Subject: Policies re: Any change in service, such as in fees, amount of service, termination of service

When to Notify: Upon child's enrollment in child care program
Education or Other Legal Code: 5 CCR 18114

Board Policy/Administrative Regulation #: See AR 5148
Subject: Policies re: Policy on fee collection

When to Notify: When payment of child care fees is seven days late
Education or Other Legal Code: 5 CCR 18114

Board Policy/Administrative Regulation #: See AR 5148

Subject: Policies re: Notice of delinquent fees

When to Notify: When district substantively changes policy on student privacy rights
Education or Other Legal Code: 20 USC 1232h

Board Policy/Administrative Regulation #: See AR 5022

Subject: Notice of any substantive change in policy or regulation

When to Notify: For districts receiving Title | funds, when a child has been assigned or taught for
four or more consecutive weeks by a teacher who does not meet state certification requirements
for the grade level/subject taught

Education or Other Legal Code: 20 USC 6312

Board Policy/Administrative Regulation #: See BP 4112.2

Subject: Timely notice to parent/guardian of child's assignment

When to Notify: For districts receiving Title | funds, not later than 30 days after beginning of school
year, to parents/guardians of English learners

Education or Other Legal Code: 20 USC 6312

Board Policy/Administrative Regulation #: See AR 6174

Subject: Reasons for placement, level of proficiency, instructional methods, how program meets
child's strengths and teaches English, exit requirements, right to choose another program

When to Notify: For schools receiving Title | funds, upon development of parent involvement
policy
Education or Other Legal Code: 20 USC 6318
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Board Policy/Administrative Regulation #: See AR 6020
Subject: Notice of policy

When to Notify: When district receives Impact Aid funds for students residing on Indian lands, to
parents/guardians of Indian children

Education or Other Legal Code: 20 USC 7704; 34 CFR 222.94

Board Policy/Administrative Regulation #: See AR 3231

Subject: Relevant applications, evaluations, program plans, information about district's general
educational program; opportunity to submit comments

When to Notify: When household is selected for verification of eligibility for free or reduced-price
meals

Education or Other Legal Code: 42 USC 1758, 7 CFR 245.6a

Board Policy/Administrative Regulation #: See AR 3553

Subject: Need to submit verification information; any subsequent change in benefits; appeals

When/Whom to Neotify: When student is homeless or unaccompanied minor
Education or Other Legal Code; Education Code 48852.5; 42 USC 41432
BeardPehey%Aelmms#ah*«eReguJahen#— SeeARé—lJ%
thtteappeahduheseiéstﬂethaﬁen;pab%neﬁee

When to Notify: When student transfers out of state and records are disclosed without consent
pursuant to 34 CFR 99.30

Education or Other Legal Code: 34 CFR 99.34

Board Policy/Administrative Regulation #: See AR 5125

Subject: Right to receive records and an opportunity for hearing upon request

When to Notify: When student complains of sexual harassment

Education or Other Legal Code: 34 CFR 106.44, 106.45

Board Policy/Administrative Regulation #: See AR 5145.7

Subject: Right to file formal complaint, availability of supportive measures, notice of process, reason
for dismissal of complaint if applicable

When to Notify: When district receives federal funding assistance for nutrition program
Education or Other Legal Code: USDA FNS Instruction 113-1

Board Policy/Administrative Regulation #: See BP 3555

Subject: Rights and responsibilities, nondiscrimination policy, complaint procedures

IV. Special Education Notices

When to Notify: Prior to a student with disabilities beginning tenth grade
Education or Other Legal Code: EducatienalEducation Code 51225.31
Board Policy/Administrative Regulation #: See BP 6146.1

Subject: Exemption from local graduation requirements

When to Notify: Prior to conducting initial evaluation

Education or Other Legal Code: Education Code 56301, 56321, 56321.5, 56321.6, 56329, 20 USC
1415 (d), 34 CFR 300.502, 300.503

Board Policy/Administrative Regulation #: See BP 6159.1, AR 6159.1, AR 6164.4

Subject: Proposed evaluation plan, related parental rights, prior written notice, procedural
safeguards

When/Whom to Notify: Before functional behavioral assessment begins
Education or Other Legal Code: Education Code 56321

Board Policy/Administrative Regulation #: See AR 6159
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Subject: Notification and consent

When to Notify: 24 hours before IEP when district intending to record
Education or Other Legal Code: Education Code 56341.1

Board Policy/Administrative Regulation #: See AR 6159

Subject: Intention to audio-record IEP meeting

When to Notify: Early enough to ensure opportunity for parent to attend IEP meeting

Education or Other Legal Code: Education Code 56341.5, 34 CFR 300.322

Board Policy/Administrative Regulation #: See AR 6159

Subject: Time, purpose, location, who will attend, participation of others with special knowledge,
transition statements if appropriate

When to Notify: When parent/guardian orally requests review of IEP
Education or Other Legal Code: Education Code 56343.5

Board Policy/Administrative Regulation #: See AR 6159

Subject: Need for written request

When to Notify: Within one school day of emergency intervention or serious property damage
Education or Other Legal Code: Education Code 56521.1

Board Policy/Administrative Regulation #: See AR 6159.4

Subject: Emergency intervention

When to Notify: Whenever there is a proposal or refusal to initiate or change the identification,
evaluation, placement, or FAPE, including when parent/guardian revokes consent for services
Education or Other Legal Code: 20 USC 1415(c), 34 CFR 300.300, 300.503

Board Policy/Administrative Regulation #: See AR 6159, AR 6159.1

Subject: Prior written notice

When/Whom to Notify: Upon filing of state complaint

Education or Other Legal Code: 20 USC 1415(d), 34 CFR 300.504
Board Policy/Administrative Regulation #: See AR 6159.1
Subject: Procedural safeguards notice

When/Whom to Notify: When disciplinary measures are taken or a change in placement
Education or Other Legal Code: 20 USC 1415(k), 34 CFR 300.530

Board Policy/Administrative Regulation #: See AR 5144.2

Subject: Decision and procedural safeguards notice

When to Notify: Upon requesting a due process hearing

Education or Other Legal Code: 20 USC 1415(k), 34 CFR 300.508

Board Policy/Administrative Regulation #: See AR 6159.1

Subject: Child's name, address, school, description of problem, proposed resolution

When to Notify: Eligibility for services under Section 504

Education or Other Legal Code: 34 CFR 104.32, 104.36

Board Policy/Administrative Regulation #: See AR 6164.6

Subject: District responsibilities, district actions, procedural safeguards

V. Classreom Netices Building, Classroom, and Other Notices to Be Posted

Where to Post: In each bathroom and locker room at each school site

Education or Other Legal Code: Education Code 231.6

Board Policy/Administrative Regulation #: See AR 5145.7

Subject: Poster that notifies students of the applicable written policy on sexual harassment
required by Education Code 231.5
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Where to Post: In all district schools and offices, including staff lounges and student government
meeting rooms

Education or Other Legal Code: Education Code 234.1

Board Policy/Administrative Regulation #: See AR 1312.3

Subject: Uniform complaint procedures beardBoard policy and administrative regulation

Where to Post: In each classroom used for license exempt California State Preschool Program
Education or Other Legal Code: Education Code 8212

Board Policy/Administrative Regulation #: See AR/E 1312.3

Subject: Health and safety requirements for preschool programs; where to get complaint form

Where to Post : In each classroom in each school

Education or Other Legal Code: Education Code 35186

Board Policy/Administrative Regulation #: See AR/E 1312.4

Subject: Complaints subject to Williams uniform complaint procedures

Where to Post: On or Before July 1, 2026, in a prominent and conspicuous location outside at least
one all-gender restroom

Education or Other Legal Code: Education Code 35292.5

Board Policy/Administrative Regulation #: See AR 3517, AR 5145.3

Subject: Signage identifying the bathroom facility as being open to all genders and in conformity
with 24 CCR 11B-703, is available during school hours and school functions when students are
present, designated point of contact

Where to Post: In any school serving any of grades 3-12, in a prominent and conspicuous location
in every restroom required to stock menstrual products,

Education or Other Legal Code: Education Code 35292.6

Board Policy/Administrative Regulation #: See AR 3517

Subject: Requirement to stock and make available free of cost an adequate supply of menstrual
products that includes email address and telephone number for a designated individual responsible
for maintaining requisite supply of menstrual products

Where to Post: In a licensed child care and development center at a location accessible to
parents/guardians

Education or Other Legal Code: Health and Safety Code 1596.857

Board Policy/Administrative Regulation #: See AR 5148

Subject: Parent/guardian right to inspect, prohibition against retaliation, right to file complaint;
registered sex offender database available to public; review licensing reports of facility visits and
substantiated complaints against facility

Where to Post: In a prominent, publicly accessible location in the child care facility
Education or Other Legal Code: Health and Safety Code 1596.8555

Board Policy/Administrative Regulation #: See AR 5148

Subject: Child care license

Where to Post: In a prominent location adjacent to child care license at facility
Education or Other Legal Code: Welfare and institutions Code 10228

Board Policy/Administrative Regulation #: See AR 5148

Subject: Rates, discounts, or scholarship policies
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Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Geverning Boardboard to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
24 CCR 11B-703

17 CCR 2950-2951
17 CCR 6000-6075
22 CCR 101218.1
5CCR 11303
5CCR11511.5
5CCR 11523
5CCR 17782
5CCR 17783

5 CCR 18066

5 CCR 18094-18095

5CCR 18114

5CCR 18118-18119

5 CCR 3052
5 CCR 4622
5 CCR 4631

5 CCR 4917

5 CCR 852

5 CCR 863

Civ. Code 1798.29
Ed. Code 17288
Ed. Code 17612
Ed. Code 221.5
Ed. Code 231.5
Ed. Code 231.6

Description
Bathroom signage

Hearing tests

School attendance immunization requirements

Child care licensing; parent/guardian rights
Reclassification of English learners

English language proficiency assessment; test results
Notice of proficiency examinations

Notice of Action; application for services

Notice of Action; recipient of services

Child care policies regarding excused and unexcused
absences

Notice of Action; child care services

Notice of delinquent fees; child care services
Notice of Action; child care services
Behavioral intervention

Uniform complaint procedures

Uniform complaint procedures; notification of decision and
right to appeal

Notification of sexual harassment policy
Exemptions from state assessments
Reports of state assessment results
District records; breach of security
Building standards for university campuses
Notification of pesticide use

Equal opportunity

Sexual harassment policy

Poster of sexual harassment policy
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Ed. Code 234.1

Ed. Code 234.7

Ed. Code 262.3

Ed. Code 310

Ed. Code 313

Ed. Code 313.2

Ed. Code 32221.5

Ed. Code 32255-32255.6

Ed. Code 32390

Ed. Code 33479-33479.9
Ed. Code 35160.5

Ed. Code 35178.4

Ed. Code 35182.5

Ed. Code 35183

Ed. Code 35186

Ed. Code 35211
Ed. Code 35256
Ed. Code 35258
Ed. Code 35291
Ed. Code 35292.5
Ed. Code 35292.6
Ed. Code 37616
Ed. Code 39831.5
Ed. Code 41329
Ed. Code 440

Ed. Code 44050
Ed. Code 44808.5

Student protections relating to discrimination, harassment,
intimidation, and bullying

Student protections relating to immigration and citizenship
status

Appeals for discrimination complaints; information regarding
availability of civil remedies

Language acquisition programs

Reclassification of English learners; parental consultation
Long-term English learner; notification

Insurance for athletic team members

Student's right to refrain from harmful or destructive use of
animals

Voluntary program for fingerprinting students

The Eric Parades Sudden Cardiac Arrest Prevention Act
Extracurricular and cocurricular activities

Notice of accreditation status

Advertising in the classroom

School dress code; uniforms

Complaints concerning deficiencies in instructional materials
and facilities

Driver training; district insurance, parent/guardian liability
School Accountability Report Card

School Accountability Report Card

Rules for student discipline

All-gender restroom signage

School maintenance

Consultation regarding year-round schedule
School bus rider rules and information
School closures and consolidation

English language proficiency assessment; instruction in
English language development

Employee code of conduct; interaction with students

Permission to leave school grounds
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Ed.

Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 46010.1

Code 46014
Code 46015
Code 46160-46162

Code 46600-46611
Code 48000

Code 48070.5
Code 48204

Code 48205

Code 48206.3

Code 48207-48208
Code 48213

Code 48216

Code 48260.5
Code 48262

Code 48263

Code 48301

Code 48412

Code 48432.3
Code 48432.5
Code 48850-48859

Code 48850-48859
Code 48900.1
Code 48904

Code 48904-48904.3

Code 48906
Code 48911
Code 48911.1

Notice regarding excuse to obtain confidential medical
services

Regulations regarding absences for religious purposes
Accommodations for pregnant and parenting pupils

Alternative schedule for junior high and high school; public
hearing with notice

Interdistrict attendance agreements
Minimum age of admission
Promotion and retention of students
Residency requirements

Absence for personal reasons

Students with temporary disabilities; individual instruction;
definitions

Students with temporary disabilities in hospitals
Prior notice of exclusion from attendance
Immunization and exclusion from attendance
Notice regarding truancy

Need for parent conference regarding truancy

Referral to school attendance review board or probation
department

Interdistrict transfers

Certificate of proficiency

Voluntary enrollment in continuation education
Involuntary transfers of students

Students in foster care and students experiencing
homelessness

Education of foster youth and homeless students
Parental attendance required after suspension

Liability of parent/guardian for willful student misconduct
Withholding grades, diplomas, or transcripts

Notification of release of student to peace officer
Notification in case of suspension

Assignment to supervised suspension classroom
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Ed. Code 48912 Closed sessions; consideration of suspension

Ed. Code 48915.1 Expelled students; enroliment in another district
Ed. Code 48916 Readmission procedures

Ed. Code 48918 Rules governing expulsion procedures

Ed. Code 48929 Transfer of student convicted of violent felony or

misdemeanor

Ed. Code 48980 Parent/Guardian notifications

Ed. Code 48980.3 Notification of pesticide use

Ed. Code 48980.4 Notice regarding full human papillomavirus (HPV)
immunization

Ed. Code 48980.5 Availability of apprenticeship programs

Ed. Code 48980.6 Dual enrollment and International Baccalaureate options
notification

Ed. Code 48981 Time and means of notification

Ed. Code 48982 Parent signature acknowledging receipt of notice

Ed. Code 48983 Contents of notice

Ed. Code 48984 Activities prohibited unless notice given

Ed. Code 48985 Notices to parents in language other than English

Ed. Code 48985.5 Synthetic drug use

Ed. Code 48985.5 Synthetic drugs

Ed. Code 48986 Safe storage of firearms

Ed. Code 48987 Child abuse information

Ed. Code 49013 Use of uniform complaint procedures for complaints

regarding student fees

Ed. Code 49063 Notification of parental rights

Ed. Code 49067 Student evaluation; student in danger of failing course
Ed. Code 49068 Transfer of permanent enrollment and scholarship record
Ed. Code 49069.7 Absolute right to access

Ed. Code 49070 Challenging content of student record

Ed. Code 49073 Release of directory information

Ed. Code 49073.6 Student records; social media

Ed. Code 49076 Access to student records
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Ed. Code 49077 Access to information concerning a student in compliance
with court order

Ed. Code 49392 Threats of homicide at school

Ed. Code 49403 Cooperation in control of communicable disease and
immunizations

Ed. Code 49423 Administration of prescribed medication for student

Ed. Code 49451 Physical examinations: parent's refusal to consent

Ed. Code 49452.5 Screening for scoliosis

Ed. Code 49452.6 Type 1 diabetes informational materials

Ed. Code 49452.7 Information on type 2 diabetes

Ed. Code 49452.8 Oral health assessment

Ed. Code 49455.5 Eye examination for purpose of eyeglasses

Ed. Code 49456 Results of vision or hearing test

Ed. Code 49471-49472 Insurance

Ed. Code 49475 Student athletes; concussions and head injuries

Ed. Code 49476 Student athletes; opioid fact sheet

Ed. Code 49480 Continuing medication regimen for nonepisodic conditions

Ed. Code 49510-49520 Duffy-Moscone Family Nutrition Education and Services Act
of 1970

Ed. Code 51225.1 Exemption from district graduation requirements

Ed. Code 51225.2 Course credits

Ed. Code 51225.25 Students participating in a newcomer program

Ed. Code 51225.3 High school graduation requirements

Ed. Code 51225.31 Graduation from high school; exemption for eligible students
with special needs

Ed. Code 51225.8 Completion and submission of FAFSA and CADAA

Ed. Code 51229 Course of study for grades 7-12

Ed. Code 51513 Personal beliefs; privacy

Ed. Code 51749.5 Independent study

Ed. Code 51938 HIV/AIDS and sexual health instruction

Ed. Code 52062 Local control and accountability plans and the statewide

system of support

Ed. Code 52164 Language census

712



Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.

