
Page 1 of 115



CUYAMA JOINT UNIFIED SCHOOL DISTRICT 
REGULAR BOARD MEETING 

Thursday, April 11, 2019, 6:00 P.M. 
Board Room, Cuyama Elementary School 

2300 Highway 166, Cuyama, CA 
Minutes 

I. The meeting was called to order by Board President, José Valenzuela, at 6:04 p.m.

ROLL CALL: Trudi Callaway  __P__ Stephen Bluestein Ed. D.     _P_ 
Whitney Goller __P__ Superintendent 
Heather Lomax __P__ 
Michael Mann  __A__ 
José Valenzuela __P__ Chris Rahe      _P_ 

Chief Business Official  
FLAG SALUTE: Led by Juan Gonzales 

II. PUBLIC FORUM/HEARING:

At this time, any member of the public may address the Board of Education.  Following recognition by 
the president, each speaker may have the floor for five minutes.  Persons addressing the Board are 
requested to give name, address, and the group or organization they represent, if any, in order that an 
accurate record can be made in the minutes.  Items not appearing on the agenda cannot, by law, be the 
subject of Board action.  Such items may be placed on future agendas for full discussion and/or action. 
III. REPORT/INFORMATION ITEM(S):
IV. HIGH SCHOOL STUDENT BODY REPORT(S):

A. High School ASB Report – Provided by Mr. Mike Newman
B. High School Athletics Report – No Report Available
C. High School FFA Report – Presented by Mr. Kevin Lebsack

V. ELEMENTARY SCHOOL STUDENT BODY REPORT(S):
A. Elementary School ASB Report – Provided by Mr. Russ Barnes
B. After School Education & Safety (ASES) – Provided by Debbie Hedlund

VI. MAINTENANCE AND TRANSPORTATION REPORT: Presented by Mr. Richard Ray

VII. BOARD REPORT(S):

 No report given. Board member Mrs. Trudi Callaway as acting clerk for the meeting due to the 
absence of Board member Mr. Michael Mann. 

VIII. PRINCIPAL’S REPORT: Presented by Mrs. Rachel Leyland
IX. SUPERINTENDENT’S REPORT: Presented by Dr. Stephen Bluestein
X. FINANCIAL REPORT(S):

A. Expenditure Report
B. Payroll Report

XI. EXCLUSIVE REPRESENTATION: N/A
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XII. CONSENT AGENDA:
All items listed are considered to be routine and non-controversial.  Consent items will be considered
first and may be approved by one motion if no member of the CJUSD Board or audience wishes to
comment or ask questions.  If comment or discussion is desired by anyone, the item will be removed
from the consent agenda and will be considered in the listed sequence with an opportunity for any
member of the public to address the CJUSD Board concerning the item before action is taken.

A. Minutes of March 14th, 2019 Regular Board Meeting 02-07
B. Warrant Listing #2019-26 $20,230.50 08-12
C. Warrant Listing #2019-27 $5,681.00 13-14
D. Warrant Listing #2019-28 $4,902.13 15-18
E. Warrant Listing #2019-29 $26.433.44 19-28
F. Warrant Listing #2019-30 $33,644.81 29-32
G. Student Field Trip Requests 33-44
H. Facilities Use Requests 45-55
I. Fundraiser Requests 56-63
J. Vehicle Requests 64-66
K. Consideration of approval of the Cuyama JUSD Annual Solar Inspection Report67-98

Moved By: Whitney Goller 2nd By: Heather Lomax 
Roll Call Vote: 
Trudi Callaway Y   Whitney Goller Y  Heather Lomax Y  Michael Mann A   José Valenzuela Y 

XIV. ACTION ITEM/DICUSSION ITEM(S):

A. CJUSD 2019-2020 SCHOOL CALENDAR: Consideration for the approval of the CJUSD school
calendar for the 2019-2020 school year. Shortened days and minimum days are used for staffing
training, planning, and parent-teacher conferences.    99

Moved By: Whitney Goller 2nd By: Heather Lomax 
Roll Call Vote: 
Trudi Callaway Y   Whitney Goller Y  Heather Lomax Y  Michael Mann A   José Valenzuela Y 

B. BOARD POLICY/ADMINISTRATIVE REGULATIONS UPDATES: The Board to consider approving the
first reading of the following Board Policies and Administrative Regulations.