Code 52164.1

Code 52164.3
Code 52242
Code 54444.2
Code 56301

Code 56321

Code 56321.5-56321.6
Code 56329

Code 56341.1

Code 56341.5
Code 56343.5
Code 56366.45

Code 56521.1
Code 58501
Code 60615
Code 60641
Code 60900.5
Code 69432.9
Code 8212
Code 8483
Code 8489

Code 8489.1

H&S Code 104420

H&S Code 104855

H&S Code 116277

H&S Code 120365-120375

H&S Code 120440

Census-taking methods; determination of primary language;
assessment of language skills

Reassessment of English learners; notification of results
Advanced placement examination fees
Migrant education programs; parent involvement

Child-find system; policies regarding written notification
rights

Special education: proposed assessment plan
Notice of parent rights pertaining to special education
Written notice of right to findings; independent assessment

Development of individualized education program; right to
audio record meeting

Individualized education program team meetings
Individualized education program meetings

Change in status of a nonpublic, nonsectarian school or
agency

Behavioral intervention

Alternative schools; notice required prior to establishment
Exemption from state assessment

California Assessment of Student Performance and Progress
Use of CalPADS data

Submission of grade point average to Cal Grant program
Complaints related to preschool health and safety issues
Before/after school program; enroliment priorities

Expulsion and suspension procedures in childcare and
development services programs

Expulsion and suspension procedures in childcare and
development services programs

Tobacco use prevention
Availability of topical fluoride treatment

Lead testing of potable water at schools and requirements to
remedy

Immunizations

Sharing immunization information
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H&S Code 124100-124105
H&S Code 1596.8555

H&S Code 1596.857

H&S Code 1597.16

H&S Code 1797.196

Pen. Code 626.81

Pen. Code 627.5

W&l Code 10228

Federal
20 USC 1232g

20 USC 1232h
20 USC 1415
20 USC 6311
20 USC 6312
20 USC 6318
20 USC 7704

20 USC 7908
34 CFR 104.32

34 CFR 104.36
34 CFR 104.8
34 CFR 106.9
34 CFR 200.48
34 CFR 222.94
34 CFR 300.300
34 CFR 300.322
34 CFR 300.502
34 CFR 300.503

34 CFR 300.504

Health screening and immunizations

Administration of child day care licensing; posting license
Right to enter child care facility

Licensed child care centers; lead testing

Automated external defibrillator locations

Notice of permission granted to sex offender to volunteer on
campus

Hearing request following denial or revocation of registration

Child care providers; posting of rates, discounts, and
scholarships

Description
Family Educational Rights and Privacy Act (FERPA) of 1974

Privacy rights

Procedural safeguards

State plan

Local educational agency plan
Parent and family engagement

Impact Aid; policies and procedures related to children
residing on Indian lands

Armed forces recruiter access to students

District responsibility to provide free appropriate public
education

Procedural safeguards

Nondiscrimination

Severability

Teacher qualifications

Impact Aid; district responsibilities

Parent consent for special education evaluation

Parent participation in [EP team meetings

Independent educational evaluation of student with disability

Prior written notice regarding identification, evaluation, or
placement of student with disability

Procedural safeguards notice for students with disabilities
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34 CFR 300.508
34 CFR 300.530
34 CFR 99.30
34 CFR 99.34
34 CFR 99.37
34 CFR 99.7

40 CFR 763.84

40 CFR 763.93

42 USC 11431-11435
42 USC 1758

7 CFR 245.5

7 CFR 245.6a

Management Resources
U.S. Department of Agriculture
Publication

California Attorney General

Website

Website

Cross References

Code
0410

0450
0450
0460
0460
0510
0510
1240

Due process complaint

Discipline procedures

Disclosure of personally identifiable information

Student records; disclosure to other educational agencies
Disclosure of directory information

Student records; annual notification

Asbestos inspections, response actions and post-response
actions

Asbestos management plans

McKinney-Vento Homeless Assistance Act

Child nutrition programs

Eligibility criteria for free and reduced-price meals
Verification of eligibility for free and reduced-price meals

Description
Civil Rights Compliance and Enforcement -- Nutrition
Programs and Services, FNS Instruction 113-1, 2005

Promoting a Safe and Secure Learning Environment for All:
Guidance and Model Policies to Assist California's K-12
Schools in Responding to Immigration Issues

https://oag.ca.gov/sites/all/files/agweb/pdfs/bci/school-
guidance-model-k12.pdf

CSBA District and County Office of Education Legal Services

U.S. Department of Agriculture, Food and Nutrition Service

Description
Nondiscrimination In District Programs And Activities

Comprehensive Safety Plan
Comprehensive Safety Plan

Local Control And Accountability Plan
Local Control And Accountability Plan
School Accountability Report Card
School Accountability Report Card

Volunteer Assistance
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1240
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
3231
3260
3260
3312
3513.3
3513.3
3514
3514
3514.2
3515.5
3515.5
3517
3517-E(1)
3543
3550
3550
3551
3551
3553
3553
3555
3555-E(1)
3580
3580
4112.2
4112.2

Volunteer Assistance

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures

Impact Aid

Fees And Charges

Fees And Charges

Contracts

Tobacco-Free Schools

Tobacco-Free Schools

Environmental Safety

Environmental Safety

Integrated Pest Management

Sex Offender Notification

Sex Offender Notification

Facilities Inspection

Facilities Inspection

Transportation Safety And Emergencies
Food Service/Child Nutrition Program
Food Service/Child Nutrition Program
Food Service Operations/Cafeteria Fund
Food Service Operations/Cafeteria Fund
Free And Reduced Price Meals

Free And Reduced Price Meals
Nutrition Program Compliance
Nutrition Program Compliance

District Records

District Records

Certification

Certification
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4219.21
4219.21-E(1)
4222
4222
4319.21
4319.21-E(1)
5000
5020
5020
5022
5022
5030
5111
5111
51111
5111.1
5112.2
5112.5
5113
5113
5113.1
51131
5116.1
5116.1
5116.2
5117
5117
5119
5123
5123
5125

Professional Standards
Professional Standards

Teacher Aides/Paraprofessionals
Teacher Aides/Paraprofessionals
Professional Standards
Professional Standards

Concepts And Roles

Parent Rights And Responsibilities
Parent Rights And Responsibilities
Student And Family Privacy Rights
Student And Family Privacy Rights
Student Wellness

Admission

Admission

District Residency

District Residency

Exclusions From Attendance
Open/Closed Campus

Absences And Excuses

Absences And Excuses

Chronic Absence And Truancy
Chronic Absence And Truancy
Intradistrict Open Enrollment
Intradistrict Open Enroliment
Involuntary Student Transfers
Interdistrict Attendance
Interdistrict Attendance

Students Expelled From Other Districts
Promotion/Acceleration/Retention
Promotion/Acceleration/Retention

Student Records
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5125 Student Records

5125.1 Release Of Directory Information

51251 Release Of Directory Information

5125.1-E(1) Release Of Directory Information

5125.2 Withholding Grades, Diploma Or Transcripts

51253 Challenging Student Records

5131.6 Alcohol and Other Drugs

5131.61 Drug Testing

5132 Dress And Grooming

5132 Dress And Grooming

5141.21 Administering Medication And Monitoring Health Conditions

5141.21 Administering Medication And Monitoring Health Conditions

5141.3 Health Examinations

5141.3 Health Examinations

5141.31 Immunizations

5141.31 Immunizations

5141.32 Health Screening For School Entry

5141.6 School Health Services

5141.6 School Health Services

51421 Identification And Reporting Of Missing Children

5143 Insurance

5143 Insurance

5144 Discipline

5144 Discipline

51441 Suspension And Expulsion/Due Process

5144.1 Suspension And Expulsion/Due Process

5144.2 Suspension And Expulsion/Due Process (Students With
Disabilities)

5144.4 Required Parental Attendance

5144.4 Required Parental Attendance

5145.12 Search And Seizure

5145.12 Search And Seizure
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5145.3
5145.3
5145.7
5145.7
51458
5146
5148
5148
5148.2
5148.2
5148.3
5148.3
6020
6020
6111
6112
6112
6117
61414
6142.1
6142.1
6142.2
6142.2
6142.8
6142.8
6143
6143
6145.2
6145.2

Response Jo mmigration Enforcement
Response Jo lmmigration Enforcement

Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sex Discrimination and Sex-Based Harassment
Sex Discrimination and Sex-Based Harassment
Refusal To Harm Or Destroy Animals
Married/Pregnant/Parenting Students

Child Care And Development

Child Care And Development

Before/After School Programs

Before/After School Programs
Preschool/Early Childhood Education
Preschool/Early Childhood Education

Parent Involvement

Parent Involvement

School Calendar

School Day

School Day

Year-Round Schedules

International Baccalaureate Program

Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction
World Language Instruction

World Language Instruction

Comprehensive Health Education

Comprehensive Health Education

Courses Of Study

Courses Of Study

Athletic Competition

Athletic Competition

719



6146.1 High School Graduation Requirements

6146.11 Alternative Credits Toward Graduation

6146.11 Alternative Credits Toward Graduation

6146.2 Certificate Of Proficiency/High School Equivalency

6146.2 Certificate Of Proficiency/High School Equivalency

6146.2-E(1) Certificate Of Proficiency/High School Equivalency

6154 Homework/Makeup Work

6158 Independent Study

6158 Independent Study

6159 Individualized Education Program

6159 Individualized Education Program

6159.1 Procedural Safeguards And Complaints For Special Education

6159.1 Procedural Safeguards And Complaints For Special Education

6159.2 Nonpublic, Nonsectarian School And Agency Services For
Special Education

6159.2 Nonpublic, Nonsectarian School And Agency Services For
Special Education

6159.4 Behavioral Interventions For Special Education Students

6162.51 State Academic Achievement Tests

6162.51 State Academic Achievement Tests

6162.8 Research

6162.8 Research

6164.2 Guidance/Counseling Services

6164.4 |dentification And Evaluation Of Individuals For Special
Education

6164.4 Identification And Evaluation Of Individuals For Special
Education

6164.6 Identification And Education Under Section 504

6164.6 Identification And Education Under Section 504

6170.1 Transitional Kindergarten

6173 Education For Homeless Children

6173 Education For Homeless Children

6173-E(1) Education For Homeless Children
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6173-E(2)
6173.1
6173.1
6173.3
6173.4
6175
6175
6178
6178
6181
6181
6183
6184
6184
6190
9310

Education For Homeless Children
Education For Foster Youth

Education For Foster Youth

Education For Juvenile Court School Students

Education For American Indian Students
Migrant Education Program

Migrant Education Program

Career Technical Education

Career Technical Education

Alternative Schools/Programs Of Choice
Alternative Schools/Programs Of Choice
Home And Hospital Instruction
Continuation Education

Continuation Education

Evaluation Of The Instructional Program

Board Policies
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CSBA Sample District Policy Manual
CSBA Sample Manual Site

Policy 5145.7: Sex Discrimination and Sex-BasedSexual Harassment  Status: ADOPTED

Original Adopted Date: 03/01/2012 | Last Revised Date: 6706/01/20242025 | Last Reviewed
Date: 6706/01/20242025
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CSBA NOTE: Education Code 231.5 and 34 CFR 106.8 mandate the district to have written policies
on sexual harassment. The following policy addresses sexual harassment against students in the
school setting. As part of this mandate, the district should also adopt a sexual harassment policy
related to employees; see BP/AR 4119.11/4219.11/4319.11 - Sexual Harassment and AR
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures.

Title IX of the Education Amendments of 1972 (20 USC 1681-1688) prohibits discrimination based
on sex in district programs and activities. Although the Title IX regulations were amended by 89
Fed.Reg. 33474, effective August 1. 2024, these amendments were vacated nationwide by the
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United States District Court in Tennessee v. Cardona on January 9, 2025. Following this decision, the
U.S. Department of Education’s Office for Civil Rights (OCR) February 4, 2025 Dear Colleague
Letter clarified that OCR will enforce Title IX based on the regulations as they existed prior to
August 1, 2024. Therefore, references in this Board policy to Title IX and its implementing
regulations are to the Title IX regulations as they existed prior to August 1, 2024.

Both federal law (Title IX) and state law (Education Code 220, 231.5) prohibit sexual harassment
and require districts to establish procedures for the prompt and equitable resolution of sexual
harassment complaints. Whether a complaint is investigated and resolved through the federal Title
IX complaint procedures in accordance with AR 5145.71 - Title IX Sexual Harassment Complaint
Procedures, or the uniform complaint procedures in accordance with BP/AR 1312.3 - Uniform
Complaint Procedures, is dependent on whether the alleged conduct meets the more stringent
federal definition or the state definition of sexual harassment. In order to meet the applicable
timelines, in some instances it may be necessary to review a complaint under both procedures
concurrently. See the accompanying administrative regulation, BP/AR 1312.3 - Uniform Complaint
Procedures, and AR 5145.71 - Title IX Sexual Harassment Complaint Procedures.

A district can be held liable for civil damages for the sexual harassment of students pursuant to Title
IX if the district is found to have been "deliberately indifferent” in its response to known sexual
harassment. Pursuant to 34 CFR 106.44, a district is “deliberately indifferent” if its response to Title
IX sexual harassment is clearly unreasonable in light of the known circumstances.

In addition to filing a private civil lawsuit, an alleged victim of sexual harassment may file a
complaint with OCR.

Education Code 200 and 210.2, as amended by SB 1137 (Ch. 779, Statutes of 2024), provide that
prohibited discrimination or harassment includes discrimination or harassment not just because of
one protected class under state law, but also because of the combination of two or more protected

bases.

The district does not discriminate on the basis of sex in any of its programs or activities and
complies with Title I1X of the Education Amendments of 1972 and its implementing regulations.

The Governing Board is committed to maintaining a welcoming, safe, and supportive school
environment that is free from discrimination and harassment. The Board prohibits at district or at
district-sponsored or district-related activities, sexual harassment, as defined in the accompanying
administrative regulation, targeted at any student.

CSBA NOTE: Districts are required to prohibit retaliation when a right or privilege secured by state
or federal law is interfered with. Education Code 221.8 prohibits retaliation when a person files a
discrimination complaint. Additionally, Title IX prohibits retaliation when a person reports possible
sex discrimination including sexual harassment, made a sex discrimination or sexual harassment
complaint, or participated or refused to participate in any manner in an investigation, proceeding, or
hearing. Pursuant to 34 CFR 106.71. complaints alleging retaliation may be filed in accordance with
srievance procedures used for other forms of sexual harassment as specified in 34 CFR 106.44 and
106.45; see AR/E(1) 5145.71 - Title IX Sexual Harassment Complaint Procedures.
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Additionally, the Board prohibits retaliatory behavior or action against any person who reports, files
a complaint, testifies about, assists with, or otherwise supports a complainant in alleging sexual
harassment, or otherwise participates or refuses to participate in the complaint process established
for the purpose of this policy. (Education Code 220.1, 221.8; 34 CFR 106.71)

CSBA NOTE: The following two paragraphs relate to reporting by students and employees of sexual
harassment. It is important to note that reporting to law enforcement and/or child protective
services does not relieve a school district with actual knowledge of sexual harassment of its
responsibility to investigate a complaint of sexual harassment.

The district strongly encourages students who feel that they are being or have experienced sexual
harassment on district grounds or at a district-sponsored or district-related activity, or off-campus
when the conduct has a continuing effect on campus, to immediately contact their teacher. the
principal, the district's Title IX Coordinator, or any other available school employee.

CSBA NOTE: 34 CFR 106.44 requires the district, when there is actual knowledge of sexual
harassment in an education program of activity, to respond promptly in a manner that is not
unreasonable in light of known circumstances. 34 CFR 106.30 defines “actual knowledge” as notice
of sexual harassment or allegations of sexual harassment being submitted to the district’s Title IX
Coordinator, any official of the district who has authority to institute corrective measures, or any
employee of an elementary or secondary school.

The following paragraph should be revised to reflect the district’s timeline.

Any employee who receives a report or observes an incident of sexual harassment by or against a
student in a district education program or activity shall report the incident to the Title IX
Coordinator within one workday.

Once notified, the Title IX Coordinator shall ensure that the complaint alleging sexual harassment is
addressed through Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint
Procedures or Board Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures, as
applicable. Additionally, the Title 1X Coordinator shall ensure that any implementation of
Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures concurrently
meets the requirements of Board Policy/Administrative Regulation 1312.3 - Uniform Complaint
Procedures.

The Title IX Coordinator shall offer and coordinate supportive measures to the complainant and
respondent, as deemed appropriate under the circumstances.

The Superintendent or designee shall inform students and parents/guardians of this policy in the
manner specified in the accompanying administrative regulation.

CSBA NOTE: Government Code 12950.1 requires that districts provide once every two years at
least two hours of classroom or other effective interactive training and education regarding sexual
harassment to all supervisory employees and at least one hour of such training to all nonsupervisory
employees. 34 CFR 106.45 requires that Title IX Coordinators, investigators, decision-makers, and
any person who facilitates an informal resolution process, receive training on the definition of
sexual harassment specified in 34 CFR 106.30, the scope of the district’s education program or
activity, how to conduct an investigation and grievance process including hearings, appeals, and
informal resolution processes. as applicable, and how to serve impartially, including by avoiding

726



prejudgment of the facts at issue, conflicts of interest, and bias. 34 CFR 106.45 requires additional
training for investigators and decisionmakers.

The Superintendent or designee shall ensure that all district staff are trained regarding this policy,
and that employees required to receive training related to their duties under Title IX receive training
as specified in Administrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment.
(Government Code 12950.1; 2 CCR 11023, 11024; 34 CFR 106.45)

Instruction/Information
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CSBA NOTE: Pursuant to Education Code 231.7, the California Department of Education is required
to make available on its website (1) resources on abuse, including sexual, emotional, and physical
abuse, and teen dating violence prevention for professional learning purposes, (2) information about
local and national hotlines and services for youth experiencing teen dating violence, and (3) other
relevant materials for parents/guardians, and other caretakers of students.

The Superintendent or designee shall ensure that all district students receive age-appropriate
information on sexual harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual
harassment could occur between people of the same sex and could involve sexual violence

2. Aclear message that students do not have to endure sexual harassment under any
circumstance

3. Encouragement to report observed incidents of sexual harassment even when the alleged
victim of the harassment has not complained

CSBA NOTE: Where sexual harassment or violence occurs in the context of other possible rule
violations, students may be reluctant to report such conduct. For example, a student who
experiences sexual harassment while away from school without permission may be reluctant to file
a complaint if the student believes discipline will be imposed for the violation. As such, ltem #4
below clarifies that any other rule violation will be addressed separately from the sexual harassment
complaint in order to encourage students to report the harassment.

4. A clear message that student safety is the district's primary concern. and that any separate
rule violation involving an alleged victim or any other person reporting a sexual harassment
incident will be addressed separately and will not affect the manner in which the sexual
harassment complaint will be received, investigated. or resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline,
or other formal filing requirements, every sexual harassment allegation that involves a
student, whether as the complainant, respondent, or victim of the harassment, shall be
investigated and action shall be taken to respond to the harassment, prevent recurrence,
and address any continuing effect on students

6. Information about the district's procedures for investigating complaints and the person(s) to
whom a report of sexual harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal
complaint, as applicable, including the right to file a civil or criminal complaint while the
district investigation of a sexual harassment complaint continues
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8. A clear message that, when needed, the district will implement supportive measures to
ensure a safe school environment for a student who is the complainant or victim of sexual
harassment and/or other students during an investigation

Disciplinary Actions

CSBA NOTE: Pursuant to Education Code 48900.2, a student in grades 4-12 may be suspended
and/or expelled from school for sexual harassment. Education Code 48915(c) requires the
Superintendent or designee to recommend expulsion for any student, irrespective of grade, who
commits sexual assault or battery as defined in the Penal Code. For more information regarding
suspension and expulsion, see AR 5144.1 - Suspension and Expulsion/Due Process and AR 5144.2
- Suspension and Expulsion/Due Process (Students with Disabilities).

Pursuant to 34 CFR 106.44 and 106.45, when there is a complaint alleging Title IX sexual
harassment, the district is prohibited from imposing any disciplinary sanctions against a respondent
for the allegedly discriminatory behavior until the grievance procedures are completed.

Upon completion of an investigation of sexual harassment, any student found to have engaged in
sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary action.
For students in grades 4-12. disciplinary action may include suspension and/or expulsion, provided
that, in imposing such discipline, the entire circumstances of the incident(s) shall be taken into
account.

Upon completion of an investigation of sexual harassment, any employee found to have engaged in
sexual harassment or sexual violence toward any student shall be subject to disciplinary action, up
to and including dismissal. in accordance with law and the applicable collective bargaining
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agreement.

Record-Keeping

CSBA NOTE: Pursuant to 34 CFR 106.45. the district is required to keep for at least seven years (1)
each sexual harassment investigation, (2) any disciplinary sanctions imposed on a respondent, (3)
any remedies provided to the complainant designed to restore of preserve equal access to the
district's education program or activity, (4), any appeal and result of the appeal. (5) any informal
resolution and result of the informal resolution, and (6) all materials used to train Title IX
Coordinators, investigators, decisionmakers, and any person who facilitates an informal resolution
process.

The Superintendent or designee shall maintain records in accordance with law, including in
accordance with Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint
Procedures, and district policies and regulations, of all reported cases of sexual harassment to
enable the district to monitor, address, and prevent repetitive harassing behavior in district schools.

Policy Reference UPDATE Service
Copyright 2025 by California School Boards Association, West Sacramento, California 95691
All rights reserved.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Beardboard to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description
5CCR 432 Student records
5 CCR 4600-4670 Uniform complaint procedures
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5 CCR 4900-4965

Civ. Code 1714.1

Civ. Code 51.9

Ed.
Ed.
Ed.

Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 200-270262.4
Code 220.1
Code 220.3

Code 220.5

Code 35292.5
Code 48900

Code 48900.2
Code 48904

Code 48980

Code 48985

Code 49060-49079

Gov. Code 11135

Gov. Code 12950.1

Federal
20 USC 1092

20 UsC 1221

20 USC 1232g

20 USC 1681-1688

34 CFR 106.1-106.82

34 CFR 99.1-99.67

34 USC 12291

42 USC 1983

42 USC 2000d-2000d-7

42 USC 2000e-2000e-17

Management Resources

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Liability of parent ¢ /guardian for act of willful misconduct by a minor

Liability for sexual harassment; business, service, and professional
relationships

Prohibition of discrimination
Prohibition of retaliation related to educational equity

Prohibition of disclosure afNo requirement to disclose information
related to student’s sexual orientation, gender identity, or gender
expression

Prohibition of policies requiring disclosure of information related to
student’s sexual orientation, gender identity, or gender expression

School restrooms; all-gender restrooms

Grounds for suspension or expulsion

Additional grounds for suspension or expulsion; sexual harassment
Liability of parent/guardian for willful student misconduct
Parent/Guardian notifications

Notices to parents in language other than English

Student records

Prohibition of discrimination

Sexual harassment training

Description
Definition of sexual assault

Application of laws
Family Educational Rights and Privacy Act (FERPA) of 1974

Title IX of the Education Amendments of 1972; discrimination based
on sex

Nondiscrimination on the basis of sex in education programs
Family Educational Rights and Privacy

Definition of dating violence, domestic violence, and stalking
Civil action for deprivation of rights

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Description
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Education Publication Update FLASH #158: Guidanee for Changing a Student’s Gender in
CALPADS; July 2049

Court Decision Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Court Decision Gebser v. Lago Vista Independent School District (1998) 524 U.S. 274

Court Decision Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d 473

Court Decision Reese v. Jefferson School District (280062001, 9th Cir.) 208 F.3d 736

Court Decision Davis v. Monroe County Board of Education (1999) 526 U.S. 629

Court Decision Doe v. Petaluma City School District (1995, 9th Cir.) 54 F.3d 1447

Court Decision Donovan v. Poway Unified School District (2008) 167 Cal.App.4th 567

Court Decision Flores v. Morgan Hill Unified School District (2003, 9th Cir.) 324 F.3d
1130

CSBA Publication Safe Schools: Strategies for Governing Boards to Ensure

Student Success, 2011

CSBA Publication Providing a Safe; Nondiscriminatory Schoel Environment for
Brief February 2014

Nenconforming Students in Sehools; October 2022

Federal Register Nendiserimination on the Basis of Sex in Education Programs
o Ackivities Receiving Federal Fi 2} Assi Apeil 29,

Federal Register Nondiscrimination on the Basis of Sex in Education Programs or

Activities Receiving Federal Financial Assistance, May 19, 2020, Vol.
85, No. 97, pages 30026-30579

(https: /www.federalregister.gov/documents/2020/05/19/2020-
10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-
or-activities-receiving-federal)

Publicats

U.S-DOE-Office for Civil-Rights Revised Sexual Harassment Guidance: Harassment of

Publication Students by Schoo! Employees; Other Students; or Third
Parties; January 2004

U.S. DOE, Office for Civil Rights Dear Colleague Letter: Enforcement of Title IX under the provisions of
Publication the 2020 Title IX Rule, February 4, 2025

(https: /www.ed.gov/media/document/title-ix-enforcement-directive-
dcl-109477.pdf)

U.S. DOE, Office for Civil Rights xamples of Pelicies and Emerging Practices for Supperting
Publication -ansgender Students; May 2016
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Website CSBA District and County Office of Education Legal Services

Website California Department of Education
Website CSBA
Website U.S. Department of Education, Office for Civil Rights

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1312.1 Complaints Concerning District Employees

13121 Complaints Concerning District Employees

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E(1) Uniform Complaint Procedures

1312.3-E(2) Uniform Complaint Procedures

1313 Civility

35154 Recovery For Property Loss Or Damage

35154 Recovery For Property Loss Or Damage

3530 Risk Management/Insurance

3530 Risk Management/Insurance

3580 District Records

3580 District Records

4117.7 Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4119.11 Sex Discrimination and Sex-Based HarassmentSexual Harassment
4119.11 Sex Discrimination and Sex-Based HarassmentSexual Harassment
4119.12 TFitle IX Sex Diserimination and Sex-Based Harassment Complaint

ProceduresTitle IX Sexual Harassment Complaint Procedures
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44400 2-E(1)

4131
4218
4218
4219.11
4219.11
4219.12

A40 A (1)

4219.21
4219.21-E(1)
4231

4317.7
4319.11
4319.11
4319.12

431912-F(

4319.21
4319.21-E(1)
5125
5125
5131
5131.2
5131.2
5131.5
5132
5132
5137
5138

Proeedures

Staff Development
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based HarassmentSexual Harassment

Sex Diserimnination and Sex-Based HarassmentSexual Harassment

Procedureslitle IX Sexual Harassment Complaint Procedures

Procedures

Professional Standards
Professional Standards
Staff Development
Employment Status Reports

Sex Diserimination and Sex-Based HarassmentSexual Harassment

Sex Discrimination and Sex-Based HarassmentSexual Harassment

ProceduresTitle 1X Sexual Harassment Complaint Procedures

Procedures

Professional Standards
Professional Standards
Student Records
Student Records
Conduct

Bullying

Bullying

Vandalism And Graffiti
Dress And Grooming
Dress And Grooming
Positive School Climate

Conflict Resolution/Peer Mediation
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5141.4 Child Abuse Prevention And Reporting

51414 Child Abuse Prevention And Reporting

5141.52 Suicide Prevention

5141.52 Suicide Prevention

5144 Discipline

5144 Discipline

51441 Suspension And Expulsion/Due Process

51441 Suspension And Expulsion/Due Process

5144.2 Suspension And Expulsion/Due Process (Students With
Disabilities)

5145.2 Freedom Of Speech/Expression

5145.2 Freedom Of Speech/Expression

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.6 Parent/Guardian Notifications

5145.6-E(1) Parent/Guardian Notifications

5145.71 Title 1X Sex Discrimination and Sex-Based Harassment Complaint
ProceduresTitle IX Sexual Harassment Complaint Procedures

5145.71-E(1) Title 1X Sex Diserimination and Sex-Based Harassment Complaint
ProceduresTitle 1X Sexual Harassment Complaint Procedures

5145.9 Hate-Motivated Behavior

5146 Married/Pregnant/Parenting Students

61421 Sexual Health And HIV/AIDS Prevention Instruction

6142.1 Sexual Health And HIV/AIDS Prevention Instruction

6142.8 Comprehensive Health Education

6142.8 Comprehensive Health Education

6145 Extracurricular And Cocurricular Activities

6145 Extracurricular And Cocurricular Activities

61452 Athletic Competition

6145.2 Athletic Competition

6163.4 Student Use Of Technology

6163.4-E(1) Student Use Of Technology
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CSBA Sample District Policy Manual
CSBA Sample Manual Site

Regulation 5145.7: Sex Discrimination and Sex-BasedSexual Status: ADOPTED
Harassment

Original Adopted Date: 10/01/2014 | Last Revised Date: 6706/01/20242025 | Last Reviewed
Date: 0706/01/20242025

CSBA NOTE: Education Code 2315 and Fitle X of the Education Amendments of 1972 {20 USC
and Sex-Based Harassment Complaint Procedures:

Fhe district does not discriminate on the basis of sex in any of its programs or activities and
complies with Title 1% of the Education Amendments of 1972 and its implementing regulations: Sex
liserimination. includi : ) t is prohibited in district educati and
Hvities.

Definiti

CSBA NOTE: 34 CFR 1062 and 10610, as amended by 89 Fed: Reg: 33474; clarify that sex
liccrimination includes discrimination on the basis of sex . sex e isties: |
ientation: ler identity:  childbirth, nobion of or ion, includi
further clarify that sex-based harassment includes harassment on the basis of a sex stereotype; sex
characteristic; any of the other specified bases; and when sex-based harassment may ereate a
Sex discrimination includes treating a student differently with respect to the provision of
opportunities to participate in school programs or activities or the provision or receipt of
rrarital status: or the student's association with a person or group with one or more of these actual
or perceived characteristies:

Sex discrimination. includi I ) SRt en 20 Emymie com e
physical; verbal, nenverbal; or written conduct and occurs when prohibited conduct is so severe;
persistent; or pervasive that it affects a student's ability to participate in or benefit from an
educational program or achvity; ereates an intimidating; threatening; hostile; or offensive
educational environment: has the effect of substantally er unreasonably interfering with a student's
acadernic performance; or otherwise adversely affects a student's educational eppeortunities:

CSBA NOTE: Education Code 2125 defines sexual harassment as any uhrwelcome sexual advanee;
request for sexual favers; and other verbal, visual; or physical conduct of a sexual nature; made by
someone in the educational setbing. For purpeses of suspension and expulsion; Education Code
489002 defines sexual harassment as eonduct; when considered from the perspeetive ef a
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reasonable person of the same gender as the vietm; that is sufficiently severe or pervasive as to
have a negative impact upon the vicHm's acadermic performance or to ereate an intiridating;
hestile; or offensive educational environment for the vickm; see AR 51441 - Suspension and
Expulsion/Bue Proeess:

Pursuant to 34 CFR 106-2; as amended by 89 Fed: Reg: 33474, sex-based harassment includes (1)
a district employee; agent; or other individual authorized by the district to provide an aid; benefit;
oF service under the district's education program or activity explicitly or impliedly condiioning the
provision of a district aid; benefit; or service on an individual's participation in unwelcome sexual
based on the totality of the circumstance; is subjectively and objectively offensive and is so severe
o pervasive that it limits or denies a person's ability to participate in or benefit from the district's
education program or achvity; or {3) sexual assault; dating violence; demestic violence; or stalking;
as defined in 34 CFR 1062

CSBA NOTE: Education Code 231.5 and Title IX of the Education Amendments of 1972 (20 USC
1681-1688; 34 CFR 106.1-106.82) prohibit discrimination based on sex, including sexual
harassment, and mandate that the district adopt and publish complaint procedures. For more
information regarding Title IX complaint procedures, see AR 5145.71 - Title IX Sexual Harassment
Complaint Procedures.

Although the Title IX regulations were amended by 89 Fed.Reg. 33474, effective August 1, 2024,
these amendments were vacated nationwide by the United States District Court in Tennessee v.
Cardona on January 9, 2025. Following this decision, the U.S. Department of Education’s Office
for Civil Rights (OCR) February 4, 2025 Dear Colleague Letter clarified that OCR will enforce Title
IX based on the regulations as they existed prior to August 1, 2024. Therefore, references in this
administrative regulation to Title IX and its implementing regulations are to the Title IX regulations
as they existed prior to August 1, 2024.

For information related to sexual harassment by and against district employees, interns.
volunteers, and job applicants, see BP/AR 4119.11/4219.11/4319.11 - Sexual Harassment and
AR 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures.