1. BP 3350 – Travel Expenses 100-105
2. BP 4300 – Administrative and Supervisory Personnel 106-107
3. AR 4300 – Administrative and Supervisory Personnel 108
4. BP 4222 – Teacher Aides/Paraprofessionals 109-110
5. AR 4222 – Teacher Aides/Paraprofessionals 111-112
6. BP 4331 – Staff Development 113-115
7. BP 4156.3, 4256.3, 4356.3 – Employee Property Reimbursement 116-117
8. BP 4157, 4257, 4357 – Employee Safety 118-120
9. AR 4157, 4257, 4357 – Employee Safety 121-125
10. BP 4144, 4244, 4344 – Complaints 126-127
11. AR 4144, 4244, 4344 - Complaints 128-130
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*Board approval for the first reading of the above board policies includes stipulations for BP
4156.3, 4256.3, 4356.3 – Employee Property Reimbursement to be option 2 as it has been

previously. Other stipulations include the changing of BP 3350 – Travel Expenses to remove
verbiage regarding meal reimbursement, since meal reimbursement is covered within other
board policy. 2nd reading items will include all of the policies listed above with alterations as

specified during April 11th Regular Board Meeting.* 

Moved By: Whitney Goller 2nd By: Heather Lomax 

Roll Call Vote: 
Trudi Callaway Y   Whitney Goller Y  Heather Lomax Y  Michael Mann A   José Valenzuela Y 

C. The Board to consider the approval of the resolution of the governing board of the Cuyama
Joint Unified School District regarding adoption of the findings of fact and denial of the Peak
Prep Santa Barbara Charter School petition.               131-139

***No action taken, due to Peak Prep Santa Barbara Charter School withdrawing their 
petition on April 10th 2019. *** 

D. The Board to consider approval of the Internship Contract Agreement and Supervised
Fieldwork Agreement between Brandman University and Cuyama Joint Unified School District
for the period of May 1st 2019 to April 30th 2021 for the Education Specialist Internship
Credential.                      140-159

Moved By: Heather Lomax     2nd By:  Trudi Callaway 
Roll Call Vote: 
Trudi Callaway Y   Whitney Goller Y  Heather Lomax Y  Michael Mann A   José Valenzuela Y 

E. The Board to consider approval of the New and Revised ASB constitution. 160-165

*** Item tabled until ASB Advisor is available for comment at the Regular Board Meeting May 9th 
2019.*** 

F. The Board to consider approval of the service quotes to return maintenance department’s
tractor to functional state of repair.

166-167
Moved By: Whitney Goller 2nd By: Heather Lomax 

Roll Call Vote: 
Trudi Callaway Y   Whitney Goller Y  Heather Lomax Y  Michael Mann A   José Valenzuela Y 

G. Information and Discussion about entering into a contract with Mr. Tom Kosta, Founder/CEO of
Peak WiFi to rent space on the CJUSD radio tower to provide WiFi services to the Cuyama
Townsite and surrounding areas, including complementary WiFi to the ten CJUSD-owned houses
located in the Townsite, and redundant WiFi services to the School District.  Consideration of
approval to allow Superintendent Bluestein to negotiate contact and MOU details with Mr.
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Kosta for this and bring the final documents to the Trustees for consideration of approval at the 
May 2019 meeting. 

Moved By: Heather Lomax 2nd By: Trudi Callaway 
Roll Call Vote: 
Trudi Callaway Y   Whitney Goller Y  Heather Lomax Y  Michael Mann A   José Valenzuela Y 

H. ITEMS PULLED FROM CONSENT AGENDA:

***No items were pulled from the consent agenda during this meeting*** 

XV. CLOSED SESSION:

 NOTE: The Brown Act permits the Board to consider certain matters in closed session, in limited 
circumstances. The Board will consider and may act upon any of the items described below in closed 
session. The Brown Act requires that the Board report out certain actions taken in closed session, which 
will be announced following the closed session. WITH LIMITED EXCEPTIONS, THE LAW REQUIRES THAT 
INFORMATION DISCLOSED IN CLOSED SESSION REMAIN CONFIDENTIAL. 

At this time, any member of the public may address the Board of Education concerning the closed session 
items. Persons addressing the Board are requested to give name, address, and the group or organization 
they represent, if any, in order that an accurate record can be made in the minutes. If you wish to address 
the Board, please plan to complete a Speaker Form prior to the start of the meeting. 

The Board will adjourn into closed session at 7:21 p.m. 

The Board returned to open session at: 9:17 p.m. 

*No action taken in closed session.*

The next regularly scheduled Board meeting is May 9, 2019. 