Definitions

CSBA NOTE: Education Code 212.5 defines sexual harassment as any unwelcome sexual advance,
request for sexual favors, and other verbal, visual, or physical conduct of a sexual nature, made by
someone in the educational setting. For purposes of suspension and expulsion, Education Code
48900.2 defines sexual harassment as conduct, when considered from the perspective of a
reasonable person of the same gender as the victim, that is sufficiently severe or pervasive as to
have a negative impact upon the victim's academic performance or to create an intimidating,
hostile, or offensive educational environment for the victim; see AR 5144.1 - Suspension and
Expulsion/Due Process.

Education Code 200 and 210.2, as amended by SB 1137 (Ch. 779, Statutes of 2024), provide that
prohibited discrimination includes discrimination not just because of one protected class under
state law, but also because of the combination of two or more protected bases.
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Sex-basedSexual harassment is a form of sex discrimination and means sexual harassment and
other harassment on the basis of sex; sex stereotypes; sex characteristics; or other bases specified
406-11) one, or a combination of two or more protected characteristics, which include, but may not
be limited to, sex; gender; gender identity; gender expression; sexual orientation; sex stereotypes;
pregnancy, false pregnancy, childbirth, termination of pregnancy, or related conditions or recovery;
and parental, marital, and family status. (Education Code 200, 210.2, 220, 221.51, 230, 260;
Government Code 11135; 20 USC 1681-1688)

1.—Quid pro gue harassment: A district employee,; agent; or other individual autherized by the
district to provide an aid; benefit; or service in the district's education program or achivity
conditioning the provision of district aid; benefit; or service on a student's participation in
unwelcome sexual conduet

CSBA NOTE: Pursuant to 34 CFR 106.11; as amended by 89 Fed: Reg: 33474; Fitle IX grievance |
harassment complaints; for conduct which eccurs on or after August 1; 2024 under the distriets
education program or achivity; which includes conduet alleged to be contributing to a hestile
environment that oceurred outside the district's education program or activity or eutside the
United States. ltem #2 below reflects "hostile environment harassment” as defined by 34 GFR
106-2; as amended by 89 Fed-: Reg: 33474-

of the eircumstances; is subjectively and objectively offensive and is se severe or pervasive
that it limits or denies a person's ability to participate in or benefit from the distriet's
education program or achivity

Any prohibited conduct that occurs off campus or outside of school-related or school-
spenseored programs of achvities will be regarded as sex-based harassment in violation of
district policy if it has a continuing effect on a student's ability to participate in or beneht
from district educational programs or activities:

3. Sexual assault; dating viclence; domestc violenee; or stalking as defined in 34 CFR 1062

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests
for sexual favors, or other unwanted verbal, visual, or physical conduct of a sexual nature made
against another person of the same or opposite sex in the educational setting, under any of the
following conditions: (Education Code 212.5; 5 CCR 4916)

1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's
academic status or progress

2. Submission to or rejection of the conduct by a student is used as the basis for academic
decisions affecting the student

3. The conduct has the purpose or effect of having a negative impact on the student'’s
academic performance or of creating an intimidating, hostile, or offensive educational
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environment

4. Submission to or rejection of the conduct by the student is used as the basis for any decision
affecting the student regarding benefits and services, honors, programs, or activities
available at or through any district program or activity

Examples of Sex Diserimination and Sex-Based Harassment

%mmmmmmmﬁmmm%%
Department of Education's Office for Civil Rights {OCR) January 2001 Revised Sexuat Harassment
Guidanee, which has been rescinded; and definitions specified in 5 CCR 4916: Seme items on this
list have been modified to make them applicable to sex-based harassment in generak not just
sexual harassment

Examples of types of conduct which are prohibited in the district and which may constitute sex-

2 Unwelcome sex-based slurs; epithets; threats; verbal abuse; deregatory comments; of
sexually degrading deseriptens

gestures; or computer-generated images of a sexual nature

5_Spreading sex-based rumeors

6—Teasing or sexual remarks about students enrolled in a predominantly single-sex elass

8—TJouching an individual's bedy or elothes in a sexual way

9 Impeding or blocking movements or any physical interference with school activities when
directed at an individual on the basis of sex

11 Sexual assault; sexual battery; or sexual coercion
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Anv prohibited conduct that occurs off campus or outside of district-related or district-sponsored
programs or activities will be regarded as sexual harassment in violation of district policy if it has a
continuing effect on or creates a hostile school environment for the complainant or victim of the
conduct.

CSBA NOTE: Pursuant to 34 CFR 106.30, sexual harassment includes (1) a district employee
conditioning the provision of a district aid, benefit, or service on an individual's participation in
unwelcome sexual conduct, (2) unwelcome conduct determined by a reasonable person to be so
severe, pervasive, and objectively offensive that it effectively denies a person equal access to the
district's education program or activity, or (3) sexual assault, dating violence, domestic violence, or
stalking as defined in 20 USC 1092 and 34 USC 12291).

For purposes of applying the complaint procedures specified in Title IX, sexual harassment is
defined as any of the following forms of conduct that occurs in an education program or activity in
which a district school exercises substantial control over the context and respondent: (34 CFR
106.30, 106.44)

1. Adistrict employee conditioning the provision of a district aid, benefit, or service on the
student's participation in unwelcome sexual conduct

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a student equal access to the district's
education program or activity

34 USC 12291

Title IX Coordinator/Compliance Officer

mandated to designate an employee to ensure district compliance with Title IX and its implementing
regulations: I the district has more than one Title 1X Coordinater it must designate one of its Title
specifies that the Title IX Coeordinator will be the same persenis} designated to serve as the
Compliance Officerls) for the district's uniform complaint procedures {JCP) pursuant to AR 13123 -
employees to serve these funetions:

CSBA NOTE: Pursuant to 34 CFR 106.8, districts that receive federal financial assistance are
required to designate an employee as the Title IX Coordinator to ensure district compliance with
Title IX and its implementing regulations. The following paragraph specifies that the Title IX
Coordinator will be the same person(s) designated to serve as the Compliance Officer specified in
AR 1312.3 - Uniform Complaint Procedures and AR 5145.3 - Nondiscrimination/Harassment as the
responsible employee(s) to handle student complaints alleging unlawful discrimination. Districts may
modify the following to designate separate district employees to serve these functions. However, if
the district wishes to separate these responsibilities, it is recommended that one individual be
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responsible for oversight of the complaint process for the district; see AR 1312.3 - Uniform
_ Complaint Procedures and AR 5145.3 - Nondiscrimination/Harassment.

The district designates the following individual as the responsible employee to coordinate its efforts
to comply with Title IX. The individual shall also serve as the Compliance Officer specified in
Administrative Regulation 1312.3 - Uniform Complaint Procedures and Administrative Regulation
5145.3 - Nondiscrimination/Harassment as the responsible employee to handle student complaints
alleging unlawful discrimination, as permitted by law. The Title IX Coordinator may be contacted at:

(title or position)

{(address)

(telephone number)

(email)

Notificati

CSBA NOTE: As part of its respensibility to monitor district compliance with legal requirements
coneerning discrimination pursuant to Education Code 234-1; as amended by SB 453 (Ch- 38;
Statutes of 2024). the California Department of Education (CDE) is reguired to ensure that the
aceessible to, and commonly frequented by; schoeol site employees; students; and members of the
B and its implementing regulations; 34 CFR 106:1-106.82; as amended by 89 Fed: Reg: 33474;
including sex-based harassment: For more information regarding measures to prevent
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Notifications

The Superintendent or designee shall notify students and parents/guardians that the district does
not discriminate on the basis of sex as required by Title IX and that inquiries about the application
of Title IX to the district may be referred to the district's Title IX Coordinator and/or to the Assistant
Secretary for Civil Rights, U.S. Department of Education. (34 CFR 106.8)

The district shall notify students and parents/guardians of the name or title, office address. email
address, and telephone number of the district's Title X Coordinator. (34 CFR 106.8)

The Superintendent or designee shall ensure that a copy of the district's sexual harassment policy
and regulation:

1. Isincluded in the notifications that are sent to parents/guardians at the beginning of each
school year (Education Code 48980: 5 CCR 4917)

2. |s displayed in a prominent location in the main administrative building or other area where
notices of district rules, regulations, procedures, and standards of conduct are posted
(Education Code 231.5)

CSBA NOTE: Education Code 231.6 requires districts serving students in grades 9-12 to create a
poster that notifies students of the district's sexual harassment policy, and to display it. as specified
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below. The district may partner with local, state, or federal agencies, or nonprofit organizations, for
the purposes of the design and content of the poster.

3. |Is summarized on a poster, which shall be prominently and conspicuously displayed in each
bathroom and locker room at each school

The poster may be displayed in public areas that are accessible to and frequented by
students, including, but not limited to, classrooms, hallways, gymnasiums, auditoriums, and
cafeterias. The poster shall display the rules and procedures for reporting a charge of sexual
harassment: the name, phone number, and email address of an appropriate school employee
to contact to report sexual harassment; the rights of the reporting student, the complainant,
and the respondent; and the responsibilities of the school. (Education Code 231.6)

4. |s posted. along with the name or title and contact information of the Title IX Coordinator, in
a prominent location on the district's website in a manner that is easily accessible to
parents/guardians and students (Education Code 234.6: 34 CFR 106.8)

5. Is provided as part of any orientation program conducted for new and continuing students at
the time the student is enrolled or at the beginning of each quarter, semester, or summer
session (Education Code 231.5)

6. Appears in any school or district publication that sets forth the school's or district's
comprehensive rules, regulations, procedures, and standards of conduct (Education Code
231.5

Reports and Complaints

CSBA NOTE: The following paragraph relates to student and employee reporting of sex
discrimination; including sex-based harassment; and should be revised to reflect the distriet's
CSBA NOTE: The following paragraph relates to student and employee reporting of sexual
harassment and should be revised to reflect the district’s timeline.

A student or a student'sstudent’s parent(s)/guardian(s) who believes that the student has been
subjected to sex discrimination; including sex-basedsexual harassment; in a district program or
activity or who has witnessed sex discrimination; including sex-basedsexual harassment; is strongly
encouraged to report the incident to the district'sdistrict’s Title IX Coordinator, a teacher, the
principal, or any other available school employee. Within one workday of receiving such a report,
the principal or other school employee shall forward the report to the district's Title IX Coordinator.
Any school employee who observes sex diserimination or sex-basedan incident of sexual
harassment shall, within one workday, report the observation to the Title IX Coordinator as
specified in the accompanying beardBoard policy. The report shall be made regardless of whether
the alleged victim files a formal complaint or requests confidentiality.

When a report or complaint of sex discrimination of sex-basedsexual harassment involves off-
campus conduct, the Title IX Coordinator shall assess whether the conduct may create or contribute
to the creation of a hostile school environment. If the Title IX Coordinator determines that a hostile
environment may be created, the complaint shall be investigated and resolved in the same manner
as if the prohibited conduct occurred at school.
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When a verbal or informal report of sexual harassment is submitted, the Title IX Coordinator shall

inform the student or parent/guardian of the right to file a formal written complaint in accordance
with applicable district complaint procedures.

CSBA NOTE: Alleged conduct that meets the federal definition of sexual harassment in 34 CFR
106.30 is required to be investigated and resolved in accordance with AR 5145.71 - Title IX Sexual
Harassment Complaint Procedures. Conduct that does not meet the definition of sexual harassment
in 34 CFR 106.30 is required to be investigated and resolved in accordance with BP/AR 1312.3 -
Uniform Complaint Procedures.

Complaint Procedures

CSBA NOTE: Pursuant to 34 CFR 106-11 and 106:44; as amended by 89 Fed: Reg: 33474; a district
with knowledge of alleged conduct; which oceurs in a district program or activity on or after August
harassment; is required to follow Title 1X arievance procedures when investigating and resolving a
complaint based on the alleged cenduet: As such a complaint may alse fall within the scope of the
UCP as specified in BR/AR 1312.3 - Uniform Complaint Procedures; it is unelear whether distriets
would additionally be required to follow the process specified in BRAAR 43123 - Uniform

District and County Office of Education Legal Services or district legal counsel prior to utilizing the

All complaints alleging sexual harassment against students in the school setting shall be investigated

and resolved in accordance with law and district procedures. The district's Title IX Coordinator shall
review the allegations to determine the applicable procedure for responding to the complaint. All
complaints that meet the definition of sexual harassment under Title IX shall be investigated and
resolved in accordance with Administrative Regulation 5145.71 - Title IX Sexual Harassment
Complaint Procedures. Other sexual harassment complaints shall be investigated and resolved
pursuant to Board Policy and Administrative Regulation 1312.3 - Uniform Complaint Procedures.

If sexual harassment is found following an investigation. the Title IX Coordinator. or designee in
consultation with the Title IX Coordinator, shall take prompt action to stop the sexual harassment.
prevent recurrence, implement remedies, and address any continuing effects.

Issues Unique to Intersex; Nonbinary; Transgender and Gender-Nonconforming Students

generally accepted terms within academia and in publications issued by state and federal ageneies
such as CDE and OCR, including previsions in the California Gender Recognition Act that recognize
such as “intersex and “transgender’ In addition to consistency with the abeve; the definition of
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gender identty is sincerely held as part of the student's core identity-

| Resource for Students, Families, and Educators,” issued in October 2021 and CDE's "Update FLASH
| #158. Guidance for Changing a Student's Gender in CALPADS. which provides guidance on
| changing a student's gender and/or legal name on the student's mandatory permanent record:

Gender identity of a student means the student's gender-related identity; appearance; or behavier as
or assigned sex at birth:

Gender expression means a student's gender-related appearance and behavior, whether

Gender transition refers to the process in which a student changes from living and identifying as the
sex assigred to the student at birth to living and identifying as the sex that correspends to the

Gender-nonconforming student means a student whose gender expression differs from stereotypical
expectations:

Intersex student means a student with natural bodily variations in anatomy,; hermenes;
frete Bedies:

Nonbinary student means a student whose gender identity falls outside of the traditional conception
of strictly either female or male; regardless of whether the student identifies as transgender; was
gender nonconforming; gender variant; or such other more specific term to deseribe their gender:

Transgender student rmeans a student whese gender identity is different from the gender assigned at
birth.