XVII. ADJOURNMENT:  The Regular Board Meeting adjourned at 9:18 p.m.

Moved By: Whitney Goller  2nd By: Heather Lomax 
Roll Call Vote: 
Trudi Callaway Y   Whitney Goller Y  Heather Lomax Y  Michael Mann A   José Valenzuela Y 

Materials prepared in connection with an item on the regular session agenda may be reviewed in the 
Superintendent’s Office 72 hours in advance of the meeting and will be available for public inspection at 
the meeting. An individual who requires disability-related accommodations or modifications, including 
auxiliary aids and services, in order to participate in the Board meeting should contact the 
Superintendent or designee. (Government Code 54954.2) 
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Cuyama Joint Unified School District 
Administrative Regulation 
Personnel 
 
AR 4157, 4257, 4357 
Employee Safety 
 
The Superintendent or designee shall provide and implement safety devices, safeguards, 
methods, and processes that are reasonably adequate to render the employment and place of 
employment safe and healthful. (Labor Code 6401) 
 
(cf. 4157.1/4257.1/4357.1 - Work-Related Injuries) 
(cf. 4157.2/4257.2/4357.2 - Ergonomics) 
(cf. 4161.11/4261.11/4361.11 - Industrial Accident/Illness Leave) 
 
Injury and Illness Prevention Program 
 
Note: The following section reflects the requirements of Labor Code 6401.7 and 8 CCR 3203 for 
a written injury and illness prevention program. When developing such a program, districts are 
encouraged to review the Department of Industrial Relations' Guide to Developing Your 
Workplace Injury and Illness Prevention Program. 
The district's injury and illness prevention program shall cover all district employees and all 
other workers whom the district controls or directs and directly supervises on the job to the 
extent that the workers are exposed to hazards specific to their worksite and job assignment. The 
obligation of contractors or other employers who control or direct and supervise their own 
employees on the job shall not be affected by the district's injury and illness prevention program. 
(Labor Code 6401.7) 
 
The district's injury and illness prevention program shall include: (Labor Code 6401.7; 8 CCR 
3203) 
 
1. The name/position of the person(s) with authority and responsibility for implementing the 
program. 
 
2. A system for ensuring that employees comply with safe and healthful work practices, 
which may include, but not be limited to: 
 
a. Recognition of employees who follow safe and healthful work practices 
 
(cf. 4156.2/4256.2/4356.2 - Awards and Recognition) 
 
b. Training and retraining programs 
 
c. Disciplinary actions 
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(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
 
Note: Pursuant to 8 CCR 3203, districts with fewer than 10 employees may fulfill the 
communication requirements of item #3 below by providing oral instruction in general safe work 
practices and the hazards unique to the employees' assignments. 
3. A system for communicating with employees, in a form readily understandable by all 
employees, on matters related to occupational health and safety, including provisions designed to 
encourage employees to report hazards at the worksite without fear of reprisal. The 
communications system may include, but not be limited to: 
 
a. Meetings 
b. Training programs 
c. Posting 
d. Written communications 
e. A system of anonymous notification by employees about hazards 
 
Note: Districts may use a labor/management safety and health committee to communicate the 
contents of the injury and illness prevention program, as long as the committee satisfies the 
requirements specified below in the section on "Labor/Management Safety and Health 
Committee." 
f. A labor/management safety and health committee 
 
4. Procedures for identifying and evaluating workplace hazards, including scheduled 
periodic inspections to identify unsafe conditions and work practices. Such inspections shall be 
made: 
 
Note: Pursuant to 8 CCR 3203, districts should have identified and evaluated workplace hazards 
when the program was first established in 1991. Hazards should be reevaluated under the 
conditions specified below. 
a. Whenever new substances, processes, procedures, or equipment that represents a new 
occupational safety or health hazard is introduced into the workplace 
 
b. Whenever the district is made aware of a new or previously unrecognized hazard 
 
(cf. 3514 - Environmental Safety) 
(cf. 3514.1 - Hazardous Substances) 
 
5. A procedure for investigating occupational injury or illness. 
 
6. Methods and/or procedures for correcting unsafe or unhealthful conditions, work 
practices, and work procedures in a timely manner, based on the severity of the hazard, when the 
hazard is observed or discovered. 
 
When an imminent hazard exists which cannot be immediately abated without endangering 
employee(s) and/or property, these procedures shall call for the removal of all exposed staff from 
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the area except those necessary to correct the hazardous condition. Employees needed to correct 
the condition shall be provided necessary safeguards. 
 