CSBA NOTE: 34 CFR 106:2 and 106-10; as amended by 89 Fed: Reg: 33474; clarify that
discrimination on the basis of sex for the purpeose of Title 1X includes discrimination on the basis of
termination of pregrancy; orf lactation; including related medical conditions or recovery; and

Starting in the 2025-26 school year through the 2029-2030 schoel year; Education Code 218:3; as
added by AB 5 {Ch: 220; Statutes of 2023); requires a district serving students in any of grades 7-12
to provide at least one hour of training annually to all teachers and certificated employees serving

students in grades 7-12 which incorperates CDE's online training curricuium to suppeort lesbian; gay
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to maintain records documenting the date that each employee completed the training and the name
of the entity that provided the training; see AR 51453 - Nendiscrimination/Harassment:

;mmmmm%mw%w&m%ma%mm
‘ Superintendent of Public Instruction has established the LGBTQ Statewide Advisery Task Force
{LGBTQ SAT to identify the needs of LGBTQ students and to make recommendations to assist in
school eurriculum; {4) prevention of; response to; and oversight of; bullying and harassment to
determine the effecHveness of policies and programs; and (5) inclusive participation in school

Districts with questions about the rights of transgender and gender-nonconforming students should
consult CSBA's District and County Office of Education Legal Services or district legal eounsel: For
raore information on the rights of fransgender students; see CSBA's; “Legal Guidance on Rights of
IliransgenderandGenderNeneen#emmngStudentsmSeheer—

41— Refusing to address a student by a rame and the pronouns consistent with the student's
gender identity

2 Disciplining or disparaging a student or excluding the student from participating in achvities;
for behavior or appearance that is consistent with the student's gender identity or that dees

not conform to stereotypical noHons of maseulinity or femininity; as applicable

3—Blocking a student's entry to the restroom that corresponds to the student's gender identity

4 Taunting a student because the student participates in an athletie activity more typically
favored by a student of the other sex

5 Revealing a student's gender identity to individuals whoe do net have a legitimate need for

F—Assaulting a student because of the student's gender, sex eharacteristic; sexual erlentation;

gender identity; or gender expression

the same rights; benefits; and protections provided to all students by law and Beard peliey; the
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district shall address each situation on a case-by-case basis; in accordance with the following
delines:

| CSBA NOTE: Timelines included in Hems #1-2 beloew may be modified to reflect district practice:

|
Pursuant to state and federal lavws; a district has the responsibility to ensure a safe;
nendiscriminatory schoel environment for all students and equal access to the educational program
for intersex; nonbinary; transgender; or gender non-conforming students: As part of its obligation;
the district must keep a student's private information; including a student's gender; gender identity;
Frequently Asked Questions;: available on its website, references a transgender student's
informational privacy right under Article |; Secton | of the California Constitution as protecting the
disclosure of such information to appropriate parties is permitted in connecton with an emergeney;
as necessary to protect the health or safety of the student or ether individuals:

Education Code 220-3 and 220-5; as added by AB 1955 {Ch-: 95; Statutes of 2024); clarify that under
| exisHng law a district; including a Governing Board member; may pot require an employee of

‘ contractor to disclose any information related to a student's sexual orientation; gender identity; of
gender expression to any other person; or enact or enforee any peliey; rule; or administrative

state or federal laws

Therefore, a district is required to take measures such as those specified in the following paragraph;
to prevent unintentional release of students' private information and sheuld contact CSBA's Distriet
and County Office of Education Legal Services or district legal counsel before diselosing a student's

1 Right to privacy: A student's intersex; honbinary, transgender; of gender-nonconforming

The district shall develop strategies to prevent unautherized disclosure of students’ private
information about student gender only when relevant to the educational program or achivity;
protecting of revealing a student's gender identity as necessary to protect the health or
safety of the student; and keeping a student's unofficial record separate from the official
Fosores

consent; except when the disclosure is otherwise required by law er when the district has
compelling evidence that disclosure is recessary to preserve the student's physical of mental

The distriet shall only allow disclosure of a student's personally identifiable information te
employees in accordance with law: Any district employee to whom a student's intersex;
nenbinary; transgender; or gender-nonconforming status is diselosed shall keep the
student's information confidential- When disclosure of a student's gender identity is made to
a district employee by a student; the employee shall seek the student's permission to netify
the Compliance Officer: I the student refuses to give permission; the employee shall keep
the student's information confidential; unless the employee is required to disclose or report

747



student's needs related to the student's status as an intersex; nenbinary; tronsgender; of
gender-nonconforming student: If the student permits the employee to netify the
Compliance Officer; the employee shall do se within three school days:

with the student any need to disclose the student's intersex; nonbinary, transgender; of
gender-nonconformity status or gender identity or gender expression o the students
parents/guardions and/or others; including other students; teacher(s); or other adults en
campus: The district shall offer support services; such as eounseling; to students whe wish te
inform their parents/guardians of their status and request assistanee in doing so:

2 Determining a Student's Gender Identity: The Compliance Officer shall accept the student's

assertion of gender identity and begin to treat the student consistent with that gender
identity unless district personnel present a credible and suppertable basis for believing that

3—Addressing a Student's Transition Needs: The Compliance Officer shall arrange a meeting

with the student and; if appropriate; the student's parents/guardians to identify and develop
oo

Fhe meeting shall discuss the intersex; nonbinary; transgender; or gender-nonconforming
student's rights and how those rights may affect and be affected by the rights of other
students and shall address specific subjects related to the student's aceess to facilities and
to acadernic or educational support programs; services; or activities; including; but not
identify specific school site employeels) to whom the student may repert any problem
related to the student's status as an intersex ronbinany; transgender, or gender-
nonconforming individual; so that prompt action can be taken to address it Alternatively; i
appropriate and desired by the student; the schoo!l may form a suppert team for the student
that will meet periodically to assess whether the arrangements for the student are meeting
educate appropriate staff about the student's transition; and serve as a resouree to the
student to better protect the student from gender-based diserimination:

| CSBA NOTE: Pursuant to Education Code 221.5; a district is required to permit a student to use

Additionally; 34 CFR 106-31; as amended by 89 Fed: Reg: 33474, provides that a distriet {1} may not

exclude a student from participation in; deny a student the benefits of; or otherwise subject a
student to discrimination on the basis of sex in any education program or activity; {2) that in the
limited circumstaneces in which different treatment or separation on the basis of sex is permitted; a
district may not carry eut such different treatment or separation in a manner that discriminates en
the basis of sex by subjecting a student to more than de minimis harm; and {3) that preventing a
student from participating in an education program or activity consistent with the persen's gender

identity subjects a person to more than de minimis harm on the basis of sex: In commentary

separate facilities: This protection applies with equal foree to all students; including transgender and

‘ nonrbinary students; requiring districts to provide access to sex-separate facilities; including
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bathrooms; in a fanner that does ret cause more than de minimis harm: USDOE intends to issue a
separate final rule to address Fitle IXs application to sex-separate athletic teams which is geverned |
by 34 CFR 106.44; rather than 34 CFR 106:31 as deseribed abeve:

Beginning July 4; 2026; Education Code 35292.5; as amended by SB 760 (Ch: 227; Statutes of
2023). requires each school maintaining any of grades 1-12 with mere than one female student
restroom and more than one male student restroom to provide and maintain at least ene all-gender
restroom for student use that meets the requirements of law:

For more information on the rights of transgender students; see CSBA's updated; “Legal Guidance |
on Rights of Transgender and Gender Nonconforming Students n Schools? |

raintains sex-segregated facilities; such as restrooms and locker rooms; or offers sex-
i in and activid . ¢ with their tor ident

offer available optons such as a gender-peutral o single-use restroom or changing area; a
bathroom stall with a doeor, an area in the locker room separated by a eurtain of screen; or
use of the locker room before or after the other students. However, the district shall not
require a student to utilize these options beecause the student is intersex; renbinary;
transgender; or gender-nonconforming: In addition; a student shall be permitted to
participate in accordance with the student's gender identity in other circumstances where
students are separated by gender; such as for elass discussions; yearbook pictures; and field
trips: A student's right to participate in a sex-segregated achivity in accerdance with the

Beginning July 1; 2026; each school shall provide and maintain at least one all-gender
restroom for student use that meets the requirements of Education Code 35292:5:

CSBA NOTE: Education Code 49062.5 and 49070 require districts to update a former student's
records to change the student's name and/or gender as specified below: See AR 5125 - Student
Records. Pursuant to 5 CCR 432, a district is required to maintain for each student a mandatory
While 5 CCR 4910 refers to “sex” as the "biological condition or quality of being a female or male
gender related appearance and behavior whether or not stereotypically asseciated with the persen's
assigned sex at birth When responding to a request to change the gender or legal name of
intersex; nhonbinary; transgender; or gender ron-conforming students; districts should be mindful of
laws prohibiting gender-based discrimination: In “Update FLASH #158; Guidance for Changing a
Student's Gender in CALPADS," CDE distinguishes the process for updating a student's legal name
from the process for updating a student's gender According to CDE; a district must receive formal
documentation that a student's narme has been legally changed before the student's recorded legal
narme may be changed in the student's mandatory permanent student record (official record): When
documentation is not provided; CDE states the district should nonetheless update all ether sehoeol
records (unofficial records such as attendance sheets; report cards; and school identification) to
reflect the name change: On the other hand; to change a student's gender in the students official
records; CDE states that there is no specific requirement regarding formal decumentation er
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| process that a district should review or require in determining the gender to be recorded in the [
official records. Pursuant to Education Code 49061; only a parent/gdardian may autherize a change
to a student's gender in the student's official record: The district should consult CSBA's District and
County Office of Education Legal Services or district legal counsel in developing a pelicy in this
Feparek

5 Student Records: Upon each student's enrollment; the district is reguired to maintain a
legal rame

A student's legal name as entered on the mandatory student record required pursuant to 5
CCR 432 shall only be changed with proper documentation: A student's gepder as entered
on the student's official record required pursuant to 5 CCR 432 shall enly be changed with
written authorization of a parent/guardian having legal custody of the student: {Education
Code 49064

Hewever, when proper documentation or authorization; as applicable; is rot submitted with
a request to change a student's legal name or gender, any change to the student's record
shall be limited to the student's uneoffcial records such as attendance sheets; report eards;
and sehool identification:

6—Names and Pronouns: i a student so cheoses; district personnel shall be required to address
the student by a name and the pronounis) consistent with the student's gender identity;
without the necessity of a court order or a change to the student's official district record

Hewever, inadvertent slips or honest mistakes by district personnel in the use of the
student's rame and/or consistent pronouns will; in general; not constitute a vielation of this

Z—Uniforms/Dress Code: A student has the right to dress in a manner consistent with the
student's gender identity; subject to any dress code adopted on a school site

Policy Reference UPDATE Service
Copyright 2025 by California School Boards Association, West Sacramento, California 95691
All rights reserved.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Geverning Beardboard to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

5 CCR 432 Student records

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4900-4965 Nondiscrimination in elementary and secondary educational programs

receiving state or federal financial assistance

Civ. Code 1714.1 Liability of parent &f /guardian for act of willful misconduct by a minor
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Civ. Code 51.9

Ed. Code 200-270262.4

Ed. Code 220.1
Ed. Code 220.3

Ed. Code 220.5

Ed. Code 35292.5

Ed. Code 48900

Ed. Code 48900.2

Ed. Code 48904

Ed. Code 48980

Ed. Code 48985

Ed. Code 49060-49079
Gov. Code 11135

Gov. Code 12950.1

Federal
20 USC 1092

20 USC 1221
20 USC 1232g
20 USC 1681-1688

34 CFR 106.1-106.82
34 CFR 99.1-99.67
34 USC 12291

42 USC 1983

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

Management Resources

Califernia Department of

Ed : on Publicaki

Court Decision

Liability for sexual harassment; business, service, and professional
relationships

Prohibition of discrimination
Prohibition of retaliation related to educational equity

Prohibition of disclosure ofNo requirement to disclose information
related to student’s sexual orientation, gender identity, or gender
expression

Prohibition of policies requiring disclosure of information related to
student’s sexual orientation, gender identity, or gender expression

School restrooms; all-gender restrooms

Grounds for suspension or expulsion

Additional grounds for suspension or expulsion; sexual harassment
Liability of parent/guardian for willful student misconduct
Parent/Guardian notifications

Notices to parents in language other than English

Student records

Prohibition of discrimination

Sexual harassment training

Description
Definition of sexual assault

Application of laws
Family Educational Rights and Privacy Act (FERPA) of 1974

Title IX of the Education Amendments of 1972; discrimination based
on sex

Nondiscrimination on the basis of sex in education programs
Family Educational Rights and Privacy

Definition of dating violence, domestic violence, and stalking

Civil action for deprivation of rights

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Description

Update FLASH #158: Guidanee for Changing a Student’s Gender in

CALPADS; July 2049
Tennessee v. Cardona (2024) 737 F.Supp.3d 510
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Court Decision Gebser v. Lago Vista Independent School District (1998) 524 U.S. 274

Court Decision Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d 473
Court Decision Reese v. Jefferson School District (28002001, 9th Cir.) 208 F.3d 736
Court Decision Davis v. Monroe County Board of Education (1999) 526 U.S. 629
Court Decision Doe v. Petaluma City School District (1995, 9th Cir.) 54 F.3d 1447
Court Decision Donovan v. Poway Unified School District (2008) 167 Cal.App.4th 567
Court Decision Flores v. Morgan Hill Unified School District (2003, 9th Cir.) 324 F.3d

1130
CSBA Publication Safe Schools: Strategies for Governing Boards to Ensure

Student Success, 2011

CSBA Publicatien Providing a Safe; Nondiscriminatory Schoel Environment for

Brief; February 2014
CSBA Publicatien Legal Guidance on Rights of Transgender and Gender

Nonconforming Students in Sehoels, Octeber 2022

Eederal Register Nendiserimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Fi o1 Assi April 29,

Federal Register Nondiscrimination on the Basis of Sex in Education Programs or

Activities Receiving Federal Financial Assistance, May 19, 2020, Vol.
85, No. 97, pages 30026-30579

(https: /www.federalregister.gov/documents/2020/05/19/2020-
10512 /nondiscrimination-on-the-basis-of-sex-in-education-programs-
or-activities-receiving-federal)

Publicati

U.S-DOE - Office-forCivil-Rights Revised Sexual Harassment Guidance: Harassment of

Publication Students by Sehool Employees; Other Students; or Third
Poddes: Jomuery 2004

U.S. DOE, Office for Civil Rights Dear Colleague Letter: Enforcement of Title IX under the provisions of
Publication the 2020 Title IX Rule, February 4, 2025

(https: /www.ed.gov/media/document/title-ix-enforcement-directive-
dcl-109477 .pdf)

U.S. DOE, Office for Civil Rights xamples of Pelicies and Emerging Practices for Supperting

Publication ansgender Students; May 2016
Website CSBA District and County Office of Education Legal Services
Website California Department of Education
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Website

Website

Cross References

Code
0410

0450
0450
1114
1114
13121
13121
13123
1312.3
1312.3-E(1)
1312.3-E(2)
1313
35154
35154
3530
3530
3580
3580
4117.7
4118
4118
4119.11
4119.11
4119.12

411942-E(1)

4131

CSBA
U.S. Department of Education, Office for Civil Rights

Description
Nondiscrimination In District Programs And Activities

Comprehensive Safety Plan
Comprehensive Safety Plan
District-Sponsored Social Media
District-Sponsored Social Media
Complaints Concerning District Employees
Complaints Concerning District Employees
Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Civility

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage
Risk Management/Insurance

Risk Management/Insurance

District Records

District Records

Employment Status Reports
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based HarassmentSexual Harassment

Sex Diserimination and Sex-Based HarassmentSexual Harassment

ProceduresTitle IX Sexual Harassment Complaint Procedures

Procedures

Staff Development
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4218
4218
4219.11
4219.11
4219.12

424942 -E(1)

4219.21
4219.21-E(1)
4231

4317.7
4319.11
4319.11
4319.12

4319 12-E(1)

4319.21
4319.21-E(1)
5125
5125
5131
5131.2
5131.2
51315
5132
5132
5137
5138
51414
51414
5141.52

Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based HarassrmentSexual Harassment

Sex Diserimination and Sex-Based HarassmentSexual Harassment

ProceduresTitle IX Sexual Harassment Complaint Procedures

Procedures

Professional Standards

Professional Standards

Staff Development

Employment Status Reports

Sex Diserimination and Sex-Based HarassmentSexual Harassment

Sex Diserimination and Sex-Based HarassmentSexual Harassment

ProceduresTitle IX Sexual Harassment Complaint Procedures

Procedures

Professional Standards

Professional Standards

Student Records

Student Records

Conduct

Bullying

Bullying

Vandalism And Graffiti

Dress And Grooming

Dress And Grooming

Positive School Climate

Conflict Resolution/Peer Mediation
Child Abuse Prevention And Reporting
Child Abuse Prevention And Reporting

Suicide Prevention
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5141.52
5144
5144
5144.1
5144.1
5144.2

5145.2
51452
51453
5145.3
5145.6
5145.6-E(1)
5145.71

5145.71-E(1)

5145.9
5146
6142.1
6142.1
6142.8
6142.8
6145
6145
6145.2
6145.2
6163.4
6163.4-E(1)

Suicide Prevention

Discipline

Discipline

Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process (Students With
Disabilities)

Freedom Of Speech/Expression
Freedom Of Speech/Expression
Nondiscrimination/Harassment
Nondiscrimination/Harassment
Parent/Guardian Notifications
Parent/Guardian Notifications

ProceduresTitle IX Sexual Harassment Complaint Procedures

ProceduresTitle IX Sexual Harassment Complaint Procedures

Hate-Motivated Behavior
Married/P L/p o Sl
Sexual Health And HIV/AIDS Prevention Instruction

Sexual Health And HIV/AIDS Prevention Instruction
Comprehensive Health Education

Comprehensive Health Education

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities

Athletic Competition

Athletic Competition

Student Use Of Technology

Student Use Of Technology
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CSBA Sample District Policy Manual
CSBA Sample Manual Site

Regulation 5145.71: Title IX Sex Discrimination and Sex-BasedSexual  Status: ADOPTED
Harassment Complaint Procedures

Original Adopted Date: 07/01/2020 | Last Revised Date: 6706/01/20242025 | Last Reviewed
Date: 0706/01/20242025
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CSBA NOTE: Title IX of the Education Amendments of 1972 (20 USC 1681-1688; 34 CFR 106.1-
106.82) prohibits discrimination based on sex. including sexual harassment, and mandates that the
district adopt and publish complaint procedures.

Although the Title IX regulations were amended by 89 Fed.Reg. 33474, effective August 1, 2024,
these amendments were vacated nationwide by the United States District Court in Tennessee v.
Cardona on January 9, 2025. Following this decision, the U.S. Department of Education’s Office for
Civil Rights (OCR) February 4, 2025 Dear Colleague Letter clarified that OCR will enforce Title IX
based on the regulations as they existed prior to August 1, 2024. Therefore, references in this
administrative regulation to Title IX and its implementing regulations are to the Title IX regulations
as they existed prior to August 1, 2024.

The complaint procedures specified in the Title IX regulations (34 CFR 106.44- 106.45, as added
by 85 Fed.Reg. 30026) are required to be used to address any complaint of sexual harassment, as
defined in 34 CFR 106.20, based on conduct that occurred between August 14, 2020 and July 31,
2024, and after January 9, 2025. For complaints initiated between August 1, 2024 and January 9,
2025, it is recommended that districts consult CSBA’s District and County Office of Education
Legal Services or district legal counsel.

Pursuant to 34 CFR 106.30. allegations of sexual harassment governed by these regulations
include (1) a district employee conditioning the provision of a district aid, benefit, or service on an
individual's participation in unwelcome sexual conduct, (2) unwelcome conduct determined by a
reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a
person equal access to the district's education program or activity, or (3) sexual assault, dating
violence, domestic violence, or stalking as defined in 20 USC 1092 and 34 USC 12291. Alleged
sexual harassment that does not meet this definition should be addressed through the district's
uniform complaint procedures (UCP); see BP/AR 1312.3 - Uniform Complaint Procedures.

34 CFR 106.44 requires the district, when there is actual knowledge of sexual harassment in an
education program or activity. to respond promptly in a manner that is not “deliberately
indifferent” 34 CFR 106.30 defines "actual knowledge" as notice of sexual harassment or
allegations of sexual harassment being submitted to the district's Title IX Coordinator, any official
of the district who has authority to institute corrective measures, or any employee of the district. A
district is "deliberately indifferent” only if its response to Title IX sexual harassment is clearly
unreasonable in light of the known circumstances.

Application of the Title IX complaint procedures to the facts of a specific complaint may implicate
complicated questions about the intersection of state law, federal law, and. in cases involving
employees, the applicable collective bargaining agreement. It is recommended that districts with
questions about specific complaints consult CSBA’s District and County Office of Education Legal
Service or district legal counsel.

See BP/AR 5145.7 - Sexual Harassment for information about prohibited conduct, student
instruction, required notifications, and processes for reporting sexual harassment.

The complaint procedures described in this administrative regulation shall be used to address any
complaint governed by Title IX of the Education Amendments of 1972 alleging that a student., while
in an education program or activity in which a district school exercises substantial control over the
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context and respondent, was subjected to one or more of the following forms of sexual harassment:
(34 CFR 106.30, 106.44).

1. Adistrict employee conditioning the provision of a district aid, benefit, or service on the
student's participation in unwelcome sexual conduct

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a student equal access to the district's
education program or activity

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 or
34 USC 12291

For a complaint governed by Title IX based on conduct that occurred, in whole or in part, between
August 1, 2024 and January 9, 2025, or prior to August 14, 2020, the Title IX Coordinator shall
consult with district legal counsel to determine which procedures to use.

All other complaints alleging sexual harassment brought by or on behalf of students shall be
investigated and resolved in accordance with Board Policy/Administrative Regulation 1312.3 -
Uniform Complaint Procedures. The determination over which process shall be used to investigate
and resolve a complaint shall be made by the district's Title 1X Coordinator.

The Title IX Coordinator shall ensure that all requirements and timelines for Board
Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures are concurrently met
while implementing the Title IX procedure.

Basic Requirements
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CSBA NOTE: 34 CFR 106.45 requires that the district's grievance procedures follow specified basic
requirements, which are reflected below.

When implementing Title IX grievance procedures, the district shall: (34 CFR 106.45)

1. Treat complainants and respondents equitably by providing remedies to a complainant
where a determination of responsibility for sexual harassment has been made against the
respondent and by following a grievance process in accordance with 34 CFR 106.45 before
the imposition of any disciplinary sanctions or other actions that are not supportive
measures, as defined in 34 CFR 106.30, against a respondent

Remedies following a determination of responsibility for sexual harassment shall be
designed to restore or preserve equal access to the district’s education program or activity,
and shall be provided in accordance with “Remedies,” below.

2. Require an objective evaluation of all relevant evidence, including both inculpatory and
exculpatory evidence, and provide that credibility determination may not be based on a
person’s status as complainant, respondent. or witness

3. Ensure that the Title IX Coordinator, investigator, or decisionmaker, or any person that
facilitates an informal resolution process, does not have a conflict of interest or bias for or
against complainants or respondents generally or an individual complainant or respondent,
and that such individuals receive training in accordance with 34 CFR 106.45

4. Presume that the respondent is not responsible for the alleged conduct until a
determination regarding responsibility is made at the conclusion of the grievance process

5. Include reasonably prompt timeframes for the conclusion of the grievance process, including
reasonably prompt timeframes for filing and resolving appeals, and informal resolution
processes if appropriate and offered by the district
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The district’s procedures shall also include a process that allows for the temporary delay of
the grievance procedures or the limited extension of timeframes for good cause with written
notice to the complainant and the respondent of the delay or extension and the reasons for
the action. Good cause may include considerations such as the absence of a party, a party's
advisor, or a witness; concurrent law enforcement activity: or the need for language
assistance or accommodation of disabilities.

6. Describe the range of, or list, the possible disciplinary sanctions and remedies that the
district may implement following any determination of responsibility

7. State whether the standard of evidence to be used to determine responsibility is the
preponderance of the evidence standard or the clear and convincing evidence standard, and
apply the same standard of evidence to formal complaints against students and employees
and to all formal complaints of sexual harassment

8. Include the procedures and permissible bases for the complainant and respondent to appeal

9. Describe the range of supportive measures available to complainants and respondents

10. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek
disclosure of information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege

Additionally, the district shall not disclose the identity of any individual who has made a report or
complaint of sex discrimination, including any individual who has made a report or filed a formal
complaint of sexual harassment, any complainant, any individual who has been reported to be the
perpetrator of sex discrimination, any respondent, and any witness, except as may be permitted by
the Family Educational Rights and Privacy Act statute or regulations, as required by law, or to carry
out the purposes of Title IX, including the conduct of any investigation, hearing, or judicial
proceeding arising under Title IX. (34 CFR 106.30, 106.71)
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Reporting Allegations/Filing a Formal Complaint

CSBA NOTE: Pursuant to 34 CFR 106.30, the timeline for resolving a sexual harassment complaint
begins when the district has actual knowledge of sexual harassment, defined as the receipt of a
report by the Title 1X Coordinator or other employee of an elementary or secondary school. The
following paragraph reflects the requirement for any employee to forward the report to the Title IX
Coordinator as specified in AR 5145.7 - Sexual Harassment, and may be revised to reflect district
practice.

A student who is the alleged victim of sexual harassment or the student's parent/guardian may
submit a report of sexual harassment to the district's Title X Coordinator using the contact
information listed in Administrative Regulation 5145.7 - Sexual Harassment, or to any other
available school employee, who shall forward the report to the Title IX Coordinator within one
workday of receiving the report.

Upon receiving such a report, the Title IX Coordinator shall inform the complainant of the right to
file a formal complaint and the process for filing a formal complaint. (34 CFR 106.44)

A formal complaint shall include the complainant's physical or digital signature, or another indication
that the complainant is the person filing the complaint, and be filed with the Title IX Coordinator in
person, by mail, by email. or by any other method authorized by the district. (34 CFR 106.30)

CSBA NOTE: Given the district's duty pursuant to 34 CFR 106.44 to respond to reports of sexual
harassment in a manner that is not deliberately indifferent, the Title IX Coordinator may file a
complaint even when the victim chooses not to do so. In such cases, the Title IX Coordinator and
the alleged victim are not named parties to the case, but the alleged victim must receive notices as
required by the Title IX regulations at specific points in the complaint process.

The following paragraph generally permits the Title IX Coordinator to file a formal complaint,
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requires the Title IX Coordinator to do so when an imminent safety threat exists, and should be
modified to reflect district practice.

If the district has actual knowledge of sexual harassment or allegations of sexual harassment but the
alleged victim does not file a formal complaint, the Title IX Coordinator may file a formal complaint
and, in situations when an imminent safety threat exists. shall file a formal complaint. In such cases,
the Title IX Coordinator shall provide the alleged victim notices as required by the Title IX
regulations at specific points in the complaint process

Supportive Measures
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Upon receipt of a report of Title IX sexual harassment, the Title IX Coordinator shall promptly
contact the complainant to discuss the availability of supportive measures and shall consider the
complainant's wishes with respect to the supportive measures implemented. Supportive measures
shall be offered as appropriate, as reasonably available, and without charge to the complainant or
the respondent before or after the filing of a formal complaint or even if no formal complaint has
been filed. Such measures shall be nondisciplinary, nonpunitive, and designed to restore or preserve
equal access to the district's education program or activity without unreasonably burdening the
other party. including measures designed to protect the safety of all parties or the district's
educational environment or to deter sexual harassment. Supportive measures may include, but are
not limited to, counseling, extensions of deadlines or other course-related adjustments,
modifications of work or class schedules, campus escort services, mutual restrictions on contact,
changes in work or housing locations. leaves of absence, increased security, and monitoring of
certain areas of the campus. (34 CFR 106.30, 106.44)

The district shall maintain as confidential any supportive measures provided to the complainant or
respondent, to the extent that maintaining such confidentiality would not impair the district's ability
to provide the supportive measures. (34 CFR 106.30)

Emergency Removal from School
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CSBA NOTE: Pursuant to Education Code 48900.2, a student in grades 4-12 may be suspended
and/or expelled from school for sexual harassment. Districts should also note that Education Code
48915(c) requires the Superintendent or designee to recommend expulsion for any student,
irrespective of grade, who commits sexual assault or battery as defined in the Penal Code. See AR
5144.1 - Suspension and Expulsion/Due Process.

34 CFR 106.44 allows a student to be removed in emergency situations as described below, but
requires that a student should not be "disciplined" prior to a finding being made pursuant to the
grievance process established by 34 CFR 106.45. Due to this inconsistency in state and federal law,
it is recommended that districts consult CSBA’s District and County Office of Education Legal
Services or district legal counsel as to the manner of imposing an emergency removal.

If a student is the respondent, the district may remove the student from the district's education
program or activity on an emergency basis, provided that the district conducts an individualized
safety and risk analysis, determines that removal is justified due to an immediate threat to the
physical health or safety of any student or other individual arising from the allegations, and provides
the student with notice and an opportunity to challenge the decision immediately following the
removal. Any such removal may not constitute discipline for student record purposes or Board
Policy 5144 - Discipline. Additionally, this authority to remove a student does not modify a
student's rights under the Individuals with Disabilities Education Act or Section 504 of the
Rehabilitation Act of 1973. (34 CFR 106.44)

If a district employee is the respondent, the employee may be placed on administrative leave during
the pendency of the formal complaint process. (34 CFR 106.44)

Dismissal of Complaint

dismiss a Fitle IX complaint anrd actions the Fitle X Coordinator or designee is required to take

when a complaint is dismissed pursuant to 34 CFR 106.45; as amended by 89 Fed: Reg: 33474-
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The Title IX Coordinator shall dismiss a formal complaint if the alleged conduct would not constitute
sexual harassment as defined in 34 CFR 106.30. Additionally, the Title IX Coordinator shall dismiss a
formal complaint in which the alleged conduct did not occur in the district's education program or
activity or did not occur against a person in the United States. In addition, the Title [X Coordinator
may dismiss a formal complaint if the complainant notifies the district in writing that the
complainant would like to withdraw the complaint or any allegations in the complaint. the
respondent is no longer enrolled or employed by the district, or sufficient circumstances prevent the
district from gathering evidence sufficient to reach a determination with regard to the complaint.
(34 CFR 106.45)

Upon dismissal, the Title IX Coordinator shall promptly send written notice of the dismissal and the
reasons for the dismissal simultaneously to the parties. and shall inform them of their right to appeal
the dismissal in accordance with the appeal procedures described in the section "Appeals” below.
(34 CFR 106.45)

If a complaint is dismissed, the conduct may still be addressed pursuant to Board
Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures, as applicable.

Informal Resolution Process
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| CSBA NOTE: The following section reflects when the district may offer an informal resolution
process, notification and consent requirements, and other required steps when an informal
resolution process is implemented, as specified in 34 CFR 106.45.
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As part of an informal resolution, the parties may agree upon discipline, including suspension or
expulsion, without the need for an investigation (Analysis of Comments and Changes, 85 Fed. Reg.
30026, pages 30232, 30406-30407). This is an exception to the general rule provided in 34 CFR
106.44, which prohibits the district from imposing discipline on a respondent for sexual harassment
until the full investigation process is complete. Also see "Stipulated Expulsion” in AR 5144.1 -
Suspension and Expulsion/Due Process.

When a formal complaint of sexual harassment is filed the district may offer an informal resolution
process, such as mediation, at any time prior to reaching a determination regarding responsibility.
(34 CFR 106.45)

The district shall not require a party to participate in the informal resolution process or to waive the
right to an investigation and adjudication of a formal complaint, including that the district shall not
require such waiver as a condition of enrollment or employment or continuing enroliment or
employment. (34 CFR 106.45)

As part of an informal resolution, the parties may agree upon discipline such as suspension or
expulsion without the need for an investigation.

The district may facilitate an informal resolution process provided that the district: (34 CFR 106.45)

1. Provides the parties with written notice disclosing the allegations: the requirements of the
informal resolution process, including the circumstances under which it precludes the parties
from resuming a formal complaint arising from the same allegations; the right to withdraw
from the informal process and resume the formal complaint process at any time prior to
agreeing to a resolution; and any consequences resulting from the informal resolution
process, including that records will be maintained or could be shared

2. Obtains the parties' voluntary, written consent to the informal resolution process

3. Does not offer or facilitate an informal resolution process to resolve allegations that an
emplovyee sexually harassed a student
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Written Notice

CSBA NOTE: The following section reflects the notice districts are required to provide to the parties
pursuant to 34 CFR 106.45.

If a formal complaint is filed, the Title IX Coordinator shall provide the known parties with written
notice of the following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process

2. The allegations potentially constituting sexual harassment with sufficient details known at
the time, including the identity of parties involved in the incident if known, the conduct
allegedly constituting sexual harassment, and the date and location of the alleged incident if
known

Such notice shall be provided with sufficient time for the parties to prepare a response
before any initial interview. If, during the course of the investigation, new Title X allegations
arise about the complainant or respondent that are not included in the initial notice, the
Title IX Coordinator shall provide notice of the additional allegations to the parties.

3. A statement that the respondent is presumed not responsible for the alleged conduct and
that a determination regarding responsibility is made at the conclusion of the complaint

process

4. The opportunity for the parties to have an advisor of their choice who may be, but is not
required to be, an attorney, and the ability to inspect and review evidence

5. The prohibition against knowingly making false statements or knowingly submitting false
information during the complaint process

CSBA NOTE: The following paragraph is optional. Although not required by law, it is recommended
that the district provide notice to the parties of the name of the investigator, facilitator, and
decisionmaker in order to give the parties an opportunity to raise concerns of conflict of interest or
bias as prohibited by 34 CFR 106.45.
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The above notice may also include the name of the investigator, facilitator of an informal process.
and decisionmaker and inform the parties that, if at any time a party has concerns regarding conflict
of interest or bias regarding any of these persons, the party should immediately notify the Title IX
Coordinator.

Consolidation of Complaints

CSBA NOTE: The following section reflects the district's authority to consolidate complaints of
sexual harassment as specified in 34 CFR 106.45.

When the allegations of sexual harassment arise out of the same facts or circumstances, the district
may consolidate formal complaints alleging sexual harassment against more than one respondent:
by more than one complainant against one or more respondents; or by one party against another
party. (34 CFR 106.45)

Investigation Procedures
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CSBA NOTE: Pursuant to 34 CFR 106.45, when investigating a formal complaint. the burden of
proof rests on the district and not on the parties. However, the district must obtain the party's
voluntary, written consent to access, consider, disclose, or otherwise use a party's records that are
maintained by a physician. psychiatrist, psychologist, or other recognized professional or
paraprofessional, which are made and maintained in connection with the provision of treatment to

the party.

34 CFR 106.45 authorizes, but does not require, the district to conduct a live hearing at which each
party's advisor may ask the other party and any witnesses all relevant questions and follow-up
questions. If the district chooses to include such a hearing as a component of its complaint
procedure, the following list should be modified to include requirements for the hearing in
accordance with 34 CFR 106.45.