7. Provision of training and instruction as follows: 
 
Note: Pursuant to 8 CCR 3203, districts should have provided training and instruction when the 
program was first established in 1991. Additional training and instruction should be provided 
under the conditions specified below. 
a. To all new employees 
 
b. To all employees given new job assignments for which training has not previously been 
received 
 
c. Whenever new substances, processes, procedures, or equipment is introduced into the 
workplace and represents a new hazard 
 
d. Whenever the district is made aware of a new or previously unrecognized hazard 
 
e. To supervisors, to familiarize them with the safety and health hazards to which 
employees under their immediate direction and control may be exposed 
 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
 
Labor/Management Safety and Health Committee 
 
Note: The following optional section is for use by districts that choose to use a 
labor/management safety and health committee to comply with the requirements of 8 CCR 3203 
regarding communication with employees as specified in item #3 above in the section title 
"Injury and Illness Prevention Program." Pursuant to 8 CCR 3203, if the committee adheres to 
the following practices, the district shall be deemed to be in substantial compliance with the 
communications requirements of the law. 
The district's labor/management safety and health committee shall: (8 CCR 3203) 
 
1. Meet regularly, but not less than quarterly. 
 
2. Prepare and make available to affected employees written records of the safety and health 
issues discussed at committee meetings and maintained for review by the California Department 
of Industrial Relations' Division of Occupational Safety and Health (Cal/OSHA) upon request. 
These records shall be maintained for at least one year. 
 
3. Review results of the periodic, scheduled worksite inspections. 
 
4. Review investigations of occupational accidents and causes of incidents resulting in 
occupational injury or illness or exposure to hazardous substances. As appropriate, the 
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committee may submit suggestions to the Superintendent or designee regarding the prevention of 
future incidents. 
 
5. Review investigations of alleged hazardous conditions brought to the attention of any 
committee member. When determined necessary by the committee, it may conduct its own 
inspection and investigation to assist in remedial solutions. 
 
6. Submit recommendations to assist in the evaluation of employee safety suggestions. 
 
7. Upon request of Cal/OSHA, verify abatement action taken by the district to abate 
citations issued by Cal/OSHA. 
 
Hearing Protection 
 
Whenever employee noise exposure equals or exceeds the standards specified in law, the 
Superintendent or designee shall implement a hearing conservation program in accordance with 
state and federal regulations, including, when required, monitoring of sound levels, audiometric 
testing of affected employees, the provision of hearing protectors, and employee training. (8 
CCR 5095-5100; 29 CFR 1910.95) 
 
Eye Safety Devices 
 
Eye safety devices shall be worn by employees whenever they are engaged in or observing an 
activity involving hazards or hazardous substances likely to cause injury to the eyes. (Education 
Code 32030-32034) 
 
First Aid and Medical Services 
 
Note: The following optional section reflects requirements of 8 CCR 3400, as amended by 
Register 2009, No. 35. 
The Superintendent or designee shall ensure the ready availability of medical personnel for 
advice and consultation on matters of industrial health or injury. Whenever a workplace is not in 
close proximity to an infirmary, clinic, or hospital where all injured employees may be treated, 
the Superintendent or designee shall ensure that at least one employee is adequately trained to 
provide first aid. (8 CCR 3400) 
 
The Superintendent or designee shall make adequate first aid materials readily available for 
employees at every worksite. Such materials shall be approved by a consulting physician and 
shall be kept in a sanitary and usable condition. The Superintendent or designee shall frequently 
inspect all first aid materials and replenish them as necessary. (8 CCR 3400) 
 
Note: 8 CCR 3400, as amended by Register 2009, No. 35, requires all employers to make 
provisions in advance, using one or a combination of the provisions specified in items #1-3 
below, to ensure that employees receive prompt medical treatment for serious injury or illness. 
The district should select the provision(s) that will be used by the district. 
To avoid unnecessary delay in medical treatment in the event of an employee's serious injury or 
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illness, the Superintendent or designee shall use one or more of the following: (8 CCR 3400) 
 
1. A communication system for contacting a physician or emergency medical service, such 
as access to 911 or equivalent telephone system. The communication system or the employees 
using the system shall have the ability to direct emergency services to the location of the injured 
or ill employee. 
 
2. Readily accessible and available on-site treatment facilities suitable for treatment of 
reasonably anticipated injury and illness. 
 
(cf. 5141.6 - School Health Services) 
 
3. Proper equipment for prompt medical transport when transportation of injured or ill 
employees is necessary and appropriate. 
 
(6/91 7/99) 3/10 
 
 
1st Reading: 4/11/2019  
2nd Reading: 5/9/2019 
Adopted: 5/9/2019 
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