During the investigation process, the district's designated investigator shall: (34 CFR 106.45)

1. Provide an equal opportunity for the parties to present witnesses, including fact and expert
witnesses, and other inculpatory and exculpatory evidence

2. Not restrict the ability of either party to discuss the allegations under investigation or to
gather and present relevant evidence

3. Provide the parties with the same opportunities to have others present during any grievance
proceeding, including the opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice, who may be, but is not required to be, an attorney

4. Not limit the choice or presence of an advisor for either the complainant or respondent in
any meeting or grievance proceeding, although the district may establish restrictions
regarding the extent to which the advisor may participate in the proceedings as long as the
restrictions apply equally to both parties

5. Provide, to a party whose participation is invited or expected, written notice of the date,
time. location, participants, and purpose of all investigative interviews or other meetings.
with sufficient time for the party to prepare to participate

6. Provide both parties an equal opportunity to inspect and review any evidence obtained as
part of the investigation that is directly related to the allegations raised in a formal complaint
including evidence that the district does not intend to rely on in reaching a determination
regarding responsibility and inculpatory and exculpatory evidence whether obtained from a
party or other source so that each party can meaningfully respond to the evidence prior to
conclusion of the investigation
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7. Send in an electronic format or hard copy to both parties and their advisors. if any, the
evidence obtained as part of the investigation that is directly related to the allegations
raised in the complaint. and provide the parties at least 10 days to submit a written response
for the investigator to consider prior to the completion of the investigative report

8. Create an investigative report that fairly summarizes relevant evidence and, at least 10 days
prior to the determination of responsibility, send to the parties and their advisors, if any, the
investigative report in an electronic format or a hard copy, for their review and written

response

Questions and evidence about the complainant's sexual predisposition or prior sexual behavior are

not relevant., unless such guestions and evidence are offered to prove that someone other than the
respondent committed the conduct alleged by the complainant or if the questions and evidence
concern specific incidents of the complainant's prior sexual behavior with respect to the
respondent and are offered to prove consent.

Privacy rights of all parties to the complaint shall be maintained in accordance with applicable state
and federal laws.

CSBA NOTE: It is recommended that districts with questions about the application of a collective
bargaining agreement in the context of a Title IX investigation consult CSBA's District and County

Office of Education Legal Services or district legal counsel.

If the complaint is against an emplovee, rights conferred under an applicable collective bargaining
agreement shall be applied to the extent they do not conflict with the Title IX requirements

Written Decision
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CSBA NOTE: Pursuant to 34 CFR 106.45, the person designated as the decisionmaker of the
determination of responsibility may not be the same person designated as the Title IX Coordinator,
investigator, or the person who considers the appeal. The following paragraph may be revised to
reflect the position designated by the district to provide a written determination of responsibility.

district, where feasible, designate an upper-level administrator as the decisionmaker. The following
paragraphs should be modified to reflect district practice.

The Superintendent shall designate an employee as the decisionmaker to determine responsibility
for the alleged conduct, who shall not be the Title IX Coordinator or a person involved in the
investigation. (34 CFR 106.45)

After the investigative report has been sent to the parties but before reaching a determination
regarding responsibility, the decisionmaker shall afford each party the opportunity to submit
written, relevant questions that the party wants asked of any party or witness, provide each party
with the answers, and allow for additional, limited follow-up questions from each party.

The decisionmaker shall issue, and simultaneously provide to both parties. a written decision as to
the scope of the respondent’s responsibility for the alleged conduct, if any. (34 CFR 106.45)

CSBA NOTE: 34 CFR 106.45 requires that the district's complaint process include a "reasonably
prompt" timeframe for concluding the complaint process, but does not specify the number of days
within which the final decision must be issued. The following paragraph specifies a 60-day period in
order to align with the requirements of the UCP, which are simultaneously triggered when a
complaint of sexual harassment is received. Districts may revise the following paragraph to include a
different timeline as long as it would satisfy the requirement to act promptly.

The written decision shall be issued within 60 calendar days of the receipt of the complaint.

The district may extend the timeline for good cause with written notice to the complainant and
respondent of the extension and the reasons for the action. (34 CFR 106.45)

CSBA NOTE: 34 CFR 106.45 requires the district's complaint procedures to state whether the
district's determination of responsibility will be based on a "preponderance of evidence" standard or
“clear and convincing evidence" standard. The following paragraph reflects the "preponderance of
evidence" standard, which is a less stringent standard to prove misconduct, and should be revised if

district must be applied uniformly for all Title IX sexual harassment complaints. It is recommended
that the district consult with CSBA’s District and County Office of Education Legal Services or
district counsel in determining which standard to use.

In making this determination, the decisionmaker shall use the "preponderance of the evidence"
standard for all formal complaints of sexual harassment. The same standard of evidence shall be
used for formal complaints against students as for complaints against employees. (34 CFR 106.45)
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The written decision shall include the following: (34 CFR 106.45)

1. Identification of the allegations potentially constituting sexual harassment as defined in 34
CER 106.30

2. A description of the procedural steps taken from receipt of the formal complaint through the
written decision, including any notifications to the parties, interviews with parties and
witnesses. site visits, methods used to gather other evidence, and hearings held if the
district includes hearings as part of the grievance process

3. Findings of fact supporting the determination

4, Conclusions regarding the application of the district's code of conduct or policies to the
facts

5. A statement of, and rationale for, the result as to each allegation, including a decision
regarding responsibility, any disciplinary sanctions the district imposes on the respondent,
and whether remedies designed to restore or preserve equal access to the district's
educational program or activity will be provided by the district to the complainant

6. The district's procedures and permissible bases for the complainant and respondent to

appeal
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Appeals

CSBA NOTE: 34 CFR 106.45 allows either the complainant or respondent to appeal the district's
decision. The district may revise the following section to reflect applicable timelines established by

the district.

The following section should also be revised to identify the person who has been designated as
the decisionmaker(s) for the appeal. Pursuant to 34 CFR 106.45, the decisionmaker for the appeal
cannot be the same person as the decisionmaker that reached the determination regarding
responsibility or dismissal, the investigator(s), or the Title IX Coordinator. It is recommended that
the Superintendent serve as the decisionmaker for appeals.

34 CFR 106.45 allows either the complainant or respondent to appeal the district's decision based
on any of the reasons specified in the following paragraph. or if the district has any other additional
bases for an appeal that it offers equally to both parties.

Either party may appeal the written decision or dismissal of a formal complaint or any allegation in
the complaint, if the party believes that a procedural irregularity affected the outcome, new
evidence is available that was not reasonably available at the time the determination regarding
responsibility or dismissal was made that could affect the outcome, or a conflict of interest or bias
by the Title IX Coordinator, investigator(s), or decisionmaker(s) affected the outcome.

If an appeal is filed, the district shall: (34 CFR 106.45)

1. Notify the other party in writing when an appeal is filed and implement appeal procedures
equally for both parties

2. Ensure that the decisionmaker(s) for the appeal is trained in accordance with 34 CFR 106.45
and is not the same decisionmaker(s) who reached the determination regarding
responsibility or dismissal, the investigator(s). or the Title IX Coordinator

3. Give both parties a reasonable, equal opportunity to submit a written statement in support
of, or challenging, the outcome

4. |ssue a written decision describing the result of the appeal and the rationale for the result

5. Provide the written decision simultaneously to both parties

CSBA NOTE: The timeframes in the following two paragraphs are optional and may be revised to
reflect district practice.

An appeal shall be filed in writing within 10 calendar days of receiving the notice of the decision or
dismissal, stating the grounds for the appeal and including any relevant documentation in support of
the appeal. Appeals submitted after this deadline are not timely and shall not be considered.

A written decision shall be provided to the parties within 20 calendar days from the receipt of the
appeal.

Either party has the right to file a complaint with the U.S. Department of Education's Office for Civil
Rights within 180 days of the date of the most recently alleged misconduct.
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CSBA NOTE: The following paragraph is consistent with requirements under Education Code 262.3.
5 CCR 4622, and the California Department of Education's Federal Program Monitoring instrument
to provide notice regarding civil law remedies in the annual UCP notice and in the final written
decision in the UCP process.

The complainant shall be advised of any civil law remedies, including, but not limited to, injunctions,
restraining orders, or other remedies or orders that may be available under state or federal
antidiscrimination laws, if applicable.

CSBA NOTE: 34 CFR 106.45 requires the district's Title IX complaint process to list or describe the
range of possible remedies that the district may implement following any determination of
responsibility. The following section may be revised to reflect district practice.

When a determination of responsibility for sexual harassment has been made against the
respondent, the district shall provide remedies to the complainant as appropriate. Such remedies
may include the same individualized services described above in the section "Supportive Measures,’
but need not be nondisciplinary or nonpunitive and need not avoid burdening the respondent. (34

CFR 106.45)

Corrective/Disciplinary Actions
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The district may impose disciplinary sanctions or other actions after the complaint procedure has

been completed and a determination of responsibility has been made. (34 CFR 106.44, 106.45)

For students in grades 4-12, discipline for sexual harassment may include suspension and/or
expulsion in accordance with Board Policy and Administrative Regulation 5144.1 -
Suspension/Expulsion and Administrative Regulation 5144.2 - Suspension and Expulsion/Due
Process (Students with Disabilities). (Education Code 48900.2, 48915)

Other actions that may be taken with a student who is determined to be responsible for sexual
harassment include, but are not limited to:

1. Transfer from a class or school as permitted by law

2. Conference with parent/guardian

3. Educating the student regarding the impact of the student’s conduct on others

4. Positive behavior support

5. Referral of the student to a student success team
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6. Denial of participation in extracurricular or cocurricular activities or other privileges as
permitted by law

When an employee is found to have committed sexual harassment or retaliation, the district shall
take appropriate disciplinary action, up to and including dismissal, in accordance with applicable law
and collective bargaining agreement.

Record-Keeping

CSBA NOTE: Fhe following paragraph reflects Title X record-keeping requirements pursuant to 34
CFR 106.8; as amended by 8% Fed: Reg 33474-

The Superintendent or designee shall maintain, for a period of seven years: (34 CFR 106.45)

1. Arecord of all reported cases and Title IX investigations of sexual harassment, any
determinations of responsibility, any audio or audiovisual recording and transcript if
applicable, any disciplinary sanctions imposed, any remedies provided to the complainant,
and any appeal or informal resolution and the results therefrom
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2. A record of any actions, including supportive measures, taken in response to a report or
formal complaint of sexual harassment. including the district's basis for its conclusion that its
response was not deliberately indifferent, the measures taken that were designed to restore
or preserve equal access to the education program or activity. and, if no supportive
measures were provided to the complainant, the reasons that such a response was not
unreasonable in light of the known circumstances

3. All materials used to train the Title IX Coordinator, investigator(s), decisionmaker(s), and any
person who facilitates an informal resolution process

The district shall make such training materials publicly available on its website, or if the
district does not maintain a website, available upon request by members of the public.

For complaints containing allegations of childhood sexual assault, the Superintendent or designee
shall also indefinitely maintain the following: (Code of Civil Procedure 340.1)

1. A record of the allegation(s)

2. Arecord of the investigation procedures followed

3. A record of the written determination

4. A record of the corrective action implemented, if any

5. A record of any appeals and the outcome of the same

6. All training materials addressing the prohibition and investigation of childhood sexual assault

Additionally, the Superintendent or designee shall indefinitely maintain a record of insurance which
evidences the district's coverage for acts of sexual assault.
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State Description

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4900-4965 Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance

Civ. Code 1714.1 Liability of parent ef /guardian for act of willful misconduct by
a minor

Civ. Code 51.9 Liability for sexual harassment; business, service and

professional relationships

Ed. Code 200-270262.4 Prohibition of discrimination
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Ed. Code 48900
Ed. Code 48900.2

Ed. Code 48985
Gov. Code 12950.1

Federal
20 USC 1092

20 USC 1221
20 USC 1232g
20 USC 1681-1688

34 CFR 106.1-106.82

34 CFR 99.1-99.67

34 USC 12291

42 USC 1983

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

Management Resources

Court Decision
Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

ESBA Publication

Grounds for suspension or expulsion

Additional grounds for suspension or expulsion; sexual
harassment

Notices to parents in language other than English
Sexual harassment training

Description
Definition of sexual assault

Application of laws
Family Educational Rights and Privacy Act (FERPA) of 1974

Title IX of the Education Amendments of 1972; discrimination
based on sex

Nondiscrimination on the basis of sex in education programs
Family Educational Rights and Privacy

Definition of dating violence, domestic violence, and stalking
Civil action for deprivation of rights

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Description

Tennessee v. Cardona (2024) 737 E.Supp.3d 510
Davis v. Monroe County Board of Education (1999) 526 U.S.
629

Doe v. Petaluma City School District (1995, 9th Cir.) 54 F.3d
1447

Gebser v. Lago Vista Independent School District (1998) 524
U.Ss. 274

Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d 473

Reese v. Jefferson School District (20802001, 9th Cir.) 208
F.3d 736

Donovan v. Poway Unified School District (2008) 167
Cal.App.4th 567

Flores v. Morgan Hill Unified School District (2003, 9th Cir.)
324 F.3d 1130

Providine a Safe. Nendiseriminatory Schoel Environment for
Brief, February 2014
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CSBA Publication

Federal Register

U.S. Department of Justice, Federal

Bureau of Investigation Publication

Publicati

U.S. DOE, Office for Civil Rights
Publication

Publicati

Website
Website
Website
Website
Website

Cross References

Code
0410

1312.3
1312.3

Safe Scheools: Strategies for Governing Boards te Ensure
Student Suecess; 2043

Nondiscrimination en the Basis of Sex in Education Prosrams
or Ackivities Recelving Federal Fi 2 Assict April 29.

or Activities Receiving Federal Financial Assistance, May 19,
2020, Vol. 85. No. 97, pages 30026-30579
(https:/www.federalregister.gov/documents/2020/05/19/20
20-10512/nondiscrimination-on-the-basis-of-sex-in-
education-programs-or-activities-receiving-federal)

National Incident-Based Reporting System

(https:/ucr.fbi.gov/nibrs/2018/resource-
pages/nibrs_offense definitions-2018.pdf)

Dear Colleague Letter: Enforcement of Title IX under the
provisions of the 2020 Title IX Rule, February 4, 2025

(https: /www.ed.gov/media/document/title-ix-enforcement-
directive-dcl-109477.pdf)

Revised Sexual Harassment Guidance: Harassment of
Students by Sehool Employees: Other Students; or Third
Parties; January 2001

Examples of Policies and Emerging Practices for Supperting
Transgender Students; May 2016

CSBA District and County Office of Education Legal Services

California Department of Education
CSBA
U.S. Department of Education, Office for Civil Rights

U.S. Department of Justice, Federal Bureau of Investigation

Description
Nondiscrimination In District Programs And Activities

Uniform Complaint Procedures
Uniform Complaint Procedures
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1312.3-E(1)
1312.3-E(2)
1313

3552

3552

3580

3580

4030

4030
4117.7
4118

4118
4119.11

4119.11

4119.12
4131
4218
4218
4219.11

4219.11

4219.12
4317.7
4319.11

4319.11

4319.12
5030
51414

Uniform Complaint Procedures
Uniform Complaint Procedures
Civility

Summer Meal Program

Summer Meal Program

District Records

District Records
Nondiscrimination in Employment

Nendiscrimination in Empl

Employment Status Reports
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Diserimination and Sex-Based HarassmentSexual
Harassment

Sex Discrimination and Sex-Based HarassmentSexual
Harassment

Title IX Sexual Harassment Complaint Procedures

Staff Development
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Diserimination and Sex-Based HarassmentSexual
Harassment

Sex Diserimination and Sex-Based HarassmentSexual
Harassment

Title IX Sexual Harassment Complaint Procedures

Employment Status Reports

Sex Discrimnination and Sex-Based HarassmentSexual

Harassment

Sex Discrimination and Sex-Based HarassmentSexual

Harassment

Title 1X Sexual Harassment Complaint Procedures

Student Wellness

Child Abuse Prevention And Reporting
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5141.4
5141.52
5141.52
5144
5144
5144.1
5144.1
5145.3
5145.3
5145.7

5145.7

5145.9
5146
6145
6145
6159
6159
6164.5
6164.5
6164.6
6164.6

Child Abuse Prevention And Reporting
Suicide Prevention

Suicide Prevention

Discipline

Discipline

Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sex Discrimination and Sex-Based HarassmentSexual
Harassment

Sex Discrimination and Sex-Based HarassmentSexual

Harassment
Hate-Motivated Behavior
Married/Pregnant/Parentine Students

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities
Individualized Education Program

Individualized Education Program

Student Success Teams

Student Success Teams

Identification And Education Under Section 504

Identification And Education Under Section 504
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CSBA Sample District Policy Manual
CSBA Sample Manual Site

Exhibit 5145.71-E(1): Title IX Sex Discrimination and Sex-BasedSexual Status: ADOPTED
Harassment Complaint Procedures

Original Adopted Date: 10/01/2020 | Last Revised Date: 0706/01/20242025 | Last Reviewed
Date: 0706/01/20242025

discrimination based on sex in district programs and activities. Although the Title I1X regulations

were amended by 89 Fed.Reg. 33474, effective August 1, 2024, these amendments were vacated
nationwide by the United States District Court in Tennessee v. Cardona on January 9, 2025.
Following this decision, the U.S. Department of Education’s Office for Civil Rights (OCR) February
4, 2025 Dear Colleague Letter clarified that OCR will enforce Title [X based on the regulations as
they existed prior to August 1, 2024. Therefore, references in this exhibit to Title IX and its
implementing regulations are to the Title IX regulations as they existed prior to August 1, 2024.

34 CFR 106.8 requires the district to provide notice to students, parents/guardians, employees,
bargaining units, and applicants for admission and employment, which includes (1) that the district
does not discriminate on the basis of sex. which extends to admission and employment, (2) that
inquiries about the application of Title IX may be referred to the district’s Title IX Coordinator
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and/or the U.S. Department of Education’s Office for Civil Rights Assistant Secretary, (3) the Title
IX Coordinator’s contact information, (4) the district's policy prohibiting sexual harassment. (5) the
district’s grievance procedures that provide for the prompt and equitable resolution of sexual
harassment complaints, and (6) how to report or file a complaint of sex discrimination and/or
sexual harassment, and how the district will respond. The following exhibit presents a sample
notification that meets these requirements and may be modified to reflect district practice. For a
sample notice for employees, bargaining units, and applicants for employment. see E(1)
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures.

Pursuant to 34 CFR 106.8, the district is also required to provide the Title IX Coordinator's contact
information and the accompanying policy on its website and in any handbook for students or
parents/guardians.

Additionally, state law (Education Code 231.5, 231.6, 234.6, and 48980) requires distribution of
the district's sexual harassment policy through the parental notification at the beginning of the
school vear, in any orientation program for new and continuing students, in any publication of rules
of student conduct, and by posting the policy on the district's website, displaying prominently in
school offices. and in a poster displayed in locker rooms and bathrooms.

NOTICE OF TITLE IX NONDISCRIMINATIONSEXUAL HARASSMENT POLICY

The Code of Federal Regulations; Fitle 34; SecHon 106:8 requires the district te issue the following
notfcation to students at all grade levels; and their parents/guardians or ether authorized legal

The district doesshall not discriminate on the basis of sex and prohibits sex diserimination; including
sex-based harassment; in any education program or activity that it operates. The prohibition against
discrimination on the basis of sex is required by federal law (20 USC 1681-1688; 34 CFR Part 106)
and extends to admission and employment. The district also prohibits retaliation against any
student for filing a complaint or exercising any right granted under Title IX.

The district is required; as specified in Fitle % toshall take prompt and equitable action to address
any potential Title IX violations that are brought to its attention. Any inquiries about the application
of Title IX, this notice, and who is protected by Title IX may be referred to the district's Title IX
Coordinator, to the Assistant Secretary for Civil Rights of the U.S. Department of Education, or
both.

CSBA NOTE: The district should enter the name/title and contact information of the district's Title
IX Coordinator below. Such information should be consistent with the person/position identified
in AR 5145.7 - Sex Discrimination and Sex-BasedSexual Harassment.

Compliance Officer specified in Administrative Regulation 1312.3 - Uniform Complaint Procedures
and AR 5145.3 - Nondiscrimination/Harassment as the responsible employee(s) to handle student
complaints alleging unlawful discrimination. However, if the district wishes to separate these
responsibilities, it is recommended that one individual be responsible for oversight of the
complaint process for the district.
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The district has designated and autherized the following employeefs) serves as the district's Title IX
Coordinator e addressand is responsible for addressing concerns or inquiries regarding
discrimination on the basis of sex, including sex-basedsexual harassment:

(name and/or title/position)

(address)

(telephone number)

(email address)

CSBA NOTE: The district may expand the following paragraph to include other means of contact
or reporting methods available in the district, such as online submission forms or mobile
applications.

Pursuant to 34 CFR 106.8, the district smustis required to provide notice to students,
parents/guardians, er ether authorized legal representatives of students;emplovees, bargaining
units, and applicants for admission and employment of the district's grievance procedures and
process, including how to report eenduet that may constitute sex diserimination; including sex-
based harassment; or file a formal complaint of sex discrimination; ineluding sex-based and/or
sexual harassment, and how the district will respond.

Any individual may report sex discrimination, including sex-basedsexual harassment, to the Title IX
Coordinator or any other school employee at any time, including during non-business hours, by mail,
phone, or email. During district business hours, reports may also be made in person. Upon receiving
an allegation of sex harassment; including sex-basedsexual harassment, the Title IX Coordinator
willshall promptly notify the parties, in writing, of the applicable district complaint procedure.

To view an electronic copy of the district's policies and administrative regulations on sex
discrimination; including sex-basedsexual harassment, including the grievance process that complies
with 34 CFR 106.45, please see Board Policy/Administrative Regulation 5145.7 - Sex
Discrimination and Sex-Based- Sexual Harassment and Administrative Regulation 5145.71 - Title IX
Sex Diserimination and Sex-BasedSexual Harassment Complaint Procedures on the district's
website at ————{(insert website link} )

To inspect or obtain a copy of the district's sex diserimination and sex-basedsexual harassment
policies and administrative regulations, please contact: : (insert location/phone/email of
contact person)

Materials used to train empleyees; the Title IX Coordinator;, investigator(s), decisionmaker(s}; and
the authority to modify or terminate supportive measures;decisionmakers, and any person(s) who
facilitates an informal resolution process; are also publicly available on the district's website or at
the district office upon request.
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Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Geverning Beardboard to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
5 CCR 4600-4670

5 CCR 4900-4965

Civ. Code 17141

Civ. Code 51.9

Ed. Code 200-270262.4
Ed. Code 48900
Ed. Code 48900.2

Ed. Code 48985
Gov. Code 12950.1

Federal
20 USC 1092

20 USC 1221
20 USC 1232g
20 USC 1681-1688

34 CFR 106.1-106.82

34 CFR 99.1-99.67

34 USC 12291

42 USC 1983

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

Management Resources

Court Decision
Court Decision

Description
Uniform complaint procedures

Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance

Liability of parent f /guardian for act of willful misconduct by
a minor

Liability for sexual harassment; business, service and
professional relationships

Prohibition of discrimination
Grounds for suspension or expulsion

Additional grounds for suspension or expulsion; sexual
harassment

Notices to parents in language other than English
Sexual harassment training

Description
Definition of sexual assault

Application of laws
Family Educational Rights and Privacy Act (FERPA) of 1974

Title IX of the Education Amendments of 1972; discrimination
based on sex

Nondiscrimination on the basis of sex in education programs
Family Educational Rights and Privacy

Definition of dating violence, domestic violence, and stalking
Civil action for deprivation of rights

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Description

Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Davis v. Monroe County Board of Education (1999) 526 U.S.
629
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Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

CSBA Publication

ESBA Publication

Federal Register

U.S. Department of Justice, Federal

Bureau of Investigation Publication

Publicati

U.S. DOE, Office for Civil Rights
Publication

Doe v. Petaluma City School District (1995, 9th Cir.) 54 F.3d
1447

Gebser v. Lago Vista Independent School District (1998) 524
u.s. 274

Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d 473

Reese v. Jefferson School District (20002001, 9th Cir.) 208
F.3d 736

Donovan v. Poway Unified School District (2008) 167
Cal.App.4th 567

Flores v. Morgan Hill Unified School District (2003, 9th Cir.)
324 F.3d 1130

Providing a Safe; Nendiscriminatory School Envirenment for
Brief, February 2014

Sofe Schools: Strategies for Governing Boards to Ensure
Student Success; 2011

Nondiserimination on the Basis of Sex in Education Programs
or Activitios Receiving Federal Fi o Asci - April 29.

Nondiscrimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Financial Assistance, May 19,
2020, Vol. 85, No. 97, pages 30026-30579
(https:/www.federalregister.gov/documents/2020/05/19/20
20-10512/nondiscrimination-on-the-basis-of-sex-in-

education-programs-or-activities-receiving-federal)

National Incident-Based Reporting System

(https: /ucr.fbi.gov/nibrs/2018/resource-
pages/nibrs_offense definitions-2018.pdf)

Dear Colleague Letter: Enforcement of Title IX under the
provisions of the 2020 Title IX Rule, February 4, 2025

(https:/www.ed.gov/media/document/title-ix-enforcement-
directive-dcl-109477 .pdf)

Revised Sexual Harassment Guidance: Harassment of
Students by Schoel Empleyees; Other Students. or Third
Partes; January 2001
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Publication Transgender Students; May 2016

Website CSBA District and County Office of Education Legal Services
Website California Department of Education

Website CSBA

Website U.S. Department of Education, Office for Civil Rights
Website U.S. Department of Justice, Federal Bureau of Investigation

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E(1) Uniform Complaint Procedures

1312.3-E(2) Uniform Complaint Procedures

1313 Civility

3552 Summer Meal Program

3552 Summer Meal Program

3580 District Records

3580 District Records

4030 Nondiscrimination in Employment

4030 Nendiscrimination n Employrment

4117.7 Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4119.11 Sex Discrimination and Sex-Based HarassmentSexual
Harassment

4119.11 Sex Diserimination and Sex-Based HarassmentSexual
Harassment

4119.12 Title IX Sexual Harassment Complaint Procedures

4131 Staff Development

4218 Dismissal/Suspension/Disciplinary Action
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4218
4219.11

4219.11

4219.12
4317.7
4319.11

4319.11

4319.12
5030
5141.4
5141.4
5141.52
5141.52
5144
5144
5144.1
5144.1
5145.3
5145.3
5145.7

5145.7

5145.9
5146
6145
6145
6159
6159

Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based HarassmentSexual
Harassment

Sex Diseriminabon and Sex-Based HarassmentSexual
Harassment

Title IX Sexual Harassment Complaint Procedures

Employment Status Reports

Sex Diseriminaton and Sex-Based HarassmentSexual
Harassment

Sex Discrimination and Sex-Based HarassmentSexual
Harassment

Title IX Sexual Harassment Complaint Procedures

Student Wellness

Child Abuse Prevention And Reporting
Child Abuse Prevention And Reporting
Suicide Prevention

Suicide Prevention

Discipline

Discipline

Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sex Discrimination and Sex-Based HarassmentSexual

Harassment

Sex Diserimination and Sex-Based HarassmentSexual
Harassment

Hate-Motivated Behavior

Married/Presnant/Parenting Students

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities
Individualized Education Program

Individualized Education Program
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6164.5
6164.5
6164.6
6164.6

Student Success Teams
Student Success Teams
Identification And Education Under Section 504

Identification And Education Under Section 504

793



CSBA Sample District Policy Manual
CSBA Sample Manual Site

Policy 5146: Married/Pregnant/Parenting Students Status: ADOPTED

Original Adopted Date: 12/01/2013 | Last Revised Date: 0706/01/26242025 | Last Reviewed
Date: 0706/01/206242025

CSBA NOTE: The following optional policy may be revised to reflect district practice.

Title IX of the Education Amendments of 1972 (20 USC 1681-1688) prohibits discrimination
based on sex in district programs and activities. Although the Title IX regulations were amended by
89 Fed.Reg. 33474 effective August 1, 2024, these amendments were vacated nationwide by the
United States District Court in Tennessee v. Cardona on January 9, 2025. Following this decision,
the U.S. Department of Education’s Office for Civil Rights (OCR) February 4, 2025 Dear Colleague
Letter clarified that OCR will enforce Title IX based on the regulations as they existed prior to
August 1, 2024. Therefore, references in this Board policy to Title IX and its implementing
regulations are to the Title IX regulations as they existed prior to August 1, 2024.

Pursuant to Education Code 48410, students may be exempted from compulsory attendance in
continuing education classes if they must render personal services to a dependent. See AR 5112.1
- Exemptions from Attendance.

The Governing Board recognizes that responsibilities pertaining to marriage, pregnancy, or
parenting, including related obligations, medieal conditions, or recovery, may disrupt a student's
education and increase the chance of a student dropping out of school. The Board desires to
minimize interruption to such students'students’ educational progress by supporting married,
pregnant, and parenting students in their continued education, assisting them to attain strong
academic and parenting skills, and promoting the healthy development of their child(ren).

CSBA NOTE: Pursuant to Education Code 221.51, districts are prohibited from applying any rule
concerning a student's actual or potential parental, family, or marital status that treats students
differently on the basis of sex, or from excluding or denying any student from any educational
program or acfivity, including extracurricular activity, solely on the basis of a studert'sstudent’s
pregnancy, childbirth, false pregnancy, termination of pregnancy, or recovery from such conditions.

Additionally, 34 CFR 106.1-106:82; as amended by 82 Fed: Reg: 3347440 prohibits diserimination
districts from applying any rule concerning a student’s actual or potential parental, family, or
marital status which treats students differently on the basis of sex in , which includes the distriet's
education program oF activity; including eurrent; petential; of pastprohibition to discriminate on
the basis of a student’s pregnancy, childbirth, false pregnancy, or termination of pregnancy; er
lactation; or recovery therefrom. For more information regarding the prohibition of discrimination
against students in educational programs and related medical conditions or recovery; and parental
marital; and family status;activities, see BP/AR 5145.7 - Sex Biserimination and Sex-Based 3 —
Nondiscrimination/Harassment.

The district shall not exclude or deny any student from any educational program or activity,
including any class or extracurricular activity, solely on the basis of the student's eurrentactual or
potential; er past pregnancy, childbirth, false pregnancy, termination of pregnancy, lactation; or

related medieal conditions or recovery. In addition, the district shall not adopt any rule concerning a
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student's actual; or potential; ef past parental, family, or marital status that diseriminates against
and/or treats a student differently on the basis of sex. {Education Code 221.51, 230; 5 CCR 4950;
34 CFR 106.40)

CSBA NOTE: Education Code 222.5 requires the following annual notifications.

Fheln accordance with Board Policy/Exhibit(1) 5145.6 - Parent/Guardian Notifications, the
Superintendent or designee shall annually notify parents/guardians at the beginning of the school
year of the rights and options available to pregnant and parenting students under the law. In
addition, pregnant and parenting students shall be notified of the rights and options available under
the law through annual school year welcome packets and through independent study packets.
(Education Code 222.5, 48980)

CSBA NOTE: Pursuant to 34 CFR 106-40; as amended by 89 Fed: Reg: 33474; when a student or a
person who has a legal right to act on behalf of a student; informs any empleyee of the student's
memmmsmmmmwmmmm
ensure the student's equal access to the district's education program or achiviby:

Any employee whe is informed by a student; or a person whe has a legal right to act on behalf of a
student; of a student's pregnancy or related conditions shall provide that person with the Title IX
the student's equal access to the district's education program or activity: {34 CFR 106:8)

CSBA NOTE: Pursuant to 34 CER 106-40; as amended by 89 Fed: Reg. 33474, once notified of a
student's pregnancy or related conditions; the district is required to take specified actions; as
deseribed below: to protect the student against sex diserimination:

When notified of a student's pregnancy of related conditions; the Title bX Coordinator shall provide
the student; and if applicable the person whe has a legal right to act on behalf of the student and
whe rotified the Title 1X Coordinator of the student's pregnancy or related eonditions; with the
district's notice of nondiscrimination; as specified in Administrative Regulation 53453 -
Nendiserimination/Harassment and Exhibit {1) 5145.71 - Fitle 1X Sex Diserimination and Sex-Based
Harassment Complaint Procedures: The Title IX Coordinator shall alse coordinate actions specified
in 34 CFR 106-40 to prevent diserimination against; and ensure equal aceess to; the student;

1—Netifying the student that the district is required to not diseriminate in is education
program or achivity against any student based on the student's eurrent; petential; o past
pregnancy or related conditions

However, a student's voluntary participation in a separate pertion of the district's education
prograrm oF activity dees not constitute prohibited diserimination if the distriet ensures that
the separate portion is comparable to that offered to students whe are not pregnant and do
not have related conditions:

2 To the extent consistent with 34 CFR 106.40(b}3); ensuring that pregnancy or related
conditions are treated in the same manner and under the same policies as any other
termporary medical condition with respect to any medical or hospital benefit; serviee; plan; of
policy the district administers; operates; offers; or participates in with respeet to students
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